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PART 1 


GOVERNMENT OF KERALA 

Abstract 
INTEGRATION OF SERVICES- DEPARTMENT OF NATIONAL EMPLOYMENT 
SERVICES - FINAL INTEGRATED GRADATION LIST OF THE 
TRAVANCORE -COCHIN AND MADRAS PERSONNEL 

AS ON 1-11-1956 - APPROVED . 


PUBLIC (INTEGRATION ) DEPARTMENT 
G.O. (P ) 498 . 

Dated , Trivandrum , 21st December 1956 , 


Read :-G. P. SI. 2-40451/56/ PD dated 29-12-1956 , 11-3-1957 and 

2-4-1958. 
2. G.O. (P ) No. 491/Public dated 27-9-1962. 
3. G. Os MS. 335 Public ( Int. Spl.) dated 24-3-1965 and MS. 

476 /Public dated 6-12-1966 . 
4 : Letters No. 9/ 10 /59 - SR (S ) dated 11-11-1959 and No. 9/11/ 

61- SR (S ) dated 27-4-196 ! from the Government of India , 

Ministry of Home Affairs. 
5. G. O. MS. 228 / Public dated 6-4-1962, MS. 238/Public dated 

11-4-1962 and MS. 442/Public dated 21-8-1962. 
6. G. O.MS. 290 /Public dated 16-5-1962 and MS. 237 /Public 

dated 10-5-1963. 
Letter No. 8/3 ( II) /61- SR (S ) dated 25-2-1965 and Letter 
No. 13/12/65- SR (S ) dated 18-11-1966 from the Government of 
India, Ministry ofHome Affairs, New Delhi. 

ORDER 
The preliminary integrated gradation list of the Travancore- Cochin and 
Madras personnel of the Department of National Employment Services as on 
1-11-1956 drawn up in accordance with the orders regarding the general 
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principles and equation of posts contained in G.Os. first and second cited , 
was published with the G. O. second cited, inviting appeays from the 
aggrieved officers, if any, to be presented within one month from the date of 
publication of the list in the Gazette. The representations so received were 
considered by the Government of India in consultation with the Advisory 
Committees constituted under Section 115 (5 ) of the States Reorganisation 
Act and the decisions of the Government of India on such representations 
were also communicated to the officers concerned . 

2. In accordance with the instructions of the Government of India 
conveyed in their letters fourth cited and in conformity with the orders issued 
on the decisions of the Government of India in the G. Os read as fifth and 
sixth papers above, Government approve the final integrated gradation list of 
the T -C and Madras personnel of the Department of National Employment 
Services as on 1-11-1956 appended to this order . The decisions of the 
Government of India contained in their letters seventh cited have been 
incorporated the fin list. If any officer aggrieved against thedecisions 
of the Government of India which have led to the publication of the final 
list submits review petitions/counter representations, such representation 
will be disposed of in accordance with the instructions issued in circulars 
No. SI. 2-7725 /60 /PD dated 16-2-1960 , No. SI. 2-26749 /60 /PD dated 
2-5-1960 and No. 40251 /SI. 2/62 /PD dated 6-7-1962. 


By order of the Governor, 

R. DORAI RAJ, 
Joint Secretary . 


To 


The Director of Employment. 
The Accountant General 
The Secretary , Kerala Public Service Commission (with C. L.) 
The Health & Labour Department. 
The Finance Department. 


In exercise of the powers conferred by the proviso to Article 309 of the 
Constitution and in accordance with the decisions of the Government of 
India under the provisions of Section 115 (5) of the States Reorganisation 
Act, 1956 (Central Act, 37 of 1956 ) the Governor of Kerala is pleased to 
publish the final gradation list of the Department of National Enployment 
Service which shall be in force retrospectively from the Ist November 1956 . 
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Final Corbined Gradation List of the Department 


SI. 
No. 


Qualifications 


Name 


General 


Special 


( 1) 


(2 ) 


( 3) 


1 


SUB REGIONAL EMPLOYMENT OFFICER- TEMPORARY 1, 

MINT AND EMPLOYMENT ON 
1 P. Parameswaran (M ) 

S.S.L.C. Higher grade in Type 
writing and 

Short 
hand , Book -keeping 

and correspondence 
2 P. K.Nair 

B. A. Bar at Law (Part 1 ), 

Spl. Trg . in Parlia 
mentary Practice and 
Procedure in London , 

A / c. Test. 
ASSISTANT EMPLOYMENT OFFICER ( TEMPORARY 1) ON Rs. 215-350 , 

Rs. 215-350 AND DISTRICT EMPLOYMENT 
A.Abu Baker ( M ) 

B. A. 
2 N , P. Pillar ( M ) 

Passed Parts Dip . in Textile Manu 
II and III of facture (D. T. M.) of 
Intermediate Travancore Univer 
Exam . 

sity . 
3 M.M. Joseph 

B. A : Huzur Office Manual, 

Revenue, Regn . & 

A /c Tests. 
4 K. Damodaran 

B.A. 

B. L. 

ASSISTANT EMPLOYMENT OFFICER 
P. Devadas 

B , A. A / c Test. 
ASSISTANT ( TEMPORARY 1) ON Rs. 80-220, Urper 

AND HEAD -ACCOUNTANT 
1 A. J. Noronha (M ) 

S. S. L. C. 
2 M.Krishna Marar 

Inter 

H. O.M., Civil 

A / c Test. 
3 N. Parameswaran Nair 

B. A. A / c Test (H ) 

JUNIOR CLERKS ( TEMPORARY 6) on Rs. 55-130 AND 
1 A. Bhageerathy Amma E. S. L. C. 

A /c Test, Rashatra 

Basha in Hindi 
2 P. C. Dainodaran 

Parts TI & III A / c Test, Typg. 

of B : A. LCC 
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of National Employment Services as on 1-11-1956 


Date of 


birth 


Date of com 

Date of 
mencement of appointment 

Date of 
continuous to the present confirmation 
Service 

post ( equated 

category) 
(6 ) . (7 ) 

(8 ) 


Assigned 
Date 


Remarks 


(5 ) 


( 9) 


( 10) 


ON Rs. 450-750 AND ASSISTANT DIRECTOR OF RESETTLE 
Rs 450-600 - TEMPORARY 1 

15-12-1910 25-9-1945 4-3-1954 


4-3-1954 


14-12-1908 


7-12-1955 


7-12-1955 


7-12-1955 


ASSISTANT- EMPLOYMENT OFFICER ( TECHNICAL) TEMPORARY 1 ON 
OFFICER TEMPORARY 2 On Rs. 200-300 . 
15-6-1919 16-2-1946 16-2-1946 

16-2-1946 
28-3-1920 6-5-1948 6-5-1948 

6-5-1948 


26-11-1912 


26-9-1949 


26-9-1949 


26-9-1949 


1-6-1952 


27-4-1910 7-4-1949 1-6-1952 
( TEMPORARY 1) ON Rs. 125-200 . 

4-12-1919 18-3-1944 22-4-1956 
DIVISION Clerk ( TEMPORARY 1) ON Rs. 80-150 
( TEMPORARY 1) ON Rs. 80-150 . 

11-5-1910 27-7-1946 28-10-1946 
7-4-1918 22-2-1943 1-4-1955 


28-10-1946 

1-4-1955 


20-5-1915 25-6-1948 12-6-1956 

12-6-1956 
Lower Division CLERKS ( TEMPORARY 11) on Rs. 40-120 
28-12-1913 16-11-1945 16-11-1945 

24-3-1945 


9-1-1913 


24-3-1945 


24-3-1945 


*16-11-1945 
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(1) 


(2 ) 


(3 ) 


( 4 ) 


3 M.Damodaran Nair ( M ) 


S. S. L. C. 


B. A. 
S. S. L. C. 


M.G. T. E. (H ) in 

Typg . 
A / c Test 
Typg ., Book -keeping 

and Shorthand (L ) 


B. A. 
E. S. L. C. 
S. S. L. C. 


A /c Test 

do. 


do . 


4 C. P. Nair 
5 V. I. Joseph (M ) 
6 R. Sekhara Warrier 
7 M.Rajamma 
8 P. S. George (M ) 
9 N. K. N. Nair (M ) 
10 V. T. Sreedharan ( M ) 
11 N.Makku 
12 V. Damodaran 
13 R. Subramonia Pillai 
14 A. Varghese 
15 G. Sreedharan 
16 
& Vacant 
17 


B.A. 
S. S. L. C. 

do. 
E.S. L. C. 

do . 
Inter 


Typg. ( L ) 
T. T. C. 
A /c Test 


P. T. Jossie 


S. S. L. C. 


STENOGRAPHER 
Typg . (H ), Shorthand 

( L.) , Hindi Pravasika 
TYPISTS - TEMPORARY 1 
Typg . L. C. C. 

GUIDE ON Rs. 50-85 


A. I. Thomas 


Form IV 


C. K. Kunhikannan 


S. S. L. C. 

(failed ). 


ATTENDERS ON Rs 


1 A. Varghese 
2 G. Sreedharan 
3 M. V. Prabhakaran Pillai 
4 Vacant 


E. S. L. C. 
Inter 
do . 
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(5 ) 


(6 ) 


(7) 


( 8) 


(9 ) 


( 10) 


10-5-1926 


10-12-1945 


10-12-1945 


10-12-1945 


30-3-1925 
7-2-1946 


21-4-1947 
16-11-1946 


21-4-1947 
16-11-1946 


29-4-1946 
16-11-1916 


25-8-1919 
23-10-1924 
26-1-1924 
15-1-1919 

5-6-1928 
3-12-1922 
26-2-1922 
20-5-1929 
20-8-1922 
12-8-1927 


29-1-1948 29-1-1948 
29-4-1946 29-4-1946 
21-7-1948 21-7-1948 
27-11-1948 27-11-1948 
26-5-1949 26-5-1949 
16-9-1949 3-6-1950 
10-1-1950 5-12-1952 
7-10-1950 15-8-1953 
13-2-1953 2-12-1955 
31-3-1955 do . 


:::::::::: 


21-4-1947 
29-1-1948 
21-7-1948 
27-11-1948 
26-5-1949 

3-6-1950 
5-12-1952 
15-8-1953 
2-12-1955 


do. 


TEMPORARY I ON Rs. 45-90 . 

30-3-1932 27-1-1954 


13-5-1955 


.. 


.. 


21-2-1948 


21-2-1948 


ON Rs. 40-120 . 

26-12-1916 
( TEMPORARY 1) 

15-11-1916 


.. 


1-7-1942 


4-2-1947 


.. 


30-50 - TEMPORARY 2 . 

20-8-1922 13-2-1953 
12-8-1927 30-5-1955 
31-8-1930 25-6-1956 


13-2-1953 
30-5-1955 
25-6-1956 


O. D. 
O.D. 
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GOVERNMENT OF KERALA 


Abstract 


PUBLIC SERVICES - KERALA INDIGENOUS MEDICINE SUBORDINATE SERVICE 

SPECIAL RULES - ISSUED . 


PUBLIC (RULES) DEPARTMENT 

Dated , Trivandrum , 17th January 1957 


G. O. (P ) No. 9 . 


. 


NOTIFICATION 
In exercise of the powers conferred by the proviso to Article 309 of the 
Constitution of India and of all other powers hereunto enabling and in 
supersession of the existing rules and orders on the subject, the Governor of 
Kerala hereby makes the following Special Rules for the Kerala Indigenous 
Medicine Subordinate Service . 

Rules 
1. Constitution : The service shall consist of the following classes and 
categories ofOfficers,namely : 

Class I 

(Department of Indigenous Medicine) 
Category 1. Medical Officer, Homeo Dispensary . 

2. Physician and Medical Officer . 
3. Nursing Sister ( Indigenous Medicine )/Nurse (Indigenous 

Medicine)-Grade I 
4. Ayurveda Pharmacist - Grade I 
5. Ayurveda Pharmacist - Grade II 

6. Nurse (Indigenous Medicine)--Grada II 
G.61 


9 ) 
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3 ) 


2 


Class II : AYURVEDA COLLEGE 


99 


35 


9 ) 


A. Teaching and Technical Staff in the Ayurdeda College. 
Category 1. Research Assistant 

2. Farm Superintendent 
3. Rasathanthra Dernonstrator 
4. Laboratory Assistant 
5. Artist 
6. Theatre Assistant 

7. Mechanic 
B. Medical and Technical Staf in the Ayurveda Hospital and Ayurveda 

Pharmacy . 
Category 1. ResidentMedical Officer 

2. Physician /Physician - Store-Keeper 
3. Senior Ayurveda Pharmacist 
4. Ayurveda armacist 
5. Nurse (Ayurveda) 

6 . Laboratory Assistant 
C. Medical Staff in the Maternity Ward . 
Category 1. Lady Medical Officer (R.M. O.) 

2. Nurses (Allopathic) 
3. Pharmacists (Allopathic) 

4. Midwives 
2. Appointment:-Appointment to the several categories shall be made 
as follows : 


73 


33 


Post 


Method of oppointment 


CLASS I 
1. Medical Officer, Homco 

Direct recruitment 
Dispensary 
2. Physician and Medical Officer Direct Recruitment 
3. Nursing Sister 

By promotion from Nurses 
(Indigenous Medicine)/ 

( Indigenous Medicine) 
Nurse (Indigenous Medicine ) Grade II (Category 6 , Class I) 

Grade I 
4. Ayurveda Pharmacist 

Promotion from Ayurveda Pharma. 
Grade I ... 

cist Grade II ( Category 5 , 

Class I) 
5. Ayurveda Pharmacist Grade II Direct Recruitment 
6 . Nurses (Indigenous Medicine ) 

do . 
Grade II 
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CLASS II 


A. Teaching and Technical Staff in the Ayurveda College. 
1. Research Assistant 

By direct recruitment 
2. Farm Superintendent 

By direct recruitment 
3. Rasathanthra Demonstrator 

do . 
4. Laboratory Assistant 
5. Artist 
6. Theatre Assistant 

By direct recruitment 
7. Mechanic 


B. Medical and Technical Staf in the Ayurveda 

Hospital and Ayurveda Pharmacy . 
1. ResidentMedical Officer 

Appointment from Physician / 

Physician Store Keeper 

(Category 2 - Class II B ) 
2. Physician , Physician -Store 

Direct recruitment 
Keeper 
3. Senior Ayurveda Pharmacist Promotion from Ayurveda 

Pharmacist 
4. Ayurveda Pharmacist 
5. Nurse (Ayurveda ) 

Direct recruitment 
6. Laboratory Assistant 

c . Medical Staff in the Meternity Ward . 
1. Lady Medical Officer ( R. M. O.) Direct recruitment 
2. Nurses ( Allopathic ) 

do . 
3. Pharmacist ( Allopathic ) 

do . 
4. Midwives 

do . 
3. Appointing Authority:- The appointing authority for the posts in 
Class I shall be the Director of IndigenousMedicine and for those in Class II 
shall be the principal of the Ayurveda College. 

4. Qualifications regarding age:-No person shall be eligible for appointment 
by direct recruit .nent to the posts mentioned in column (1 ) of the table 
below ifhe has not completed or will not complete 19 years or if he has 
completed or will complete the age specified in the corresponding entry in 
column (2) thereof on the first day of July of the year in which applications 
for appointment are invited . 


Table 


Post 
( 1) 


Age 
( 2 ) 


30 years. 


CLASS I 
MedicalOfficer, Homco Dispensary 
Physicians and Medical Officers 32 years . Provided that the age 

limit shall be 37 years in the case 
of candidates who were awarded 
the D. I; M. (Diploma in 1954 
only, (even though they became 

eligible in 1949. 
Ayurveda Pharmacist Grade II 
Nurses (IndigenousMedicine 
Grade II) 

25 


25 years 


» 


CLASS II 


:) 


32 years 


93 


2 ) 


» 


Research Assistant 
Physician , Physician - Store -Keeper 
Farm Superintendent 

28 
Lady Medical Officer 

35 
Rasathanthra Demonstrator 

45 
Nurses (Allopathic ) 

35 
All other posts in Class II 

25 
5. Other qualifications :- No person shall be eligible for appointment to 
the categories specified in column (1) of the Anrexure to these rules unless 
he possesses the qualifications specified in the corresponding entry in column 
(2 ) thereof. 

6. Probation .-- Every person appointed to any of the categories shall 
from the date on which he joins duty, be on probation 

(i) if appointed by direct recruitment, for a tota ) period of two years 
on duty within a continuous period of three years; and (ii) if appointed by 
promotion , for a total period of one year on duty within a continuous period 
of two years. 

7. Reservation of appointment. The rules of reservation of appointment 
(General Rules 14 to 17) shall apply to appointments by direct recruitment. 
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Annexare 

(Referred to in Rule 5 ) 
Category 

Qualifications 
( 1) 

(2 ) 

CLASS I 
Medical Officer , Homeo Essential 
Dispensary 

D. H.M. of the Government of Kerala 

Or 
Diploma granted by the General 

Council and State Faculty of Homco 

pathic Medicine, West Bengal. 
Desirable 
Experience in conducting a Homeo 

pathic Dispensary. 
Physicians/Medical 1. Minimum General Educational Quali 
Officers 

fication of the S. S. L. C. Standard . 
2 . A Degree or Diploma in Ayurveda of 

any recognised University or Insti 

tution . 
Ayurveda Pharmacists Certificate, of Ayurvedic Compounders 
Grades I & II 

Course recognised by the Govern 
ment; 

Or 

“ Vaidyasastri Certificate" ( Travancore ) 
Nurse . (Indigenous 1. Minimum general educational quali 
Medicine ) Grade II fication of the S. S. L. C. Standard 

and 
2. Certificate of Ayurveda Nurses Course 

recognised by the Government of 

Kerala . 

CLASS II 
A. Teaching and Technical Staff in the Ayurveda College. 
Research Assistant 

Degree or Diploma in Ayurveda of any 

recognised University, 
Farm Superintendent M. Sc. in Botany (Second Class) . 
Rasathanthra Demonstrator (i) D. A. M. or its equivalent. 

(ii) Knowledge of Tamil, Sanskrit and 

Urdu ; 
(iii) Practical experience in Rasathanthra 

for 15 years . 
Note.- If candidates with D. A. M. or its 

equivalent qualification are not availa . 
ble, persons having sound knowledge 
in Ayurveda and Sidha Medicines and 
with the qualifications in items (ü ) 
And (iii) above may be selected . 


e 


( 1) 

( 2 ) 
Laboratory Assistant 1. Minimum general educational quali 

fication of the S. S. L. C. Standard , 

and 
2. Must have successfully undergone the 

Laboratory Technicians Course. 
Artist 

1. , Pass in Standard VII or its equivalent. 
2. Must hold a certificate in painting 

and drawing 
Theatre Assistant 

Essential 
Minimum general cducational quali. 

fication of the S. S. L. C. Standard . 
Desirable 

Theatre Experience. 
Mechanic 

1. Pass in Standard VII or its equivalent 

and 
2. Six months training as Mechanic in 

an Engineering Workshop. 
B. Medical and Technical staff in the Ayurveda Hospital. 
Physician /Physician . 1. Degree or diploma in Ayurveda. 
Store Keeper 

2. One year s experience in the identifi 

cation and Handling of Ayurvedic 
raw materials and drugs either as 
Store Keeper or physician in a Gov. 
ernment or Private Ayurvedic Insti. 
tution . 
Willingness to furnish a security of 

Rs. 500 . 
Ayurveda Pharmacist Certificate of Ayurvedic Compounders 

Course recognised by Government; or 

" Vaidyasastri Certificate" ( Travancore) 
Nurse (Ayurveda) 1. Minimum general educational quali 

fication of the S. S.L., C . Standard ; 
and 

atc of Ayurveda Nurses 
Courses recognised by the Govern 

ment of Kerala . 
Laboratory Assistant 1. Minimum general educational quali 

fication of the S. S. L. C. Standard ; 

and 
2. A pass in the Laboratory Technicians 

Course . 


(1) 

( 2) 
C. Medical Staff in the Maternity Ward . 
Lady MedicalOfficer L. M. P. or L. I. M. with 2 years 
(R. M. 0 :) 

experience in medical profession , or 
B. A.M.degree with one year intern . 
ship or cquivalent qualification or 

D. M. S. or G. C. I. M. 
Nurses ( Allopathic) 1. Minimum general educational quali 

fication of S. S. L. C. Standard . 
2. Successful training for a period of not 

less than three years in General Sick 

Nursing. 
3 . In the case of women candidates, 

successful training for not less than 
nine months in Midwifery, from an 
Institution recognised by the Staie 
Government and in the case ofMales 
successful completion of short term 
course in one or the other of the 
Nursing subjects of Venerology, 
Urology, Psychiatry, or Ophthal 

mology in a major hospital. 
Note. - Those who have successful training 

for not less than six months in Mid 
wifery, will also be eligible for appoint 
ment as Staff Nurse (Female ). Subject 
to the Rules of Reservation and Rota 
tion , preference will be given to candi 
dates who have undergone successful 
training for not less than 9 months in 
Midwifery in the case of direct recruit 
ment to the post of Staff Nurse 

( Female ) 
4. Certificate of registration with the 

Nurses and Midwives Council of any 
State in India as Nurse and Midwife 
in the case of women candidates and 
as Nurse in the case of male candi 


dates. 


Pharmacist (Allopathic) 


Compounders certificate awarded by 

the Government of Travancore or 
Cochin or Travancore- Cochin or 
Kerala and six months volunteership 
as Compounder or any equivalent 
qualification . 


(1) 
Midwife 


(2 ) 
1. Minimum general educational qualifi 

tion of S. S. L. C. Standard . 
2. A certificate in Midwifery and regis 

tration with the Kerala Nurses and 
Midwifes Council. 

By order of the Governor, 

N. M. PATNAIK , 
Chief Secretary. 


To 


The Director of Indigenous Medicine. 
The Principal Ayurveda College, Trivandrum . 
The Principal, Ayurveda College , Tripunithura . 
The Secretary , Public Service Commission (with C. L.). 
The Secretary , Vigilance Commission (with C. L.). 
The Accountant General. 
The Health & Labour Department. 
Public (Services- B ) Department . 
The Secretary to Governor . 
The Stenographer to the Chief Secretary. 
The Private Secretaries to Advisers . 
The Superintendent of Government Presses, Trivandrum . 
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GOVERNMENT OF KERALA 

Abstract 
PUBLIC SERVICES -KERALA STATE AND SUBORDINATE SERVICES Rules 

GENERAL RULES , 19 AND 20 — AMENDMENT - ISSUED 


PUBLIC (RULES) DEPARTMENT 
G. O. ( P ) No. 10. 

Dated , Trivandrum , 17th January 1967 . 


NOTIFICATION 
In exercise of the powers conferred by the proviso to Article 309 of 
the Constitution of India and of all other powers hereunto enabling , the 
Governor ofKerala hereby makes the following further amendment to the 
Kerala State and Subordinate Services Rules, 1958 namely : 

AMENDMENT 
In Part II of the said Rules, in rules 19 and 20, the words " from the 
service " wherever they occur shall be delcted 

By order of the Governor, 

N. M. PATNAIK , 

Chief Secretary . 
To 

All Heads of Departments and Offices. 
All Departments of the Secretariat. 
The Secretary, Public Service Commission (with C. L.). 
The Registrar, University ofKerala (with C. L.) 
The Registrar, High Court (with C. L.) 
The Secretary, Vigilance Commission (with C. L.) 
The General Manager, Kerala State Road Transport Corporation , 

(with C. L.) 
The Secretary, Kerala State Electricity Board (with C. L.) 
The Accountant Gencral. 
All Secretaries, Additional Secretaries , Joint Secretaries, Deputy 

Secretaries and Assistant Secretaries to Government. 
The Secretary to Governor. 
The Private Secretaries to Advisers . 
The Stenographer to the Chief Secretary . 


G. 62 . 
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GOVERNMENT OF KERALA 
Agriculture and Rural Development Department 
(Agriculture - Co- operation ) 

ORDER 
G. O.MS. No. 636 /66 /Agri. Dated, Trivandrum , 30th December 1966 . 
• Read :-1. Again G. O.MS. 762/63/Agri. dated 20-8-1963. 

2. Again G. O.MS. 31/64/Agri. dated 8-1-1964 . 
3. Again G. O. MS. 170 /66 /Agri. dated 31-3-965. 
4. - Again G. O. MS. 398 /66/Agri..dated 9-8-1956. 
5. From the Controller of Accounts letter No. DA - 12 /Co-op/ II 

10-6 /442 dated 3-9-1966 and 
6. From the Registrar of Co-operative Societies letter 

No. 56461/66 dated 17-11-1965. 
The following amendment is issued to the Rules approved in the G. O. 
read as first paper above and as amended in the G. Os read as second , third 
and fourth papers above for the grant ofmanagerial subsidy to the wholesale 
and primary consumers co -operative stores under the centrally sponsored 
scheme. 

AMENDMENT 
Rule 5(ii) of the said rules will be substituted by the following : 

Rule 5 ( ii) Additionalmanagerial subsidy will be payable to such of the 
wholesale stores selected by the Registrar of Co-operative Societies to run 
department stores under the scheme upto a maximum of Rs. 25,000 spread 
over a period of three years on a sliding scale as shown below : 

Ist Year - 100 % subject to a maximum of Rs. 15,000 . 
2nd Year - 50 % 

do. 

Rs. 7,500 . 
3rd Year - 16 273 % 

do . 

Rs. 2,500 . 
Note . - The claims for subsidy will be admitted by the Department on 

the basis ofactual expenses only under pay and allowances of 
staff employed for running the Department Stores subject to 
the monetary limit fixed under the Rules." . 

By order of the Governor, 

P. V. BALAKRISHNAN , 

Assistant Secretary 
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GOVERNMENT OF KERALA 
Public (Services D ) Department 

CIRCULAR 
No. 2/67 /PD . 

Dated, Trivandrum , 18th January 1967 . 
Sub : Association ofGovernment servants with activities of Rashtriya 

Swayam Sevak Sangh /Jamaat-e -Islami. 
The attention of the Heads of Departments and offices is invited to the 
provisions in sub rule (1) of rule 67 of the Kerala Government Servants 
Conduct Rules 1960 under which no Government Servant shall be a member 
of or be otherwise associated with any political party or any organisation 
which takes part in politics nor shall he take part in , subscribe in aid of, or 
assist in any other manner any politicalmovement or activity . 

Government wish to make it clear that membership of and participation 
in the activities of the Rashtriya Swayam Sevak Sangh and Jamaat-e- Islami, 
by those to whom the Kerala Government Servants Conduct Rules 1960 are 
applicable, would attract the provisions of sub rule (1) of rule 67 of the 
Kerala Government Servants Conduct Rules 1960. Any Government 
employee who is a member ofor is otherwise associated with the aforesaid 
organisations or with their activities is liable to disciplinary action , 

N. M.PATNAIK , 
Chief Secretary. 


To 


All Heads of Departments and Offices. 
The Secretary , Kerala Public Service Commission (with C. L.). 
The Registrar of High Court (with C. L.). 
The Registrar, University of Kerala (with C. L.). 
The Secretary, Kerala State Electricity Board (with C.L.). 
The Secretary, Vigilance Commission (with C. L.) . 
The General Manager, Kerala State Road Transport C : rporation (with 
All Officers of the Secretariat. 
Director of Public Relations (6 copies). 
All Departments (all Sections) of the Secretariat including Law , Finance 

and Legislature. 
Private Secretaries to the Advisers I and II. 
Stenographer to the Chief Secretary. 
Secretary to the Governor . 
The Advocate General, Ernakulam (with C. L.) 


C. L.) 
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GOVERNMENT OF KERALA 

Abstract 
CENTRALLY SPONSORED SCHEME FOR CONSUMER CO -OPERATIVES - 
ORGANISATION OF PRIMARY CONSUMER SHARES -- PAYMENT OF 
SHARE CAPITAL CONTRIBUTION - AMENDMENT TO 

THE RULES - ISSUED . 
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AGRICULTURE AND RURAL DEVELOPMENT DEPARTMENT 

( Agricultore - Co-operation ) 
G. O.MS. 644 /66 /Agri. 

Dated , Trivandrum , 31st December 1966 . 
Read Again G. O. MS. 359 /63/Agri. dated 28-3-1963. 

2 . G. O.MS. 705/63|Agri. dated 29-7-1963. 
3 . G. O. MS. 378 /66 /Agri . dated 28-7-1966. 

and 
4. From the Registrar of Co-operative Societies, letter No. CS3 
61331/66 , dated 5-11-1966 and 14-12-1966 . 

. ORDER 
Government are pleased to issue the following amendment to the rules 
approved in the G.O. MS. 359/63 |Agri. dated 28-3-1963 as amended in 
G. O.MS. 705 /63/Agri. dated 29-7-1963 and G. O. MS. 378 /66 /Ag.i. dated 
28-7-1966 for the grant of share capital contribution to the wholesale and 
primary consumer co-operative stores. 

AMENDMENT 
Rule 4 (i) of the above rules will be substituted by the following : 
“ Rule 4 (i) -- Primary Consumers Co-operative Stores :-Rs. 10,000 

on a matching basis with the paid up share capital" . 
Note :- In the case of primary stores which have already received share 

capital contribution , further contribution may be given subject 
to the condition that the total contribution shall not exceed 
Rs. 10,000 . 

By order of the Governor, 
P. V. BALAKRISHNAN, 

Assistant Secretary . 
To 

The Registrar of Co-operative Societies. 
The Accountant-General ( This issues with the concurrence of the 

Finance Department) 
The Finance Department (Vide U. O. No. 11020 / A & D /A3/66 . 

dated . 17-12-1966) 
The Agriculture (Planning) Department, 
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GOVERNMENT OF KERALA 

Abstract 
RULES -- KERALA SERVICE RULES - RULE 60, PART I- 
Age or COMPULSORY RETIREMENT ENHANCED 

AMENDMENTS ISSUED 


FINANCE (RULES) DEPARTMENT 
G. 0. ( P ) 20 /67 /Fin . Dated , Trivandrum , 18th January 1967 . 


Read :-1. G. O. (MS) 54 /66 /HLD , dated 31-1-1966 . 

2. G.O. (MS) 91/66 Home dated 5-3-1966 . 
3. G. O. ( P ) 300 / 6 /fin . dated 5-7-1966 . 
4. G. O. (P ) 319/66 /Fin . dated 16-7-1966 . 
5. G. O. ( P ) 342 /66 / Fin . dated 28-7-1966. 
6. G.O. ( P ) 376 /66 /Fin . dated 12-8-1966 . 
7. Letter No. T.M. VIII/12-28 /Pay VIII/ 235 dated 2-12-1966 

from the Controller of Accounts . 


ORDER 


Pursuant to the orders read above, the following notification is hereby 
issued . 

NOTIFICATION 
In exercise of the powers conferred by the proviso to Article 309 of the 
Constitution of India, the Governor of Kerala hereby makes the following 
amendments to the Kerala Service Rules, namely : 

AMENDMENTS 

C. S. No. 122/67 
In Part I of the said Rules , in rule 60- 
(i) for the figure “ 55 ”, wherever it occurs, the figure " 58 " 

shall be substituted . 
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(ü ) Sub rule (d ) shall be deleted. 
(lii ) the following notes shall be inserted below sub -rule (a ), 

namely : 
" Note 1 : Thege of compulsory retirement of the categories of 

Officers mentioned below has been fixed as 58 years from the 
dates noted against each . 

District and Sessions Judges 5-3-1966 
Teachers including Headmasters 1-7-1966 
Other Officers 

15-7-1966 
" Note 2: - The Officers may, after attaining the age of55 years , 

voluntarily retire from service after giving three months 
notice in writing to the appointing authorities. The ap 
pointing authorities may also require the Officers to retire 
from service after they attain the age of 55 years on three 
mont is notice in writing without assigning any reason . 

By order of the Governor , 
P. V. KRISHNA PILLAI, 

Assistant Secretary. 


То 


The Controller of Accounts , Kerala 
The Registrar of the High Court (with C. L.) . 
The Registrar, University of Kerala (with C. L.). 
The Secretary, Public Service Commission (with C. L.). 
The Secretary, Vigilance Commission (with C. L.). 
The Secretary to the Governor. 
All Heads of Departments and Offices. 
All Departments of the Secretariat. 
The Private Secretaries to Advisers. 
The Stenographer to the Chief Secretary. 
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GOVERNMENT OF KERALA 

Abstract 
Rules - KERALA SERVICE RULES - APPENDIX VII.-- SPECIAL 
CASUAL LEAVE TO UNDERG STERLIZATION OPERATION 

LIMITS ENHANCED - AMEN MENTS ISSUED. 


FINANCE (RULES) IEPARTMENT 
G.O. ( P ) 26 /67 / Fin . 

Dated , rivandram , 19th January 1967 


Read: 1. Letter No. 14 /7 /66 -AIS III dated 13-7-1966 from the 

Government of India, [inistry of Home Affairs addressed 
to the Chief Secreties of all States (Except Naga 

land ). 
2. Letter No. FPI - 94348 / /DHS dated 17-10-1966 from the 

Director of Health Seices . 
3. Letter No. T. M. VIII - 28 /App. II /215 dated 21-11-1966 

from the Controller Accounts, Kerala . 


ORDR 


Government are pleased to enhand the maximum period of special 
casual leave admissiole to male and male officers to undergo sterilization 
operation to 6 days and 14 days resptively. Accordingly the following 
notification is issued . 

NOTIFITION 
In exercise of the powers conferr by the proviso to article 309 of the 
Constitution of India , the Governor Kerala hereby makes the following 
amendment to the Kerala Service Ru, namely : 
G. 76 
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AMENDMENT 


.C. S. No. 123/67 
In Appendix VII of the said Rules , in Section II, in Rule 1 (vii), 
for the figures " 5 " and " 10 " , the figures 6 and 14 shall be respectively 
substituted . 

By order of the Governor, 

R. GOPALASWAMY, 
Finance Secretary. 


To 

The Controller of Accounts , Kerala 
All Heads of Deparments and Offices 
All Departments anl Sections of the Secretariat 
The Secretary , Publc Service Commission (with C. L.) 
The Secretary, Vigiance Commission (with C. L.) 
The Registrar, Univrsity of Kerala (with C.L.) 
The Registrar, High Court of Kerala (with C.L.) 
All Secretaries, Addiional Secretaries, Joint Secretaries, Deputy 

Secretaries and Assistant Secretaries to Government 
The Secretary to Governor 
The Private Secretaris to Advisers 
The Stenographer to Chief Secretary. 
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GOVERNMENT OF KERALA 

Abstract 
PROVIDENT FUND - APPOINTMENT OF BRANCH OFFICER (PROVIDENT FUND) AS 
THE ACCOUNT OFFICER UNDER State PROVIDENT FUND ( TRAVANCORE), 
GENERAL PROVIDENT FUND (Cochin ), GENERAL PROVIDENT 
FUND (MADRAS), CONTRIBUTORY PROVIDENT FUN 

(MADRAS) AND GENERAL PROVIDENT FUND 
(Kerala) RULES - AMENDMENTS ISSUED . 


FINANCE DEPARTMENT 
G. O. (P ) 27/67/Fin . (PF ) Dated , Trivandrum , 19th January 1967. 
Read -l. G. O. (P ) 140 /64 /Fin . (PF) dated 1.4.1964. 
2. Notification No. 81555 /M3/4 /PD dated 16-2-1965 of the 

Public (Miscellaneous) Department. 
3. Letter No. PF1/Ex. 6-1/57-65 /559 dated 28-1-1966 from the 
Accountant Gencral. 

ORDER 
The Rules of the following Provident Funds administered by the State 
Government permit the financing of Insurance Policies of subscribers from 
their Provident Fund Accounts. 
1. State Provident Fund ( Travancore ) . 

General Provident Fund (Cochin ) . 
3. General Provident Fund (Madras). 
4. Contributory Provident Fund (Madras). 

5. General Provident Fund (Kerala ). 
For this purpose, the assignment on Insurance Policies has to be accept. 
ed and re -assignment signed by the Account Officer of the Fund on b half of 
the Governor. The Account Officer of all the above l uuds except State 
Provident Fund ( Travancore ) and General Provident Fund (Cochin ) is the 
Accountant General, Kerala . Though the term Account Officer is not 
defined in the State Provident Fund ( Travancore) and General Provident 
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Fund (Cochin ) Rules, theacceptance of assignment and signing of re-assigo . 
ment of Policies are to be made by the Accountant General - vide correction 
slip No. 3/56 on R. Dis. 37144/56)Fin . dated 29-11-1936 for General Provid . 
ent Fund (Cochin ) Rules and correction slip No. 2/62 dated 22-1-1962 in 
G. O.(P) 24/62 Fin . dated 22-1-1962 for State Provident Fund (Travancore) 
Rules. 

2. The Accountant General in his letter read as 3rd paper bas pointed 
outthat in respect of the General Provident Fun ! (CS) Rules 196 ) and Con 
tributory Provident Fund Rules (India ) 1962, the Comptroller and Auditor 
General has recently appointed the Branch Oficers in charge of the Funds 
sections in all the Accountants General s Ofices as the Account Oficers of 
the Funds in order to relieve the Accountants General of the work relating to 
assignment and re-assignment of Insurance Policies. The Comptroller and 
Auditor General is also stated to have suggested that action may be initiated 
to get the Branch Officers of the Funds Sections declared as the Account 
Officers of the Provident Funds of the State Government. The Accountant 
General has therefore suggested that suitable steps may be taken . 
(i) to amend the Provident Fund Rules by modifying the definition of 

the term Account Officer as follows : 
" Account Officer means such officer as may be appointed in this 

behalf by the Accountant General (Kerala )" . 
(i ) to amend the notification read as sccond paper substituting the 

words " Account Officer of the Fund as defined in the Rules 
of the Funds" for the existing words " By the Accountant 

General” in clause (ii) . 
3. In the G. O. read as first paper , it has been ordered that no amend 
ment will in future be made to the State Provident Fund ( Travancore), 
General Provident Fund (Cochin ) and General Provident Fund (Madras) 
Rules. The AccountantGeneral has requested that amendments to these 
rulcs may also be considered as a very special case notwithstanding the 
position stated therein . 

4. Government after examining the question in detail are pleased to 
accept the suggestions of the Accountant General. Accordingly the follow , 
ing notifications containing amendments to the State Provident Fund 
( Trayancore), General Provident Fund (Cochin), General Provident Fund 
(Madras), Contributory Provident Fund (Madras) and General Provident 
Fund (Kerala ) Rules are issued . Amendment to the Notification dated 
16-2-1965 will be issued from the Public (Miscellaneous) Department 
separately . 

NOTIFICATION No. I 
In exercise of the powers conferred by rule 13 of the State Providen ! 
Fund ( Travancore) Rules issued under the provisions of the Travancorc 
Provident Funds Act IX of 1116 , and of all other prowers enabling him in 
this behalf , the Governor of Kerala hereby makes the following amendment 
to the State Providont Fund ( Travancoro ) Rules, namely : 
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AHENDUENT 
C. S. No. 1/67 /Fin . ( PF ) Dated , Trivandrum , 19th January 1967 . 
In the said Rules, the following may be added as Rule 30 , 
“ 30. Account Officer referred to in these Rules means such Officer as 

may be appointed in this behalf by the Accountant General, 
Kerala " . 

NOTIFICATION No. II 
In exercise ofthe powers conferred by rule 3 of the Cochin General 
Provident Fund Rules issued under the provisions of the Cochin Provident 
Fund Act XXIII of 11ll and of all other powers enabling him in this behalf 
the Governor of Kerala , hereby makes the following amendment to the 
General Provident Fund (Cochin ) Rules, namely : 

AMENDMENT 
C. S. No. !/67 /Fin . (PF ) Dated, Trivandrum , 19th January 1967. 
In the said rules, 

( 1) for the existing Rule 3 under the Caption " Constitution of the 
Fund " , the following shall be substituted , namely : 
“ 3. The accounts of the Fund shall be maintained by such officer , as 

may be appointed in this behalf by the Accouutant General, 
Kerala, hereinafter referred to in these Rules as the " Account 
Officer" , and the general administration of the Fund shall rest 
with Government in the Finance Department. The Government 
in the Finance Department shall be the final authority in inter 
preting these rules and they reserve to themselves the right to 
modify the rules wherever they consider it necessary ; they can 
also grant exemptions from the operation of these rules to any 

officer wherever necessary" . 
" (2) The terms " Comptroller /Comptroller of Finance and Accounts 

and " Diwan " wherever they occur hereinafter in these Rules 
shall be substituted by the terms " Account Officer " and " Govern 
ment in the Finance Department” respectively, 

NOTIFICATION No. III 
In exercise of the powers conferred by rule 41, 42 and 4+ (d ) of the 
Civil Services (Classification , Control and Appeal) Rules arid ofall other 
powers enabling him in this behalf in respect of the General Provident Fund 
(Madras) and Contributory Provident Fund . (Madras) under the control of 
the Government of Kerala , the Governor of Kerala hereby makes the follow 
ing amendments to the General Provident Fund (Madras) Rules and Contr . 
butory Provident Fund (Madras) Rules, namely :-- 
AMENDMENT TO THE GENERAL PROVIDENT FUND (MADRAS) RULES. 

C. S. No. 1/67/Fin. (PF ) dated , Trivandrum , 19th January 1967. 
In the said Rules, 


for clause (a) of sub-rule (1) of Rule 2 , the following shall be substituted 
namely : 
" (a) "Account Officer means such officer as may be appointed in this 

behalf by the Accountant General, Kerala " . 
AMENDMENT TO THE CONTRIBUTORY PROVIDENT FUND (MADRAS) RULES. 

C. S. No. 1/67/ Fin . (PF) dated , Trisandrum , 19th January 1967 . 
In the said Rules , 

for clause (i) of sub -rulc ( 1) of Rule 2 , the following shall be substi 
tuted , namely : 
“ (1) Account Officer means such officer as may be appointed in this 
behalf by the [AccountantGeneral, Kerala ” . 

NOTIFICATION No. IV 
In exercise of the powers conferred by the proviso to Article 309 of the 
Constitution of India and of all other powers enabling him in this behalf 
the Governor of Kerala, hereby makes the following amendinent to the 
General Provident Fund (Kerala ) Rules, namely : 

AMENDMENT 
C. S. No. 1 /67/Fin. (PF ) dated , Trivandrum , 19th January , 1967. 
In the said Rules, 

for sub-rule (a ) ofRule 2 , the following shall be substituted , namely : 
“ (a ) Account Officer means such officer as may be appointed in this 
behalf by the Accountant General, Kerala " . 

by order of the Governor , 

T. MARIA SUSAI, 

Joint Secretary. 
To 

The Controller of Accounts, Trivandrum . 
All Heads ofDepartments and Offices. 
All Departments and Sections of the Secretariat. 
The Secretary , Public Service Commission (with C. L.) 
The Secretary, Vigilance Commission (with C. L.) 
The Registrar of High Court (with C. L.) 
The Registrar, University of Kerala (with C. L.) 
All Secretaries, Additional Secretaries, Joint Secretaries , Deputy 

Secretaries and Assistant Secretaries to Government, 
The Secretary to the Governor, 
The Private Secretaries to Advisers . 
The Stenographer to Chief Secretary . 
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കേരള ഗവണ്മെൻറ് 


ഫഡ് ഡിപ്പാർട്ടുമെൻറു . 


പരസ്യം 


നമ്പർ 13467/ഫുഡ് ബി 6/66-1 / ഫുഡ് ഡി . 

തിരുവനന്തപുരം, 1966 നവംബർ 4 -ാം തീയതി. 
1966 ജൂൺ 9 -ാം തീയതിയിലെ ഇൻഡ്യാ അസാധാരണ ഗസററ് II-ാ . മാഗം 
3 -ാം വിഭാഗം (1 ) -ാം ഉപവിഭാഗത്തും പ്രസിദ്ധപ്പെടുത്തിയ , ഇൻഡ്യാ ഗവണ്മെൻറി 

ൻ ക്ഷ്യേ - കൃഷി- സാമൂഹ്യവികസന സഹകരണ(ഫുഡ് ഡിപ്പാർട്ടുമെൻ ") മയി 
കാര്യാലയംവക 1966 ജൂൺ 9 -ാം തീയതിയിലെ പി . എസ്. ആർ. 906 എന്ന ഉ 
രവോടു ചേർത്ത് വായിച്ച് പ്രകാരമുള്ള 1955 - ലെ അവശ്യ സാധന ആക്റ് 
(1955 - ലെ 10 -ാം കേന്ദ്ര ആ ക" ററും) 3 -ാം വകുപ്പ്. (1) -9, (2) -9 ഉപവകുപ്പുകൾ 
മൂലം നൽകപ്പെട്ട അധികാരങ്ങൾ വിനിയോഗിച്ച് കേരള ഗവണ്മെന്റ് 1965 - ലെ 
കേരള ഭക്ഷ്യ ( ഭോജനാദികൾ ഒരുക്കിക്കൊടുക്കുന്ന സ്ഥാപനങ്ങൾ ആഹാരം നൽകുന്ന 
തിന്മേലുള്ള നിബന്ധന) ഉത്തരവിൽ, താഴെപ്പറയുന്ന ഭേദഗതി ഇതിനാൽ വരു 
ത്തുന്നു : 

ദഗതി. 
പ്രസ്തുത ഉത്തരവിൽ 6 -ാം 

ഖണ്ഡത്തിനു ശേഷം താഴെപ്പറയുന്ന ഖണ്ഡം 
ക്കണം, അതായത് : 

7 , ശിക്ഷാനടപടിയെടുക്കാൻ മുൻകൂട്ടിയുള്ളഅനുമതി വേണമെന്നു : - ഈ 
ഉത്തരവിലെ ഏതെങ്കിലും വ്യവസ്ഥ ലംഘിച്ചാൽ, അതതും ഡിസ്ട്രിക്റ്റ് കളക 
രുടെമുൻകൂട്ടിയുള്ള അനുമതി കൂടാതെ യാതൊരു ശിക്ഷാനടപടിയും ആരംഭിക്കുവാൻ 
പാടില്ലാത്തതാകുന്നു. 

ഗവരുടെഉത്തരവ് പ്രകാരം, 

സി . തോമസ്, 

സെക്രട്ടറി. 
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GOVERNMENT 
OF KERALA 

Food Department 

NOTIFICATION 
No. 15644 / Fd . B1/66 /Fd . D. Dated, Trivandram , 25 !h January 1967. 

In exercise of the powers conferred by sub - section ( 1), read with clauses 
(d), (h ), (i) and (i) of sub-section (2) of Section 3 ofthe Essential Commo 
dities Act, 1955 (Central Act 10 of 1955 ) and the Orier of the Government 
of India in the Ministry of Food , Agriculture, Community Development and 
Co-operation (Department of Food) No. G. S R. 906 dated the 9th June, 
1966 published in the Gazette of India Extra -ordinary Part II, Section 3, 
sub -section (i) dated the 9th June, 1966 , the Government of Kerala hereby 
make the following amendment to the Kerala Baby food ( Declaration of 
Stocks and Maintenance of Accounts) Order, 1966 , namely : 

AMENDMENT 
In the said Order, in clause 2 (a ), item 10. Farex shall be omitted . 

By order of the- Governor, 

K. NARAYANAN , 
Additional Secretarys 
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GOVERNMENT OF KERALA 
Health and Labour Department 

NOTIFICATION 
No. 85528 /51/66 /Secret/Health . Dated, Trivandrum , 4th January 1967 . 

In exercise of the powers conferred by Section 5 of the Factories Act, 
1948 (Central Act 63 of 1948 ), the Government of Kerala hereby exempt 
the lactories, the names of which are given in the annexure to this Notifica 
tion from the provisions of Sections 51, 52, 53, 54, 55 and sub-sections (1 ), 
(5 ) and ( 10 ) of section 79 of the said Act for a further period of three months 
from 11-12-1966 subject to the following conditions, namely : 
1. The workers who are deprived of the weekly holidays provided 

in section 52 of the Act shall be given compeasatory holidays 

az far as possible in lieu ofall such weekly holidays. 
2. The leave with wages at the rates prescribed under sub -section ( 1) 

of section 79 shall be allowed accumulate irrespective of the 
limit prescribed under sub-section (5 ) of section 79 of the Act 
and granted according to the convenience of the Management. 

ANNEXURE 
(1) Naval Store Depot, Naval Base P. O., Willingdon Island, 

Cochin -4 . 
(2) Naval Victualling Yard , Indian Navy , Cochin , Ernakulam . 
(3) Naval Repair Organisations, Naval Base, Cochin 4 . 
(4) Station Workshops, E.M. E. Cochin -4 . 
(5 ) Naval Aircraft Repair Organisation , Cochin -4 . 
(6 ) Naval Armament Depot, Edathala , Alwaye . 
(7) M. E. S. Power House, Willingdon Island , Naval Base P. O., 
Cochin - 4 . 

By order ofthe Governor, 

S. NAGARAJAN , 

Diputy Secretary. 
То 

The Labour Commissioner. 
The Chief Inspector of Factories and Boilers . 
The Director of Industries and Commerce. 
The Government of India Min.stry of Labour (with C. L.) 
Do. 

Delence (with C. L.) 
Health H Department. 


G , 71. 


Kerala Gazette No. 4 dated 31st January 1957 
PART I 

GOVERNMENT OF KERALA 
Health and Labour (" ) Departmest 

NOTIFICATION 
No. 82635 /H2/66 /HLD . 

Dated, Trivandrum , 9th December 1966. 
The award of the Industrial Tribunal, Alleppey in respect of the dispute 
between the Manager in India, Travancore Rubber and Tea Co., Ltd., 
Mundakayarn and their workmen represented by the Regional Secretary , 
Estate Staff Union of South India , Thayyil Buildings , Chetty Street, 
Kottayam received by Government on 8th December 1966 is hereby published 
under Section 17 of the Industrial Disputes Act, 1947 (Central Act XIV 
of 1947) . 

By order of the Governor, 

S ; NAGARAJAN , 

Deputy Secretary : 
In the Court of the Industrial Tribunal, Alleppey 
(Dated this the 30th day of November, Nineteen hundred and 

Sixty -six ) 

Present: 
SHRI K. P. M. SHERIFF , B. SC.,3 . L., 
Industrial Tribunal, Alleppey 

IN 
INDUSTRIAL DISPUTE No. 16 OF 1965 

Betten : 
THE MANAGER IN INDIA , 
TRAVANCORE RUBBER AND TEA COMPANY LTD ., MUNDAKAYAM 

And 

THE WORKMEN 
OF THE ABOVE COMPANY REPRESENTED BY THE REGIONAL SECRETARY , 
ESTATE STAFF UNION SOUTH INDIA , THAYYIL BUILDINGS , 

CHETTY STREET , KOTTAYAM . 
Representations : 

Shri M. J. John, Advocate, 
M /s. V.J. Joseph & Markos, 

For Management 
Lawyers, Kottayam 
Shri K. Bhanu, 
Deputy General Secretary , 

For Union 
Estate Staff Union of South India 

Kottayam 
G. 2551 
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AWARD 
The Industrial Dispute between the above parties was referred to the 
Industrial Tribunal, Alleppey, for adjudication by order No. 22522 / L4/59 
dated 17-4-1959 . The only issue referred for adjudication was as follows: 

" Revision of wages of Sri P. K. Parameswaran Pillai.” 
2. Shri K. Shahul Hameed , the then Industrial Tribunal, Alleppey , 
adjudicated on this issue and passed an award dated 10-10-1960 which was 
published in Kerala Gazette No. 43 dated 1st November 1960. In this 
award the Tribunal found as follows: 

“ 1. Sri Parameswaran Pillai was discharging the functions of an 

Assistant Engine Driver with the knowledge and permission of 
the management and that therefore he occupied the posi 

tion of a staff on the date of Ext. W38 APK /ESUSI agreement. 
2. TheManagement showed discrimination in treating Kunju 

raman as staff and denying the status to Parameswaran Pillai. 
3. TheManagement was vindictive in transferring back Parames 

waran Pillai to the check roll on 1-7-1958 when he had raised 
a dispute regarding his claims and that this amounted to victi 

misation , and 
4. Shri Parameswaran Pillai is entitled to the revision of salary as 

staff as per the termsof Ext. W38.with retrospective effect." . 
3. The Management then filed an original petition before the High 
Court ofKerala as O. P. No. 1462 of 1960 challenging the award and His 
Lordship Mr. Justice Vaidialingam after hearing both sides passed the 
judgment dated 2nd February 1962 setting aside the award . His Lordship 
had given the following directions in disposing of the matter afresh by this 
Tribunal : 

“ The finding of the Industrial Tribunal that Shri Parameswaran 

Pillai was discharging the functions of an Assistant Engine 
Driver in the rubber factory with the knowledge and permis 
sion ofthe management from December 1956 upto 1-7-1958 
will stand. The Tribunal will proceed further on this basis to 
fix up the salary of Sri Parameswaran Pillai on the basis that 
he was an Assistant Engine Driver at the material time and 
after considering the nature of the revision of salary that is 
required on that basis in the light of the various matters men 
tioned in P2 and in the light of the reliefs given to excluded 

category in Ext. P2." 
4. After the case was remanded, my learned predecessor Shri 
K. Purushothaman Nair, who was the then Industrial Tribunal. Alleppey, 
posted the case for evidence of the parties and the Union examined WW3 
Shri Kunjuraman . The Management did not adduce any further oral 
cviderice and the matter was heard and an award was passed on 30-11-1962 
which was published in the Kerala Gazette No. 2, dated 8th January 1963. 
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In the said award the predecessor Tribunal found that “ no grades of pay or 
wages have been fixed to Assistant Engine Drivers in Ext. W38 agreement 
and also no scale of pay is provided for Engine Cicaners in the agreement. 
Hence no splitting up of pay of Shri Parameswaran Pillai into basic and 
D. A. is possible under the terms of the agreement” . The learned predeces 
sor Tribunal further held as follows: 

.I fail to see any similarity between Shri 
Parameswaran Pillai and Sri Kunjuraman in the matter of 
their pay and its content. It is true that Shri Parameswaran 
Pillai and Kunjuraman were paid respectively a lump amount 
ofRs. 63 and 6.4 as wages per mensem . Ext. Ell is a 
memorandum ofproceedings of the meeting ofGroup Managers 
and Superintendents of the estates under the Management 
held on !29th September 1955 and in Ext. Ell the Management, 
while fixing a consolidated pay of 63 to Sri Parameswaran 

Pillai and Rs. 62/8 to Sri Kunjuraman , has given a further 
clarification the case of Sri Kunjuraman (and others grouped 
along with him ) that his consolidated pay is calculated by 
adding the basic and dearness allowance approved for junior 
staff and that the basic element of his consolidated pay as 
shown in bracket against his name is Rs. 32. So in the case 
of Sri Kunjuraman the Management has, as early as 1955 
recognised him as belonging to the junior staff entitled to basic 
pay and D. A. even though the paymentwas mede as consoli 
dated pay . There has been no such splitting up of the con 
solidated wages into basic and D. A. in the case of Sri 
Parameswaran Pillai and the union has no case thathe was at 
any timemade a junior staff along with Sri Kunjuramın . As 

ShriKunjuraman was a junior staff with separate basic pay 
he stands on a different footing from Sri Parameswaran Pillai 
in regard to the fixation contemplated under Ext. W38 agree 
ment. But all the same it could not be contended that Sri 
Parameswaran Pillai will not come in the category of exclude: 
categories falling under Group V and since he has no separate 
basic pay, the increment of Rs. fifteen or 15 % of the basic 
salary, whichever is higher granted under Ext. W38 has to be 
calculated on his consolidated wages of Rs. 63. It follows that 
he will be entitled to an aggregate amount of Rs. 78 as his 
wages from 23rd October 1956 in accordance with the pro 
visions under Ext. W38 dealt with above. The salary of Sri 
Parameswaran Pillai is fixed at Rs. 78 with effect from 23rd 
October 1956. An award is passed in terms specified above . 

No order as to costs." 
5. The Regional Secretary, Estates Staff Union of South India, 
Kottayam , filed an original petition before the High Court of Kera a as 
O. P. No. 975 of 1963 challenging the validity of this award passed by 
Shri K. Purushothaman Nair and His Lordship Mr. Justice K. K. Mathew 
passed a judgment dated 21st October 196+ setting aside the award and 


directing the Tribunal to enter the findings on the matters specified by him 
and pass a fresh award . His Lordship observed as follows 

“ The Tribunal las not entered a finding what exactly was the 

basic salary of Parameswaran Pillai and what exactly was the 
allowance paid to him . It follows that the Tribunal has to 
consider the question and come to a definite conclusion what 
was the basic salary of Parameswaran Pillai in the light of the 
fact that he was discharging the functions of an Assistant 
Engio e Driver. That was the direction given by this Court in . 
its order. It has also to find out what is the quantum of 

allowance payable to him under the provisions of Ext. W38 ." 
The case was then remanded to the Industrial Tribunal, Alleppey. 

6. In the meantime the Industrial Tribunal, Alleppey, was abolished 
and the case was transferred to the. Industrial Tribunal, Trivandrum . 
Thereafter the case was renumbered as I. D. 16 of 1965 , the original 
number being I. D. 35 of 1959. Subsequently as per Order No. G. O. (MS) 
790/64 /HLD dated 30-10-1964 the Headquarters of the Industrial Tribunal, 
Trivandrum was shifted to Alleppey with effect from 1-12-1964 and redesig 
nated as Industrial Tribunal, Alleppey . Then the case was posted for 
evidence of parties. The Union examined Shri Parameswaran Pillai himself 
again as WW4 and closed their evidence. The Management submitted that 
they have no oral evidence to be adduced . Therefore the case was finally 
heard. 

7. His Lordship Mr. Justice Vaidialingam in his judgment in O. P. 
No. 1462 of 1960 has specifically observed that Shri Parameswaran Pillai 
was functioning as an Assistant Engine Driver at thematerial time and his 
salary should be revised in the light of the reliefs given to the excluded 
category in Ext. W38. His Lordship Mr. Justice K. K. Mathew in his 
judgment in O. P. No. 975 of 1963 has observed that the Tribunal has to 
consider the question and come to a definite conclusion as to what was the 
basic salary of Shri Parameswaran Pillai in the light of the fact that he was 
discharging functions of an Assistant Engine Driver . It was also observed 
that the quantum of allowance payable to him under the provisions of 
Ext. W38 should be found out. His Lordship further observed that if the 
Tribunal could split up the consolidated pay of Kunjuraman into its com 
ponent elements of basic salary and allowances one finds it difficult to see 
why that is not possible in the case of Shri Parameswaran Pillai. 

8. The learned counsel for theManagement has argued that it is an 
admitted fact that the spilitting up of the consolidated pay of Kunjuraman 
was made, not by the Tribunal but by the Management. Therefore 
the meaning of the aforementioned observation of His Lordship Mr. Justice 
K.K. Mathew is that “ the Tribunal would not be justified in splitting up 
the consolidated pay of Parameswaran Pillai into basic salary and allow 
ances" . This argument of the learned counsel for the Management can 
never be countenanced when the spirit of the observation of His Lordship 
Mr. Justice K. K. Mathew is taken into consideration . Of course the 
splitting up of the consolidated pay of Kunjuraman has been done by the 
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Management. Both WW3 Shri Kunjuraman and WW4 Shri Parameswaran 
Pillai have unambiguously affirmed to that effect. Therefore it was quite 
unjustifiable on the part of the Management not to have made the splitting 
up of the consolidated pay of Shri Parameswaran Pillai at least on a par 
with Shri Kunjuraman , since both Kunjuraman and Parameswaran Pillai 
were designated as Engine Cleaners by the Management although Shri 
Parameswaran Pillai was doing the work of an Assistant Engine Driver . 
The learned representative of the Union has argued that if the Management 
could split up the consolidated pay of Kunjuraman into basic and D. A. 
and grant the benefit of servant allowance to Shri Kunjuraman it is highly 
unjust and certainly against the concept of social justice in not granting at 
least that benefit to Shri Pillai who is superior to Shri Kunjuraman . He has 
further argued that Shri Parameswaran Pillai was doing the work of an 
Assistant Engine Driver with the knowledge and consent of theManagement 
and so he should be given the wages of an excluded employee at least on a 
par with ShriKunjuraman who is admittedly an Engine Cleaner and her.ce 
a subordinate to an Engine Driver and the Assistant Engine Driver. 
He has continued that in 1956 both Shri Kunjuraman and Shri Para 
meswaran Pillai were getting only consolidated salary of Rs. 63 each . 
But soon after the agreement between APK and ESUSI on 2-11-1957 
the Management splitted the consolidated salary of Shri Kunjuraman 
into basic and D. A. based on the APT recommendation (UPASI rate) i. e., 
Rs. 32 basic and Rs. 31 D. A. and on the basic Rs. 15 stipulated for 
an excluded staff was added and two years increments for 1956 and 1957 
were also given . In addition to this Shri Kunjuraman was given the benefit 
of Rs. 35 per month as servant allowance. ShriKunjuramın has completely 
endorsed these facts when he was examined as WW3. The method of 
revision which the Management had adopted in the case of Shri Kunjuraman 
who is functioning as a subordinate to Parameswaran Pillaiwas not adopted 
in the case of Shri Pillai. This is the main grievance of the Union . The 
learned representative of the Union concluded his argument with a prayer 
that Shri Pillai may be given the benefit of the wage revision which the 
Management has adopted in the case of Shri Kunjuraman with retrospective 
effect from 23-10-1956.. 


9. I hold that there is much force in the argument of the learned 
representative of the Union . Although Shri Parameswaran Pillai is entitled 
to get salary for the work he is doing as an Assistant Engine Driver the 
Union is satisfied if he is warded emoluments on a par with that of Shri 
Kunjuranan who is only an Engine Cleaner in name and practice. 
Therefore it is only just and reasonable on my part to direct the Management 
to revise the salary of Shri Parameswaran Pillai on a par with that of Shri 
Kunjuraman by splitting the consolidated pay into basic and allowance with 
effect from 23rd October 1956. He should also be paid the servant 
allowance and also other allowances that are being enjoyed by Shri Kunju . 
raman with effect from 23-10-1956 . The Management is directed 
accordingly. 
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I pass this award in terms specified above and it shall come into force 
on the expiry of thirty days after its publication in the Government Gazette. 
Alleppey, 

K. P. M. SHERIFF , 
30-11-1966 . 

Industrial Tribunal. 
Appendix 
Witnesses examined on the Union s side : 
WW1 Shri P. K. Parameswaran Pillai. 
WW2 K. Bhanu . 
WW3 K. Kunjuraman . 
WW4 P. K. Parameswaran Pillai. 

Witnesses examined on the Management s side : 
EWI Shri W. H.Armstrong . 

Exhibits marked on the Union s side : 
Ext. Wi. Valley End Group details of staff insurance premium for 

the year 1957 
W2. Staff Salary Register from January 1955 to 

December 1956. 
W3. Staff Salary Register from 1957 to 1960 (Page 2). 
W4. Register of specially trained workers (Pages 2, 3 , 4 and 5 

were marked as Ext. W4 series 4 in Nos.) 
W5. Rubber Factory big check roll from January 1953 tý 

December 1955 (Pages 8 and 9). 
W6. Rubber Factory Workers Service Register (Pages 2 and 3 

marked series 2 in Nos 
W7. Rubber Factory Overtime Register from 1953 July to 

1958 November (Page 65). 
W8. Register of leave with wages from 1950 to 1955. 
W9. Rubber manufacturing book . 
W10. Staff OvertimeRegister from 1958 to 1960 . 
W11. Rubber Factory pocket check roll ( July 1958 ) . 
W12. Rubber Factory cash book (Page 15) . 
W13. Register for the issue of the foodgrains (Page 4 ). 
W14. Rubber Factory Labour Overtime Register. 
W15 . Tea Factory Salary Register frem 1957 to 1958 ( Page 1) . 
W16 . Rubber Factory Sickness Benefit Register froin 1956 

to 1960. 
W17. Copy ofti e representation made by Sri P. Parameswaran 

Pillai to the Management. 
W18. Copy of letter dated 15-12-1957 from the Regional 

Secretary to the Group Manager, Valley End Group . 
W19. Reply dated 2.1-1958 from the Manager, Valley End 

Group to the Regional Secretary , 
W20. Copy of letter dated 7-4-1958 frorn the Regional 

Secretary to the Group Mana er. 
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Ext: W21: Letter dated 16-7-1958 from Sri P. K. Parameswaran 

Pillai to the Manager . 
W22. Letter dated 4-8-1958 written by Sri Parameswaran 

Pillai to the Group Manager. 
W23. Letter dated 13th August 1958 from the Superintendent 

to Sri Parameswaran Pillai. 
W24 . Copy of letter dated 21st August 1958 from the Regional 

Secretary to the Deputy Labour Officer, Peermade. 
W25 . Copy of letter dated 28th November 1958 from the 

Union to the Deputy Labour Officer, Peermade . 
W26 . Copy of letter dated 5th February 1959 from the Union 

to the Superintendent. 
W27. Copy of letter dated 12-2-1959 from the Union to the 

Manager. 
W28. Copy of letter dated 5-3-1959 from the Union to the 

Management. 
W29. Copy of ictter dated 10-3-1959 from the Union to the 

Superintendent. 
W30. Copy of letter dated 17-3-1959 from the Union to the 

Management. 
W31. Copy of letter dated 2-4-1959 from the Regional 

Secretary to the General Manager . 
W32. Copy of circular dated 9ih July 1958 issued by the 

Superintendent, Rubber Office, regarding employees 

on consolidated pay. 
W33 . Valley End Tea Factory Check list from October 1958 

to September 1959. 
W34 . Valley End A. Division check list from July 1958 to 

September 1958 . 
W35 . Valley End B. Division check list from July 1958 to 

September 1958 . 
W36 . Staff salary ledger of Valley End Tea division from 

January 1954 to December 1956 . 
W37 . Staff overtime register of Valley End Tea Factory from 

January 1957 to December 1959 . 
W38 . Copy ofmemorandum of settlement between the APK 

and ESUSI dated 2-11-1957. 
W39. Staff salary acgis.er for the period of March 1958 to 

December 1961. 
W40 . Table of dearness allowance for Estate Staff. 

Exhibits marked on the Management s side : 
Ext. Ei. Copy of letter dated 10-3-1953 sent by the Superintendent 

to Sri Parameswaran Pillai. 
E2. Reply dated 13-3-1953 received from Sri Parameswaran 

Pillai. 
E3. Check Roll and pay list of labourers employed on 

Kuppakkayam Estate during the month of September 
1945 . 
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Èxt. Ē4. Check Roll and pay list of labourers employed on 

Kuppakkayam Estate for the month of September 

1947. 
E5 . Check Roll and pay list of labourers employed on 

Chennapara Estate for the month ofMarch 1949. 
E6 . Check Roll and pay list of labourers employed on Valley 

End A. Estate for the month of January 1945 . 
E7 . ( Series 2 in Nos .) Insurance premium receipts for 

September 1959 and June 1960 regarding Sri 

P. K. P Pillai. 
E8 . Rubber Factory cash book of the Kuppakkayam Estate 

from August 1956 to February 1959. 
E9. Circular letter dated 23rd January 1954 from the Group 

Manager to the Valley End and Vellani regarding 

holiday travelling expenses to staff. 
E10 . Weather Protective and Bonus to Staff Register for 

1957 and 1958 . 
Ell. Original minutes of the Superintendent s conference 

dated 29th September 1955 . 
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Kerala Gazette No: 4 dated 31st January 1967. 
PART 1 

GOVERNMENT OF KERALA 
Health and Labour (3 ) Department 

NOTIFICATION 
No. 82113 /H2/66 /HLD . 

Dated , Trivandrum , 7th December 1966 : 
The award of the Industrial Tribunal, Alleppey in respect of the 
dispute between the Management of Shenduriniand Linwood Estate: (Leslie 
Estates), represented by (1) Mir. George Leslie, Managing Partner, Leslie 
Estate, 19 Eagle Street, Longford Town, Bangalore-25 ; (2 ) The Manager , 
Leslie Estates, Kulathupuzha P. O., (3) 21/s. Aspinwall and Co., Ltd., 
Cochin -1, and (4 ) Shri A.Gcorge Niman , Cherukara No. 3, Kulathupuzha ; 
and their workmen represented by (1) The President, Quilon District 
Estate Labour Congress (Reg: No. 263/60 ), Kulathupuzha and (2) the 
President, Kulathupuzha Estate Workers Union , (Reg . No. 191/56), Kulathu 
puzha , received by Government on 6-12-1966 is hereby published under Sec 
tion 17 of the Industrial Disputes Act, 1947 (Central Act XIV of 1947). 

By order of theGovernor, 

S.NAGARAJAN , 

Deputy Secretary: 
la the Court of the Industrial Tribunal, Alleppey 
(Dated this the 29th day of November, Nineteen hundred and 

Sixty -six ) 

Present: 
SHRI K. P. M. SHERIFF, B. SC., B. L., 
Industrial Tribunal, Alleppey . 

In . 
INDUSTRIAL DISPUTE No. 17 OF 1965 

Between 

THE MANAGEMENT 
of Shendurini and " Linwood Estates (Leslie Estates), Kulathupuzha 
represented by: (1) Mr. Gcorge Leslie , Managing Partner, Leslie Estates, 
19 Eagle Street, Longford Town, Bangalore 25 ; (2) The Manager, Leslie 
Estates, Kulathupuzha P. O., (3). M /s. Aspinwall and Co. Ltd., Cochin -1 
and (4 ) Shri A.George Ninan , Cherukara No. 3, Kulathupuzha 

And 

THE WORKMEN 
of the above estates represented by : ( 1) The President, Quilon District 
Estate Labour Congress (Reg. No. 203/60 ), Kulathupuzha, and (2) The 
President, Kulathupuzha Estate Workers Union , (Reg. No. 191/56 ), 
Kulathupuzha. 

G. 2476 


For Managemont Nos. 1 and 3 . 


For Managemont No. 4 . 


Repräsentations: 
M /s. Menon & Pai, 

Advocates, Ernakulam 
Shri B. S. Krishnan , 

Advocate, Alleppey 
Shri C. M. Stephen , President, 

Quilon District Estate Labour 

Congress, Kulathupuzha 
Shri N. Raman Pillai, 

Advocate, Quilon 


For Union No. 1. 


For Union No. 2 . 


AWARD 


The Industrial Dispute between the abovo parties was referred to this 
Tribunal for adjudication by Government as per Order No. G. O. Rt. 2156/65 
dated 4-6-1965 . The only issue referred for adjudication is as follows: 
“ Whether the workers of Shendurini and Linwood Estates, Kulathu 

puzha are entitled to gratuity now because of the change ofmanage 
ment of the estates . If so, (a) who is to pay and (b ) the quantum 

to be paid ." 
2. The Quilon District Estate Labour Congress (hereinafter called the 
No. 1 Union ) submitted their claim statement in which they have set up 
their case as follows: 

The Shendurini Estate is a tea estate in Kulathupuzha and this Union 
represents the workers of the said estate. The said estate was originally 
managed by the Leslic Estates. Subsequently on 1-4-1960 the Management 
was passed on to the Aspinwall and Co. Ltd., Cochin . M /s. Aspinwall and 
Company took over the liability of the previous Management and the workers 
of the Estate. Thus the workers of the estate became the workmen of M / s. 
Aspinwall & Co. Ltd. As per the schemeof gratuity in force in the estatc 
certain amounts had become due for payment to the workmen . Thereafter 
M /s. Aspinwall & Company surrendered the Management to one Shri George 
Nainan who assumed the Management as a lessce during June 1965. This 
assumption of Management by the new employer was without the concurrence 
of the workers. Therefore the workers as a protest went on a token strike on 
the date of assumption of charge by the new employer . 

When M /s. Aspinwall & Company surrendered the Management of the 
estate to the new employer the former was bound to settle and to pay out all 
dues to the workers before moving out which they have not donc . The 
gratuity at the rate of 15 days wages per year of service was one among the 
dues. This gratuity amount is payable to the workmen irrespective of the 
question as to any qualifying period . 

The Union concluded the statement with a prayer that an award may 
be passed directing payment of gratuity by . M /s. Aspinwall and Company 
Limited to all the workers at the rate mentioned above. 


3 


3. The Kulathupuzha Estate Workers Union (hereinafter called the 
Union No. 2 ) submitted their claim statement separately in which they have 
contended as under: 

The Shendurni and Linwood Estates were originally owned and managed 
by the first Management till the year 1960. On 1-4-1960 M /s. Aspinwall & 
Co. Ltd., took over the Management of these estates as a going concern with 
all the assets and liabilities of the previous Management. There was no 
break in service of the workmen as a result of this change of Management. 

By some arrangements between the 1st and the 3rd Managements on one 
side and the 4th Management on the other a further change of Management 
was effected in June 1965. This change of Management was never notified 
to the workers and all the arrangements were made between theManage 
ments behind their back . Therefore the entire mass of workers went on a 
protest strike as they were unwilling to work under the 4th Management. 
Consequent on the aforesaid change of Management the workers concerned 
have become eligible to statutory benefits under Section 25FF of the Indus 
trial Disputes Act together with other benefits such as gratuity etc. It is true 
that the services of the workmen have not been interrupted by the change of 
Management. But it is not known whether the new employer , viz., the 4th 
Management has accepted liability for the past service claims of the workers 
under the terms of transfer deed . At any rate no employer or employers are 
competent to compel the workers to work under any particular employer 
without the consent of the workers . 

The Union prayed that an award may be passed in the light of the 
circumstances mentioned above on the following terms: 

(a) In the event of the new employer being liable under the terms of 
the transfer deed to all the past service claims of the workers , such of the 
workers as are unwilling to work under him should be permitted to retire 
from service upon payment of gratuity and other benefits irrespective of the 
qualifying period provided in the Gratuity Scheme. The 4th opposite party 
may be directed to pay this amount. 

(b ) In the absence of any provision regarding the past service claims 
of the workers under the terms of the transfer deed in favour of the 4th 
opposite party, opposite parties Nos. 1 to 3 may be jointly and severally 
made liable to pay retrenchment compensation , notice pay and gratuity pay 
able on termination of service to the workers concerned . 

4. The learned representatives of the Managements Nos. 1, 3 and 4 
submitted that ManagementNo. 2 is not in existence and therefore Manage 
ment No. 2 was declared exparte. The other Managements submitted their 
reply statements separately . 

5. , In the reply statement ofNo. 1 Management, viz ., George Leslie, it 
was contended as under : 

The Management No. 2 in the reference order is no longer functioning 
as such in the estate. The Manager of Leslic Estates was employed jointly 
by partics 1 and 3 until the 4th Management took over the Management of 
the Estates . 


The workmen employed in the Leslie Estates are not at all entitled to 
payment of gratuity or retrenchment compensation since no situation has 
arisen which would warrant the same. The workmen were not retrenched 
and the conditions laid down in the proviso to Section 25FF have been fulfil 
led and so they are not entitled to claim retrenchment compensation . The 
services of the workmen concerned were not terminated and they have also 
not lost, benefits earned for their service during previous years. Therefore 
the workmen are not at all qualified for claiming gratuity . Thus this. refe 
rence is without proper cause and the workmen are not entitled to any 
relief. 

Gratuity is not payable , as conditions under which gratuity payable, are 
not satisfied . In any event only 5 % of the workmen are entitled to gratuity 
in an year provided all the other conditions are satisfied . 

As far as the issue referred for adjudication is concerned the workmen of 
the two estates mentioned are not entitled to payment of gratuity at present 
because they are having continuity of service with all benefits under the 
present Management. Therefore the questions of who should pay and what 
should be the quantum of gratuity do not arise, These matters are clearly 
dealt with in the lease and sale deeds respectively . 

The concerned two estates were owned by the Leslies in partnership 
known as Leslie Estates and Mr. George Leslie was managing the same for 
and on behalf of all the partners. In 1960 M /s. Aspinwall & Company Ltd .; 
took over the Management of both the estates . as mortgagee and continued 
the work there with all the benefits to the workmen . The services of the 
workmen were not terminated by paying gratuity and they continued as if 
nothing had happened . In May 1965 the owners sold Linwood Estate to 
Shri A.George Ninan and leased out Shenduriņi Estate also to Shri A.George 
Ninan on terms and conditions specifically agreed to. In paragraph 5 of 
the sale deed relating to Linwood Estate it is stated thus ! 
" The Purchaser hereby agrees and covenants that he will take over and 

continue all the present labour and the one staff member on the 
said Linwood Estate (but not the Superintendent) on the basis that 
there has been po interruption in their service and on emoluments 
and termsand conditions not in any way less favourable to them than 
those now applicable to them and that the Purchaser will also be 
liable to such labour and staff for all their past service benefits 
(including service under the Vendors or the Mortgagees as the 
Vendors Managers) like retrenchment compensation , gratuity, 
etcetera if any becoming pay on or after the purchase here 

under or on account thereof ” . 
In the lease deed relating to Shendurini Estate in paragraph 11 it is 
stated as follows 
“ The Lessee will take over and continue all the present labour and staff 

on the said demised Shendurini Estate (but not the Superintendent) 
on the basis that there has no interruption in their service and on 
emoluments and terms and conditions not in any way less favour 
able than those applicable to them and the Lessee will also be 


.. 
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liable to such labour and staff for all their past service benefits 
( including service under the Lessors or the Mortgagees as the 
Lessor s Managers) like retrenchment compensation , gratuity 
etcetera ifany becoming payable during the period of continuance of 
this lease or on or after the demise hereunder or on account thereof, 
with right for the Lessee to claim reimbursement from the Lessors 
of the portion or portion of any such past service benefits paid 
which are attributable to the period of service under the Lessors 
or the Mortgagesprior to this demise, the Lessors or their Managers 
the Mortgagees being also of course liable to pay the labour and 
staff their currentwages and salaries ir.cluding bonus if any for 

service up to the date hereof " .. 
The above mentioned paragraphs are self explanatory and so the claims 
of the Unions on behalf of theworkmen of both the cstates are without bona 
fides and not based on any legal right. Therefore the workers are not enti 
tled to any relief at this juncture . Since M /s. Aspinwall and Company was 
only in charge of the Management and did not take over any liabilities of 
the owners no gratuity has become due to the workmen . 

It is quite unnecessary on the part of the Managements to get the con 
scnt of the workmen to lease out an undertaking provided their rights are 
not affected . The workers are not entitled to get and the Managements are 
not liable to pay gratuity on account of the lease . 

If at all gratuity is payable it is specifically provided in the gratuity 
agreement that only 5 % of the total labour force can receive gratuity and 
terminate their service in an year. Under the same agreement a minimum 
of ten years is provided before a worker is entitlcd to resign and leave the 
estate . 

The 2nd Union s statement that M /s. Aspinwall and Company Limited 
took over all the assets and liabilities of the owners are not correct. In fact 
all rights which the workmen were entitled to were protected when the sale 
and lease were effected in the name of Shri George Ninan . But as a conse 
quence of sale or lease the workmen have not become entitled to compensa 
tion under Section 25FF of the Industrial Disputes Act. Mr. George Ninan 
has admitted the liability in respect of past services of the workmen of the 
estate and has also undertaken responsibility for actual payment of gratuity 
taking into consideration the service witń the previous Management for 
Shendurni estate. Thus the rights of the workmen have been fully protected . 
The Management No. 1 concluded the statement with prayer that an 
award may be passed dismissing the dispute. 

6. The Management No. 3 viz ., M /s. Aspinwall and Company Limited , 
Cochin , also submitted a detailed reply statement in which they have fully 
endorsed all the contentions of Managea ent No. 1 in their reply statement. 

7 : The Management No. 4 , viz., A.George Ninan , submitted an elaborate 
reply statement in which it was alleged as follows: 

Mj3 . Leslie Estates, the original owner and Mis . Aspinwall and Company, 
the mortgagce, decided to sell Linwood estates to Shri George Ninan (Manage 
ment No. 4 ) for a consideration of Rs. 2,75,000 and to apply this amount in 
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partial discharge of the mortgage debts due to M /s. Aspinwall and Company, 
It was further decided to lease Shendurni estate to Shri George Ninan for a 
period of 11 years on an yearly rent of Rs. 50,000 besides other periodical 
perquisites. Thus Linwood estate was conveyed by the first and the third 
Managements to Shri George Ninan by a registered sale deed dated 
31-5-1965. 

ya 
Shri George Nipan has reiterated clause 5 of the sale deed which is 
mentioned above in the reply statement of Management No. 1. 

In strict compliance with the above covenant Mr. George Ninan has 
continued in his service the labour and the one staff member on the Linwood 
estate , on the basis that there has been no interruption in their service , on 
the same emoluments and terms and conditions as were applicable to them 
at the time of purchase . Similarly the first two Managements (1 and 3) 
have leased Shendurni estate to No. 4 Management for a period of 11 years 
by a registered lease deed dated 33-5-1965. Here clause 11 of the lease deed 
was reiterated by Mr. George Ninan as shown in the reply statement of the 
No. 1 Management. 

In strict compliance with this covenant the Management No. 4 has 
continued in his service the existing labour and staff on the Shendurni 
estate, on the basis that there has been no interruption in their service, on 
the same emoluments and terms and conditions applicable to them at the 
time of lease . 

The demand of compensation under Sec. 25FF of the Industrial Disputes 
Act is baseless and incompetent. Sec. 25 FF specifically excludes from the 
purview of compensation , cases of transfer of establishments, which satisfy 
the requirements of the proviso to Sec. 23 FF . These requirements have 
been completely satisfied in this case as set forth in para 5 of the sale deed 
and para 11 of the lease deed . 

Transfer of an establishment is an incident of proprietory rights and is 
a prerogative of theManagement. Industrial law does not contemplate the 
concurrence ofthe workers in this behalf. The only right that a worker 
may claim in the event of transfer is compensation under Sec. 25 FF when 
the transfer does not satisfy the requirements of the proviso to the said 
section. 

By a settlement dated 9th February 1965 , in the Plantation Labour 
Committee, the highest tripartite body for Plantation Industry in the State, 
concluded between the representatives of the employers and workers of the 
Plantation Industry in the State , in the presence of the Labo 

Commissioner 
of the State, a scheme of gratuity has been brought into force in the industry . 
As per the settlement, gratuity at the rate of 15 days wages for every year 
of service is made payable to the workers or their nominees in the event of 
retirement or death subject to certain terms and conditions specified therein . 
These terms provided inter alia that " payment of gratuity shall be limited 
to 5 % of the total number of employees in an estate in a calendar year" : 
In the light of this term of settlement the Unions are not entitled to demand 
gratuity except in accordance with the terms of settlement. The transfer of 
Management is ofno consequence on this behalf . The settlement operates 
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between the parties and accordingly concludes their rights and liabilities. 
Therefore the workmen as a whole cannot claim gratuity. At the most what 
they can claim is gratuity for 5 % per year which will be decided in 
accordance with the seniority. 

The Management No. 4 concluded their statement with a prayer that 
the contentions of the Unions may be rejected and an award passed accord 
ingly . 

8. As against these contentions of the Managements the No. 2 Union 
submitted a replication in which they have contended as under:-- 

Since the 4th Management has admitted that he will be answerable for 
all the past service claims and benefits of the workmen covered by this 
dispute the said Management shall be directed by this court to file a service 
list of the workers showing the length of service of each workman . 

Further , in the circumstances of this case such of the workers as are 
unwilling to work under the 4th Management should be allowed to retire 
from service on payment of gratuity and other benefits irrespective of the 
qualifying period and the percentage provided under the gratuity scheme. 

9. No. 1 Union did not file any replication . But they have submitted 
along with No. 2 Union that they have no oral evidence to be adduced and 
the matter may be heard after taking evidence of the Management, if any. 
The Managements No. 1, 3 and 4 have also submitted that they have no 
oral evidence to be adduced and managements Nos. 1 and 3 bave produced 
three documents. Since No. 2 Union had objection in marking these 
documents and since No. 1 Union did not care to make their appearance, 
these documents were marked as Ext. Ml to M3. Ext. Mi is a true copy of 
the Linwood estate sale deed , Ext. M2 is the true copy of the Shendurni 

estate lease deed and Ext. M3is the true copy of the memorandum of settle 
ment concerning gratuity claim for the Plantation Industry in Kerala . 
The case was thereafter posted for arguments . Although a number of 
opportunities were given to No. 1 Union to argue their case they were con 
tinuously absent and at last on 14-7-1966 No. 1 Union was declared ex 
parte. No. 2 Union argued their case and the Managements also had their 
arguments and thus the matter was finally heard. 

10. Sec. 25 FF of the Industrial Disputes Act, 1947 reads as follows: 

“ 25FF. Compensation to workmen in case of transfer of undertakings. Where 
the ownership or management ofan undertaking is transferred, whether by 
agreement or by operation of law , from the employer in relation to that 
undertaking to a new employer, every workman who has been in continuous 
service for not less than one year in that undertaking immediately before 
such transfer shall be entitled to notice and compensation in accordance with 
the provisions of section 25F, as if the workman had been retrenched : 

Provided that nothing in this section shall apply to a workman in any 
case where there has been a change of employers by reason of the 
transfer , if 
(a) the service ofthe workman has not been interrupted by such 

transfer ; 
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transfer; and 


(b ) the termsand conditions of service applicable to the workman 

after such transfer are not in any way less favourable to the 

workman than those applicable to him immediately before the 
(c) the new employer is, under the terms of such transfer or other 

wise, legally liable to pay to the workman , in the event of his 
retrenchment, compensation on the basis that his service has 

been continuous and has not been interrupted by the transfer" . 
In the instant case the workmen would have been entitled to notice and 
retrenchment compensation if by the transfer the proviso (a ), (b ) and (c ) of 
Sec. 25FF were violated by the new employer. Now , it is admitted by all 
parties concerned that in Éxt.Misale deed and M2 lease deed the new 
employer has undertaken to provide the workmen concerned with continuity 
of service and to maintain the terms and conditions of service which were in 
vogue immediately before the transfer. and also to pay to the workmen 
in the event of his retrenchment, compensation on the basis that his 
service has been continuous and has not been interrupted by any transfer . 

11. Paragraph 5 of the sale deed relating to Linwood Estate (Ext. MI) 
reads as follows : 

“ The Purchaser hereby agrees and covenants that he will take over 

and continue all the presentlabour and the one staff member 
on the said Linwood Estate (but not the Superintendent) on 
the basis that there has been no interruption in their service 
and on emoluments and terms and conditions not in any way 
less favourable to them than those now applicable to them and 
that the Purchaser will also be liable to such labour and staff 
for all their past service benefits ( including service under the 
Vendors or the Mortgagees as the Vendors Managers) like 
retrenchment compensation , gratuity etcetera if any becoming 
payable on or after the purchase hereunder or on account 

thereof” . 
Paragraph 11 of the lease deed relating to Shendurni Estate (Ext. M2) 
reads as follows: 

“ The Lessee will take over and continue all the present labour 
and staff on the said demised Shendurni Estate (but not the 
Superintendent) on the basis that there has no interruption in 

neir service and on emolutnents and termsand conditions not 
in any way less favourable than those applicable to then and 
the Lessee will also be liable to such labour and staff for all 
their past service benefits (including service under the Lessors 
or the Mortgagees as the Lessor s Managers) like retrenchment 
compensation , gratuity etcetera if any becoming payable during 
the period of continuance of this lease or on or after the demise 
hereunder or on account thereof, with vight for the Lessee to 
claim reimbursement from the Lessors of the portion or portions 
of any such past service benefits paid which are attributable to 
the period of service under the Lessors or the Mortgagees prior 


... 
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to this demise , the Lessors or their Managers the Mortgages 
being also of course liable to pay the labour and staff their 
current wages and salaries including bonus if any for service up 

to the date hereof ” . 
12. In the light of the provisions specified in the afore-mentioned para 
graphs of the respective documents the workmen need not have any appre 
hension as to the violation of the provisions under Sec. 25FF of the Industrial 
Disputes Act, 1947. 

13. The learned counsel for the 2nd Union in his argument has submitted 
that the only prayer with regard to the Union is that the workers who want 
to get out of service may be allowed to retire with gratuity irrespective of the 
condition of 5 % per year stipulated in the Gratuity Scheme. Now , the issue 
referred for adjudication is " Whether the workers of Shendurni and Livwood 
Estates, Kulathupuzha are entitled to gratuity now because of the change of 
Management of the estates. If so, (a ) who is to pay and (b ) the quantum 
to be paid ” . Therefore I have the right to adjudicate only on the issue of 
whether the workmen are entitled to gratuity at present or not and not with 
regard to the revision of gratuity schemethat is in vogue in the estate at 
present. Ext: M3 is the gratuity scheme which not only applies to the con 
cerned estates in the instant case , but also to Plantation Industry as a whole 
in the State. I do not find any reason to modify any clause in Ext.M3 
gratuity scheme. The stipulation that 5 % of workers are to be given gratuity 
per year in accordance with their seniority , cannot be modified by me even 
to a minute extent. In the light of the above discussion I have no hesitation to 
come to the conclusion that the workers of Shendurniand Linwood Estates , 
Kulathupuzha are not entitled to gratuity now because of the change of 
Management of the estates and those workmen who want to terminate their 
service by retirement may wait for their time as per the provision in Ext. M3 
gratuity scheme, to obtain their gratuity. 

I pass this award as specified above and this award shall come into force 
on the expiry of thirty days after its publication in the Government Gazette . 
Alleppey, 

K. P. M. SHERIFF , 
29-11-1966 . 

Industrial Tribunal. 

Appendix 
Witnesses examined on the Managements side: 

Nil. 
Witnesses examined on the Unions side : 

Nil. 
Exhibits marked on the Managements side: 
Ext. Mi. True copy of the Linwood Estate sale deed dated 

29-5-1965. 
M2. True copy of the Shendurni Estate lease deed dated 

29-5-1965 . 
M3. True copy of thememorandum of settlement concerning 

gratuity claim for the Plantation Industry in Kerala , 

dated 9-2-1962 
Exhibits marked on the Unions side : 

Nil. 
G. 2476 
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Kerala Gazette No. 4 dated 31st January 1967. 
PART I 

GOVERNMENT OF KERALA 
Health and Labour (H ) Department 

NOTIFICATION 
No. 86897/13/66/HLD . 

Dated , Trivandrum , 26th December 1966 . 
The award of the Industrial Tribunal, Calicut in respect of the dispute 
between the Secretary, Cochin Chamber of Commerce and Industry, Willing 
don Island , Cochin -3 and their workmen represented by the General 
Secretary , Cochin Commercial Employees Association , Cochin - 1 received by 
Government on 24th December 1966 is hereby published under Section 17 of 
the Industrial Disputes Act, 1947 (Central Act XIV of 1947). 

By order of the Governor, 

S. NAGARAJAN , 

Deputy Secretary 
Before the Court of the Industrial Tribunal, Calicut 
( Thursday , the 22nd day of December, Nineteen hundrea and sisty-six ) 

Prosent : 
SRI V. V. SUBRAMANIA IYER , B. A., B. L , 
Industrial Tribunal, Calicut 

In 
INDUSTRIAL DISPUTE No. 128 OF 1964 
(Formerly I. D. 42/64 of the Industrial Tribunal, Ernakulam ) 

Between 

THE SECRETARY, 
COCHIN CHAMBER OF COMMERCE AND INDUSTRY , WILLINGDON ISLAND, 

COCHIN - 3 

And 
THE GENERAL SECRETARY 
COCHIN COMMERCIAL ESIPLOYEES ASSOCIATION, COCHIN -I. 
Representation : 
M /s Menon & Pai, 

For Management. 
Advocates, Ernakulam . 
Sri M : P.Menon , 

For Union 
Advocate, Ernakulam . 

AWARD 
The above dispute has been referred for adjudication to this Tribunal by 
Government Order No. G. O. Rt. 5071/64 /HLD ( dated 21-9-1964 of the 

G. 2628 


2 


Health and Labour (H ) Department of the Government of Kerala . The issues 
referred for adjudication are 

(1) Bonus for the year 1962-63. 
(2 ) Extra allowance for the following employees, viz. 

(1) P. K. K.Menon , 
( 2) C. A. Paul & 

(3 ) P. J. Antony 
2. The case of the Union regarding issue (1) is that the employees of 
the Chamber are entitled to bonus equivalent to 3 months total emoluments 
for the year 1962-63 . According to the Union , even though the income and 
Expenditure Account of the Chamber for the year ending 30th June, 1963 
shows a deficit , there would be sufficient available surplus to grant bonus at 
the rates demanded if the account is properly analysed in the light of the 
Full Bench Formula . On issue 2, the Union demands that the 3 employees 
mentioned in the order of reference who are peons working under the Mana. 
gement should be given Rs . 25 each per inensem as extra " allowance from 
1-1-1964 since they have been asked to do extra work in connection with the 
functions ofthe West Coast Employers Federation . 

3. In the counter statement filed by the Management, they contend 
that the activity carried on by the Cochin Chamber of Commerce and 
Industry is not an industry within the meaning of the term as defined in the 
Industrial Disputes Act and therefore, the employces have no right to 
demand bonus or to raise an industrial dispute, that the Cochin Chamber of 
Commerce and Industry is incorporated under the Company s Act and 
hence its income and property have to be applied solely towards proinotion 
of the objects of the Association as set forth in the Memorandum and Arti 
cles of Association and no portion of it is payable by way of bonus, that 
Bench Formula , that the 3 employees mentioned in the order ofreference 
are not doing any extra work and are, therefore not entitled to any addi 
tional allowance . 


4. The case went for trial and the Management examined MWI and 
marked Exts. MI to M10 , while, the Union examined WWIand 2 and 
marked Ext. Wi.. When the case came up for hearing on 16-12-1966 , ihe 
parties filed a Joint Memorandum of Settlement shown hereunder as 
Annexure by which they have settled the entire dispute between them . The 
settlement is accepted and an award is passed in terms thereof. It shall 
come into force on the expiry of 30 days after its publication in the Govern 
ment Gazette. 
Calicut, 

V. V. SUBRAMANIA IYER , 
22-12-1966 , 

Industrial Tribunal. 
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ANNEXURE 
Before the Industrial Tribunal, Calicut 

I. D. No. 128 of 1964 
In the matter of the industrial dispute between the Coch n Cham er 
of Commerce and Industry, Willingdon Island, Cochin - 3 
and the workmen of the said chamber represented 
by the Cochin Commercial Employees 

Association , Cochin - 1. 
JOINT MEMORANDUM OF SETTLEMENT FILED BY THE PARTIES 
The parties to the above have settled the same on the following terms 
and it is prayed that the Hon ble Tribunal may be pleased to accept the 
same and pass an award accordingly : 

1. The parties have signed a separate Memorandum of Settlement 
settling the question of bonus for the years 1964-65 and 1965-66. As per the 
same, it is agreed that the workmen will be entitled to an ex.gratia payment 
at the rate of 11 months basic wages for the year 1964-65 and 24 months 
basic wages for the year 1965-66 , on the termsmentioned therein . The 
payment made for the year 1963-64 at the rate of onemonth s basic wages 
has been accepted . 

2. It is agreed that the workmen are not entitled to bonus for the year 
1962-63. 

3. It is agreed that the workmen whose names are mentioned under 
issue No. 2, nimely, Messrs. P. K. K.Menon , C. A. Paul and P. J. Antony , 
are not entitled to the extra allowance claimed . 
Dated this the 13th day of December, 1966 . 
(Sd .) 

(Sd.) 
K. V. R. SHENOI, M /S . MENON & Pai, 

B. V. Par, 
Advocates for the Management. 

President, 
Cochin Chamber of Commerce and 

Industry . 
(Sd.) 

( Sd .) 
Advocate for the Union . 

P. K. CHAKRAPANI, 

General Secretary , 
The Cochin Commercial Employecs 

Association , Cochin - 1. 


Kerala Gazette No. 4 dated 31st January 1967, 
PART I 

GOVERNMENT OF KERALA 
Health and Labour ( H ) Department 

NOTIFICATION 
No. 87946 /H4/66 /HLD . 

Dated , Trioardram , 3rd January 1967. 
The award of the Industrial Tribunal, Calicut in respect of the dispute 
between the Management of Trecsa Rubber Estate. Cheruthuruthy, Panjal 
and their workmen represented by the Talappilly Taluk Rubber Estate 
Workers Union, P. O. Cheruthuruthy, Trichur District received by Govern 
ment on 29th December 1966 is hereby published inder Section 17 of the 
Industrial Disputes Act, 1947 (Central Act XIV of 1917). 

By order of the Governor, 

S. NAGARAJAN, 

Debuty Secretary 
Before the Court of the fadastrial Triosoal, Calicut 
(Wednesday, the 28th day ofDecember, Nineteen 

hundred and sixty-six ) 

Present : 
SHRI V. V. SUBRAMANIA IYER , 2. A., 8.1. 

Industrial Tribunal, Calicut. 
INDUSTRIAL DISPUTE No. 107 /65 

Between 

THE MANAGEMENT 
OF TREESA RUBBER ESTATE , CHERUTHURUTHY, PANJAL 


THE TALAPPILLY TALUK RUBPER ESTATE WORKERS UNION , 

P. O. CHERUTHURUTHY, TRICHUR DISTRICT 
Representation : 
SriM.M. Thomas, 
Advocate , Ernakulam . 

For !laragement 
Sri M : P. Menon , 
Advocate , Ernakulam . 

For Usion . 
G. 52 
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AWARD 
The above dispute arises from a reference made by Government by 
Order No. G. O. Rt. 4233 /65/HLD dated 7-12-1965 of the Health and 
Labour (H ) Department of the Government of Kerala . The issue referred 
is- .. 

“ Bonus for 1963-1964 . " 

2. The Union in its statement filed on 2-6-1966 claims 3 months 
wages as bonus to the workers for the year 1963-64 . They claim that the 
Management has made sufficient profits from the production and sale of 
rubber, tapioca, banana , ginger, vegetables, etc. The workers are said to 
be 11 in number consisting of 6 tappers, 3 field workers, I maistry and a 
peon . 

3. The Management by its reply statement filed on 11-8-1966 resists 
the demand of the Union . They contend that the workers employed in the 
estate have notmade any contribution for the cultivation of tapioca and 
other catch crops and that the claim for bonus is illegal and unjust. 

4. When the case came up for evidence, it was represented that the 
matter is being settled . On 30-11-1966 it was represented that the Manage 
ment is willing to pay Rs. 700 to the workers as bonus for the year in ques 
tion . The Union agreed to accept it in full satisfaction of their claim 
provided the whole amount was paid in cash . At the request of the 
Management the case was adjourned to 28-12-1966 for payment of the 
amount. 

5. Today, when the case was taken up , there was no representation 
for the Management. On behalf of the Union the secretary was examined . 
as WW1and he has spoken in support of the claim . He also proved 
Ext. W1,which is a statement showing the list of employees eligible for 
bonus. His evidence stands unchallenged. 

6. I accordingly hold that the 11 workers whose names are mentioned 
below are entitled to bonus for the year 1963-64 . As regards the quantum 
no materials are available for fixing the amount. Since, however , both 
parties have agreed upon Rs. 700 (Rs. seven hundred ) as the amount pay 
able, I pass this award for payment of the same. The amount shall be 
distributed among the workers as bonus within a month of coming into 
force of this award . This award shall come into force on the expiry of 30 
days after its publication in theGovernment Gazette. 
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LIST OF EMPLOYEES ELIGIBLE FOR BONUS 


Name 


Daily wages 


1. Sankaran Ezhuthachan 
2 . C. 0. Chozhi 
3. K. R.Cheruvu 
4. K. K. Kunjan 
5 . 

P. C. Joseph 
6. Murukan 
7. K. Raghavan 
8. T. K. Thumban 
9. K. K. Janaki 
10. V. N. Janaki 

11. C. R , Kali 
Camp: Ernakulam , 

28-12-1966 . 


Rs. 
3.00 
3.00 
3.00 
3.00 
3.00 
3.00 
2.01 
2.01 
1.42 
1.42 

1.42 
V. V. SUBRAMANIA IYER , 
Industrial Tribunal, 

Calicut. 


Appendix 

Exhibits marked on the side of Union . 
wi. List of employees eligible for bonus. 

Witness examined on the side of Urion . 
WW1. Yusef. 


Kerala Gazette No. 4 date i 31st January 1967.. 
PART I 

GOVERNMENT OF KERALA 
Health and Labour ( H ) Departmeat 

NOTIFICATION 
No. 84485 /H2/66/HLD. 

Dated, Trivandrum , 17th December 1966. 
The award of the Industrial Tribunal, Calicut in respect of the 
dispute between the Management of Travancore Rayons Ltd., Rayonpuram 
and their workmen represented by the 

(1 ) The General Secretary , Travancore Rayons Employees Union , 

Rayonpuram , Perumbavoor ; 
(2) The General Secretary, Travancore Rayons Employees Associ. 

at on , Rayonpuram P. O .; 
(3) The General Secretary , the Travancore Rayons Staff Association , 

Perumbavoor ; 
(4 ) The President, the Travancore Rayons Technical Staff Association , 

Perumbavoor : received by Government on 16-12-1966 is hereby 
published under Section 17 of the IndustrialDisputes Act, 1947 
( Central Act XIV of 1947 ) . 

By order of the Governor, 

S. NAGARAJAN , 

Deputy Secretary 
Before the Court of the Industrial Tribunal, Calicat 
( Tuesday the 13th day of December, Nineteen hundred and sixty sis ) 

Present : 
SHRI V. V. SUBRAMANIA IYER , B. A., B. L., 

Industrial Tribunal, Calicut. 
INDUSTRIAL DISPUTÉ No. 72 of 1966 

Between : 

THE MANAGEMENT 
OF TRAVANCORE RAYONS LIMITED , RAYONPURAN 

... And 

1. THE GENERAL SECRETARY, 
TRAVANCORE RAYONS Employees UNION , RAYONPURAM , PERUNBAVOOR . 

2. THE GENERAL SECRETARY 
THE TRAVANGORE RAYONS EMPLOYEES ASSOCIATION, RAYONPURASI P. O .; 

3. THE GENERAL SECRETARY, 
The TRAVANCORE RAYONS STAFF AssociaTION, PERUMBAVOOR ; 

4. THE PRESIDENT, 
THE TRAVANCORETRAYONS TECHNICAL STAFF ASSOCIATION, PERUMBAYOOR , 

G. 2580 
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Representation : 
M /s. Menon and Pai, 
Advocates, Ernakulam . 

For Management. 

AWARD 
The above dispute has been referred for adjudication to this Tribunal by 
Government Order No. G. O. Rt. 3650 /66 /HLD dated 17-10-1966 of the 
Health and Labour (H ) Department of the Government of Kerala. The 
issues referred are : 
(1) (a ) Revision of wages/salaries. 

(b ) Fitment and weightage. 
( 2 ) D. A. 
( 3 ) Leave. 
(4 ) Special allowances, 
(5 ) Uniforms. 
(6 ) Transport facilities or conveyance allowance in lieu thereof. 
( 7) Living quarters or Hou e Rent allowance in lieu thereof. 
( 8 ) Recreational facilities. 
(9 ) Revision of gratuity scheme. 
( 10 Promotion policy . 
(11) Implementation ofGupta and Mankekar reports. 
( 12 ) T. A. to Gurkha watchmen . 
(13 ) Age of superannuation. 
(14) Batta and allowance to drivers: 
(15 ) Solatium . 
( 16 ) Increment to the workers for 1965 . 
(17 ) Promotion and filling up of vacancies. 
(18 ) Appointment of Inspectors. 
(19) Employment of dependents of working and retiring employees . 
( 20) Supply of milk . 
(21) Production Bonus. 
(22) Reorganisation of the set up in administrative office etc. 
123) Specialincrement to staff as per agreement dated 22-11-1962 . 
( 24 ) Acting allowance . 
(25 ) Free supply of Coffee to office staff. 
(26 ) National and Festival holidays. 
(27 ) Transfers. 
(28 ) Hospitalfacilities . 
(29) Festival advances . 
(30 ) Confirmation of temporary clerks. 
(31) Abolition of two grades of Supervisors and their merger into one 

grade. 
(32) Promotion of Supervisors as Deputy Superintendents and Junior 

Engineers. 
(33 ) Promotion of Senior Laboratory Assistants as Supervisors , 
( 3 ) Supply of footware. 
( 35 ) Life Insurance for Technical staff. 
( 36 ) Revision of prices of itemsserved in the canteen , 
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2. The case stood posted for yesterday, 12-12-1966 for the filing of the 
Union staternent. Yesterday , when the case was called , learned coupiel for 
the Management, Mr. K. V. R. Shenoi and also the representatives of the 
4 unions represented that the entre dispute has been settled out of court and 
they filed a Joint Memorandum of Settlement shown hereur.der as Annexure . 

3. The terms of the settlement appear to be fair and just. It is 
accordinely accepted and this award is passed in terms thereof. It shall 
come into force on the expiry of 30 days after its publication in the Govern . 
ment Gazette . 
Camp: Ernakulam , 

V. V. SUBRAMANIA IYER , 
13-12-1966 . 

Industrial Tribunal, Calicut. 


ANNEXURE 
Before the Industrial Tribunal, Calicut. 

I. D. No. 72 OF 1965. 
IN THE MATTER OF THE INDUSTRIAL DISPUTE BETWEEN THE MANAGEMENT 
OF TRAVANCORE RAYONS LTD., RAYONPURAN P. O., AND THEIR 

WORKMEN REPRESENTED BY THE FOUR UNIONS 

MENTIONED IN THE ORDER OF REFERENCE 
JointMemorandum of Settlement filed by the parties 

The memorandum of settlement dated 22-11-1962 was duly terminated 
by the partirs and memoranda of demands were placed by the representatives 
of the four Unions on behalf of the workmen . These were discussed on 
various occasions. The workmen went on strike with ctiect from the 22nd 
September, 1966. The Government referred the disputes raised by the 
Unions as well as certain demands placed by the Management for adjudi 
cation by the Industrial Tibunal, Calicut by its order dated the 17th 
October 1966. Discussions were held be:ween the representa.ives of the 
parties even after this and finally during the discussions held on the 5th 
December, 1966, the matters in controversy between the parties were settled 
on the following terms. The workmen resumed work on a phased basis with 
effect from the oth December, 1966 . 

Terms of Settlement 
1. Basic wages :-- The basic wages/salaries scales of the employees will be 
revised as follows: 
Mazdoors 

Rs. 50-2-50-100 . 
Helpers 

Rs. 65-4-145 . 
Cr. Gr. II 

Rs. 81-5-180 . 
Cr. Gr. I 

Rs. 100-6-22 ). 
Special Grade 

Rs. 120-8-230. 
Supervisors 

Rs. 175-10-225-18-405-20-605. 
Watchmen and Peons 

Rs. 55-3-50-125 . 
Asst . Head Guards and Issuers Rs. 65-4-145 . 
Maistry 

Rs. 80-5-180 . 


Head Guard and Drivers 

Rs. 90-6-210. 
Lab . Assistants II 

Rs. 100-7-240 . 
Lab . Assistants I 

Rs. 120-8-280 . 
Tracer 

Rs. 100-7-240 . 
Jr. Draftsmen 

Rs. 120-8-280 . 
Inspectors 

Rs. 120-8-280 . 
Clerks B 

ks. 100-7-240 . 
Clerks A 

Rs. 145-10-345 . 
Jr. Assistants 

Rs. 19 )-15 490 . 
Assistants 

Rs. 240-18-600 . 
The above scales of pay will apply to the employees working, in depart 
ments where work study has been implemented according to the agreements 
already entered into . The employees,working in departments where work 
study has not been implemented will get the revised scales only after the 
implementation of the work study in those departments. 

2. Fitment:--Fitment into the scales will be on the basis of what is 
mentioned hereunder . The interim benefit granted in terms of the Memo 
randum of Settlement dated thc 23rd May, 1946 , namely 114 % on the basic 
wages subject to a minimum of Rs. 10 and a maximum ofRs. 32 is accepted 
as the final benefit due to the implementation of the work study report with 
the agreed amendments. In the case of those employees working in sections 
or departments , where the work study report- was implemented prior to 
1-1-1966 , the above said payments, namely 11%% of the basic wages subject 
to a minimum of Rs. 10 and a maximum of Rs. 32, will be added to the 
basic salary with effect from the date on which the work ;study report was 
implemented . They will be paid basic wages at, such rates until 31-12-1965 
and thereafter, on 1-1-1966 , a flat increase will be given to the existing 
permanent employees as per the rates mentioned below : 
Category . 

Rate : 
Employees in whose case the scales in force prior to 
i the date of this agreement commence at Rs. 84 
and below 

Rs. 9 
All other employees 

Rs. 13 
After the above flat increases are added , they will be fitted into the 
respective scales and in the case of those who are not in a step in the grade , 
they will be fitted into the next higher step in the grade. 

In the case of those employees working in sections or departments where 
the work stu ly is implemented after 1-1-1966, they will be given a flat 
increase in the basic wage /salary with effect from 1-1-1966 at the rates 
mentioned above and will continue to be paid the salaries /wages on that 
basis until the date of the implementation of the work study in the concerned 
section or departments when 141 % of the basic wages/salaries without taking 
into account the flat rate increases mentioned , subject to a minimum of 
Rs. 10 and a maximum ofRs. 32 will be added to the basic salaries/wages 
and thereafter in the case of those who are not in a step in the scale , they 
will be fitted into the next higher step in the grade. 


The interim increases, incentive paymeats and /or the lump sum amount 
paid as interim benefit in terms of the agreements dated 4-11-1965 and 
23-5-1966 will be recovered from or adjusted against the amounts due as 
above. If there is any balance remaining after the said adjustment, the 
same will be recovered against wages hereafter . 

Casual workers/temporary clerks who are within the strength finalized 
as per the work study will be entitled to the commencing wages of their 
respective new scales and will not be eligible for the flat increases of Rs. 9 
and 13 mentioned above. Casualworkmin who may be appointed hereafter 
or who are outside the strength as fixed by the work study, will be getting 
only the existing wages due to normal casual workmen . 

Lab . Assistants who are now drawing , basic salary of Rs. 162 and 
above will be fitted into the Laboratory Assistant I Gradc. 

The existing second grade supervisors who have completed five years of 
service after confirmation will be fitted into the new scale at the stage of 
Rs. 225 after merging the flat increase and work study benefit wherever 
applicable . 

It is agreed that the total annual commitment on the part of the 
Company on account of the fitment in the respective scales on the basis of 
the various principles mentioned above (excluding the addition of 114 % of 
the basic salary and the flat increases) as also fitment of employees in grades 
different from those which they are now drawing on account of job 
evaluation , will not exceed Rs. 50,000. 

The benefits accruing out of this agreement include all the final benefits 
arising out of work study and job evaluation . 

Note : - In the case of those employees who may cross the maximum of a 
scale on account of the above principles of fitment, they will either be 
transferred to a different job wherein they are eligible for a scale which will 
accommodate the said salary / wage or will be paid the extra amount as a 
personal pay at the discretion of the Management. 

Factory employees who were appointed for work in the office recently 
will be in the grade Rs. 100-7-240 for one year from the respective dates of 
their confirmatiun in the new post after which they will be fitied in the 
grades for which they are eligible as per job evaluation . The amount of 
Rs. 50,000 mentioned above will include the benefits which these men also 
will get on account of job evaluation . 

3. Dearness Allowance :- Dearness allowance will be revised as follows with 
effect from 1-4-1966 : 
Employees drawing basic salary up • 21.4 paise per point over 100 of 
to Rs. 124 

the cust of living index figure in 
the town nearest to the area 

where the employee works. 
Employees drawing basic salary of The above D. A. on the basis of 
Rs. 125 to Rs. 299 * 

21-4 paise per 

point over 
100+ Rs. 5 . 


con 


Employees drawing basic salary of 

The above D. A. on the basis of 
Rs. 300 and above 

21.4 paise per point 

over 

100 + Rs. 10 . 
The other conditions relating to payment of dearness allowance will 
remain the same as at present. 

4. Leave facilities will continue as at present. 
5. Special Allowances :-It is agreed that there will be no extension of 
special allowances. The existing employees who are in receipt of special 
allowances will continue to receive the same. The Madras, office staff will 
be given a city allowance of Rs. 25 per head per month from the date of this 
agreement. 

The clerks and peons who work according to the factory timings i. e. 
8 hours per day, will be given a monthly allowance of Rs. 25 and Rs. 7.50 
respectively in the place of the existing allowances of Rs. 20 and Rs. 5 . 
The mail peon will also be given an allowance of Rs.7.50 per month 
in place of the existing Rs. 5 . 

6. Uniforms:—The question of giving dress and foot-wear workmen 
who are not in receipt of the same and to supervisors will be examined by 
the Management within a period of three months from the date of this 
settlement. 

7. The existing transport facilities will continue with the following 
amendments : 

(a) Tbe bus plying up to Kuruppampady will cover Pulluvazhi also 
and the charge for this trip up to Pulluvazhi will be Rs. 10 per month 


per head . 


(b ) It is also agreed to extend the bus at present going up to Palakkattu 
Thazham up to Thandaikkad and the charges for the urip up to Thandaikkad 
will be Rs. 5 per head per month. 

(c) The Management will also conduct trial runs upto the Industrial 
Estate, Vazhakulam and if it is found to be feasible , these trips will be 
continued . 

8. TheManagement will take steps to contruct more quarters to house 
the employees on a phased programme. 

9. Recreational facilities will be provided to employees in the Travancore 
Rayons club. 

10. The gratuity schemewill continue as at present. 

11. It is agreed that promotion is a management function . The parties 
will carry on discussions with a view to evolving a promotion policy for staff 
and workmen within a period of six months from the date of this settlement. 

12. With effect from the date of this settlement, the age of superannuation 


will be 57 years. 


13. It is agreed that a cadre of Deputy Superintendent will be created in 
the grade Rs. 350-25-600-30-900 . The total number of supervisors and 
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Deputy Superintendents will not exceed the number of total supervisors at 
present in the concerned sections or departments. The Deputy Superinten 
dents will relieve the shift supervisors when necessary. 

The minimum 
qualification for the Deputy Superintendent will be a degree in Science or 
Diploma in Chemical Engineering /Technology . 

A new cadre of Junior Engineers will be created in "he Power House and 
Electrical Sections (one for each department) in the grade 
Rs. 350-25-600-3 1-9 ) . The strength of supervisors will be reduced in these 
departments to the same extent, namely by two. Junior Engineers will 
relieve supervisors whenever necessary in the respective departments . The 
minimum qualification for this cadre will be Diplomain Engineering. 

14. The two peons working in the stores will be designated as Stores 
issuers and will be in the grade Rs. 65-4-145. No peons will be provided in 
their places. 

15. The workmen agree to revise the prices of food stuffs served in the 
canteen . They required time to collect data regarding this and it was 
agreed to discuss and finalise this matter hereafter, but not later than three 
• months from the date hereof. 

16. Supervisory and clerical staff who are required to work on weekly off 
days and holidays will begiven one day s salary for such days in addition to 
a compensatory off as it has been stated by the workmen s representative 
that this is required to be done in accordance with the provisions of law . 

17. The employees will extend their co -operation for better productivity. 
With a view to improving efficiency, the following sections/departments will 
be grouped together for the purpose of supervision : 

1. Cotton Linter and Acid Plant. 
2. After treatment and Textiles. 
3. C. F. Cutting, Conversion and M.P. Plant. 

4. C. S2 and Water Plant. 
18. The workmen will not be entitled to any wages/ salary or compen 
sation during the period of strike which commenced on the 22nd September 
1966 and until each workman reports for duty as per the notice put up by the 
Company for the phased reopening of the plant after discussions between the 
Management and the Unions. 

19. At the request of the Unions, as a special case and without creating 
any precedent, it is agreed that one month s salary/wages , with a 
minimum of Rs. 240 (Rs. two hundred and forty ) per employee, will be 
given as a recoverable advance on the 20th December, 1966. This amount 
will be recovered at the rate of Rs. 20 per month commencing from the 
wages payable for the month of February, 1967. The advance will not be 
payable to those who have drawn salary/wages during the period of the strike 
for having worked . 

20. The remaining demands raised by the Unions were discussed and it 
was agreed that the workmen are not entitled to revision ofterms and con . 
ditions of service in so far as those demands are concerned . 
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21. All the existing terms and conditions ofservice not specifically altered 
by this agreement will continue to be in force. 

22. This settlement will be in force until 31-12-1969 and will continue to 
be in force thereafter until the expiry of two months from the date on which 
a notice in writing of an intention to terminate the settlement is given by 
either party. During the period of operation of this settlement, the workmen 
will not raise any demands involving financial commitment on the part of 
the Management excepting bonus. 

It is, therefore, respectfully prayed that the Hon ble Tribunal may be 
pleased to accept the above terms and conditions and pass an award 
accordingly . 
Dated this the 5th day of December, 1966 . 

For Travancore Rayons Limited . 
( Sd .) ( Sd .) 

(Sd .) 
K. V. R. Shenoi, L. Kannappan , 

P. M.Menon , 
Menon and Pai, Advocates , Industrial Engineer 

Personnel Manager 
Ernakulam . 
For the Travancore Rayons 

For the Travancore Rayons 
Employces Union , 

Employees Association, 
( Sd . ) 
Mathai Manjooran , 

S. C. S.Menon , 
President. 

President. 
For the Travancore Rayons Staff For the Travancore Rayons Technical 
Association . 

Staff Association . 
(Sd .) 

(Sd .) 
S. C. S. Menon , 

N. Chitharanjan , 
President. 

President. 


(Sd .) 


Kerala Gazette No. 4 dated 31st January 1967. 
PART I 

GOVERNMENT OF KERALA 
Health and Labour (H ) Department 

NOTIFICATION 
No. 83996 /H2/66 /HLD . 

Dated , Trivandrum , 1515 December 1965 . 
Theaward of the Assistant Labour Commissioner (Awards) Trivandrum 
in respect of the dispute between Shri Sujir Ginesh Nayak , Partner, Ms. 
Sujir Ganesh Nayak & Co., Kadappakada and Shri S. Gillarios, Vice 
President, Kollam Taluk Tin Factory Workers Union Quilon received by 
Government on 14th December 1966 is hereby published under Section 17 of 
the Industrial Disputes Act, 1947 (Central Act XIV of 1947). 

By order of the Governor, 

S. NAGARAJAN, 
Deputy Secretary . 


Before 
(SHRI H. RAMASWAMI AIYAR 

Arbitrator 
appointed under Section 10A of the Industrial Disputes Act, 1947 
in the matter of the Industrial Dispute 

Betrecen 
SHRI SUJIR GANESH NAYAK , 
PARTNER , M /s. SujiR GANESH NAYAK & COMPANY, 

KADAPPAKADA 

dnd 

SHRI S. GILLARIOS, 
VICE PRESIDENT, KOLLAM TALUK TN FACTORY 

WORKERS UNION, QUILON 
Representatives : 

Shri Sujir Ganesh Nayak , 

Partner, Sujir Ganesh Nayak On behalf of the 
and Co., Tin Factory , 

Management 
Kadappakada . 
Represented by : 

Shri B. S. KRISHNA IYER , 

Advocate. 
Shri S. Gillarios, 
Vice President, Kollam Taluk On behalf of the 
Tin Factory Workers Union , 

Union 
Quilon . 
G. 2552 


. 


AWARD 
Shri Sujir Ganesh Nayak, Partner , Sujir Ganesh Nayak and Company 
Tin Factory, Kadappakada and Shri S. Gillarios, Vice President, Kollam 
Taluk Tin Factory Workers Union , Quilon entered into an agreement to 
refer the industrial Dispute between them to my arbitration under Section 
10A of the Industrial Disputes Act of 1947 (Central Act XIV of 1947) . The 
arbitration agreement signed by the parties was published under Notification 
No. 57246 /H2/65 /HLD . dated 21-10-1965 in Kerala Gazette No. 43 dated 
9-11-1965. 

The specific matter between the parties are: 

1. Basic vages and Dearness Allowance. 
2. Work load: 

3. Date of effect of the decision in Issue 1 and 2 . 

The cases put forward by the Union in its statement dated 12-1-1966 are 
as follows: 
Issue No. 1 . 

Basic wages for the workers of the above factory was fixed on 23-10-1959 
by an agreement between the workmen and the management in the presence 
of the District Labour Officer, Quilon. According that agreement the basic 
wages of the machine workers Eight in member was Rs. 2-50 for each 
worker for the minimum production of 600 Tins Rs. 2 13 for a testing 
worker namely Chellappan Pillai and Rs.2.00 for another testing worker 
named Soman and Rs. 2:06 per 100 tins for the tinkering workers at a 
piece rate. Also by the same agreement the basic wage of sundry worker of 
the Tin Factory was fixed to be Re. 1 • 14 As. per day. 

This basic wages were revised by an agreement between the parties in a 
conciliation conference held by the District Labour Officer, Quilon on 17th 
August, 1962, according to which those workers who were getting Rs. 2.50 
were to get an addition of Re. 0.12 so as to make their basic wage to be 
Rs. 2:62 and to those workers who were getting between Rs.2.00 and 
Rs. 2:42 as basic wages were given an increase of Re. 0.20 per head per 
day in their basic wages. 

Now the Union demands a further enhancement of the basic wages of 
the workers on the following grounds: 

1 . The workers by this time have become more expert workers. The 

quality of the work done by the workers is increased by every 
year. So by the increase of quality of work by the last three and 
a half years the management is getting a better quality of produc 

tion , for wh ch the workers are be given a better basic wage. 
2. The progress of the business is very high . From 1960 onwards 

because of the high demand for the production of Tins overtime 
work is done and an incentive wage is given instead of overtime 
wages. This itself will show that there is progress in the 
business , 
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3. The workers are made to produce more tins by overtimeworks for 

payrr ent of incentive wages, but without overtime wages. Since 
this practice is adopted the workers are getting more money tuan 
the basic wages on every day by producing more tins, by over 
work and unrecorded overtime work. But this increased wage is 
not taken into consideration in the payment of Holiday wages. 
Also this system of practice is harmful to the workers in consider 
ing the gratuity , notice pay, lay off etc. So it is very essential 

to enhance the basic wages of the workers. 
4 . The basic wages of the two workers working in the testing section 

are not equal. One worker gets lower rate than the other worker 
of the samesection , where both workers are doing the similar 

work . This disparity is essentially to be eradicated . 
So the Union has to suggest that the basic wages of all workers of the 
factory are to be enhanced by an addition of 50 % (Fifty % ) of the existing 
basic wages. 

With regard to the Dearness Allowance , this question was raised by the 
union even by 1962. Dearness Allowance is be fixed based on the varia 
tion of the cost of living index at Quilon . The workers in the Tin l actory 
are mechanical workers and they are entitled to get a higher scale of Dearness 
Allowance than that is declared and accepted in the cashewnat industry . 
Even that is denied to this workers. So we claim that the worker may be 
given Dearness Allowance at the rate of Re. 0 74 per head per days work 
from 1st January, 1966. The principle is already accepted and is being 
adopted in all the tin factories at Quilon except Sujir Ganesh Aayak and 
Company Tin Factory, as a result of an agreement between the different tin 
factory owners at Quilon and their workmen , on 16-8-1965 at a conciliacion 
conference held by the District Labour Ollicer, Quilon . By that agreement, 
the question of Dearness Allowance, was given retrospective effect also . Also 
even without any direct action of any Court K. P. P. Tin Factory at Quilon 
is giving Dearness Allowance to all workers in that factory even from 
18-1-1965 as is given in cashewnut factories. 

So the Union claim that the workers are to be given Dearness Allowance 
at the rate of 74 Ps. per day per workmen from 1-1-1986 onwards according 
to the cost of living index. Wc claim that the arre.ır Dernes Allowance is 
to be given from 1-10-1960 onwards as is given in the cashew industry. 
Issue No. 2 . 

Work load was fixed on 23-10-1959. The present machine in the Factory 
was set on 10-8-1959. So the workload was fixed two months after the start 
ing of thenew and present machine. At that time themachine was fiesh and 
naturally on a good condition . The workload was fixed on 23-10-1939 after 
two months trial and careful study of the capacity of the machine with the 
existing number of workers. 

The present argument of the management for increase of workload 
cannot be considered for a moment . The wear and tear of the machine has 
only lessered its capacity of production and has only increased the necessity 
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ofmore manual labour on the part of the workers. Also the testing work 
of this daily produced in the factory (600 ) is the maximum work that can 
be carefully and skilfully done by two testing workers. An increase of work : 
load in the testing section will only create new disputes. Similarly the 
tinkering workers three in number in the factory are even now working 
hard to complete their quota of work . 

So far as the sundry worker is concerned his work even now is very 
hard . He will have to work for more than 8 hours on all days to fulfil his 
work . Hence the question of increasing the workload does not at all arise. 

Issue No. 3. - With regard to the question of date the decision in issue 
I and II the union has to submit that the basic wages may be enhanced from 
: the date of our demand in July , 1965 and that the Dearness allowance is to 

be given to the workers from 1-10-1960 onwards at a rate of 16 Ps. per day 
per worker from 1-10-1960 to 31-12-1960 and 19 Ps. per worker per day 
from 1-1-1961 to 31-12-1961 and 25 Ps. per day per worker from 1-1-1962 
to 31-8-1964 and 34 Ps. per day for every worker from 1-9-1964 to 
31-12-1964 and 52 Ps. per day for every worker from 1-1-1965 to 1-12-1965 
and 74 Ps. per day for every worker from 1-1-1966 onwards. 

Since the second issue is the question of increasing work load that can 
not be given any retrospective effect. 

In the reply statement filed by the management dated 18-1-1966 the 
following contentions are raised . 

The Tin factory owned by the Management is not producing for 
commercial purposes. The main business of the Company owning the Tin 
Factory is the manufacture and export of Cashew Kernels . 

The Manage 
ment started the tin Factory in August 1959 to produce tin containers not 
for sale and profit making but for use and consumption for exporting the 
product of their Cashew factories. 

Several Cashew Manufacturers had embarked upon producing tin con 
tainers for their own consumption long before we started our tin factory. 
As we came into the field much later than other Cashew Manufacturers, we 
were able to install improved machinery of higher production capacity and 
smoother working. Certain rates ofwages had become established in the 
Tin Factories owned by Cashew Manufacturers in Quilon area before we 
had come into the field . For this reason inspite of the fact that our machi 
nery was far superior to the machinery installed in those factories and were 
of considerably higher production capacity, we had to fall in line with other 
tin factories owned by Cashew Manufacturers and to agree to a wage system 
which was much to our disadvantage considering the superior quality and 
productivity of our machinery . Thus we started the factory in 1959 intro 
ducing provisionally a wage system which differed little from the wage 
system obtaining in similar tin factories in the Qu lon area . Before we had 
time to study the production capacity of our machinery, we were obliged to 
come to a settlement with the Quilon District Tin Factory Workers Union 
which then fully represented the workman , temporarily accepting a wage 
system linked to a normal workload of 600 tins per day. In a short time, 
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we realised that with our machinery and the number of workmen we em 
ployed , we could produce not less than 1000 ting in 8 hours was found to be 
very high in comparison with the sage obtaining in similar factories . We 
have since introduced certain improven.ents tɔ the machinery, which incre 
ased the production capacity further. We therefore decided to terminate 
the settlement and issue a notice under Section 19 of the IndustrialDisputes 
Act. The notice was issued on 3rd May , 1960 with copies to the Union 
and District Labour Officer. Although the notice referred to our intention 
to introduce a workload and wage system alter issuing due notice under 
Section 9A of the Industrial Disputes Act,we stayed our hands in response 
to the Unions offer to negotiate a new settlement. The matter was taken 
up in a conciliation conference convencd by the District Labour Officer, 
Quilon , and in the settlement arrived at in the conference, i was decided 
to constitute a sub - Committee to go into the question of werkload , wages 
and Dearness Allowance. The Settlement is dated 17th August, 1962. 

Unfortunately that particular clause of theabove settlement was not 
implemented probably for the reason that the other manufacturers were 
interested in not reopening thematter. But the clause had been incorpo . 
rated at our instance because our work load and wage system were badly 
disadvantageous to us on account of the superiority of our machinery. 

As we required a daily production of about 900 tins a day , we had to 
introduce incentive wages. The working of incentives disclosed thatwith our 
machinery and the number of workmen we employed we could produce 1000 
tins in about 5 hours. The workmen who understood the implications of 
producing tins to the maximum capacity deliberately solved down production 
by slow and intermitent feeding of the machine. The result was greater 
wear and tear to the machinery on account of running without full feed or 
any feed at all for some time every day . If the workers produced to the 
maximum capacity we could atleast save on current consumption. We pointed 
out all these circunstances and wrote to the Union on the 12th of Septem 
ber, 1964, inviting them to meet us for settling thematter. There was no 
response from the Union . The workmen thereafter resigned from the Quilon 
District Tin Factory Workers Union and joined the Union which now re 
presents the workmen . The word " Taluk Union " be used hereinafter to 
denote thc Kollam Taluk Tin Factory Workers Union and the word " District 
Union " to denote the Quilon District Tin Factory Workers Union . 

The Taluk Union put up a demand dated 23rd July 1955 raising the 
question of Dearness Allowance and increased Bonus. When the matter 
came up for conciliation , we raised the pending question of increasing the 
workload as a condition precedent to our discussing the question of wages. 
The matterwas settled by agreeing to refer to arbitration the issues regarding 
Basic Wages, Dearness Allowances and Workload . Hence this reference. 

Issue No. 1. A. The averments of the Taluk Union in their claim state 
ment on Issue No. I have to be considered in the light of and with dueregard 
to the history ofthe dispute given above. 

B. The grounds on the basis of which the Taluk Union demande 
further enhancernent of wages are false and illussory . 
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C. The workers have not becomemore expertworkers as averred. In 
order to keep down production to resist the imposition of higher workload 
the workmen have been deliberately slowing down pro luction by slow and 
intermittant feeding of the machines . The quality of the work had therefore 
considerably gone down as also the quality of the product. 

D. The Management denies that their business has been prosper ng. 
As we produce tin containers for use and consumption in our Cashew 
Industry and not for sale , it is the prosperity of the Cashew Industry 
that has to be considered . The fact is that since 1962 the Cashew Industry 
has been facing heavy odds and steadly going down with the result that a 
good number of Cashew Manufacturers have closed down their factories. 
There is no question of dernaud for our tin containers because we are 
producing it only for consumption . Our raw material quota of tin sheets is 
based on the quantum of our Cashew kernels export. So there is no scope 
for producing for sale even if we wanted to do it . 

E. The Management emphatically denies that weare working the tin 
factory overtime. The fact is that all the tins we require are being produced 
in about 5 hours a day. 

F. Incentive wage had to be introduce because the workers refused io 
produce more than 600 tins which was the normal workload to earn the fixed 
wage. As the managemeat requires an average production of not less than 
900 tins daily . We had to introduce incentive wages to bring up production . 
Wefound that a production of not less than 1000 tins can be given in about 
5 hours . 

G. The management emphatically denies that the workers are working 
overtime to carn incentive wages. That part of their earnings accountable 
to the incentive is not part of their daily wages as understood in labour 
terminology and need not be taken into consideration in the matter of paying, 
layoff competisation , notice pay and gratuity as contended in the Taluk 
Union s statement. The contention gives the lie to their allegation that we 
are working overtime. 

H. A higher wage was given to one of the two testers is consideration 
of his long experience and comparatively better efficiency. The normal wage 
for the job is the lesser wage. We are willing to give the higher wage to the 
less experienced worker as and when we are satisfied that his efficiency has 
attained the required level. The two testers are not doing similar work as 
alleged . They are doing different parts of the testing operation . 

1. The claim for enhancement of daily wages to any extend is unsus 
tainable. 

J. With regard to Dearness Allowance , the management submits that 
the daily wage is inclusive of Dearness Allowance. The memorandum of 
settlement dated 17th August, 1962 on the basis of which wages are being 
paid now . was the settlement of a dispute in which the question of Dearness 
Allowance also was raised . The increment settled thereby is a settlement of 
the question of Dearness Allowance also . The prezent daily wage therelore 
includes Dea: ness Allowance. In å settlement dated 17th September, 1965 


entered into between seven tin factories owned by seven Gashew Manu 
facturers of the Quilon area and the union fully representative of their work 
men , it was decided to give Dearness Allowances to those tin factory workers at 
the rate in vogue in Cashew Factories and to pay it with retrospective effect 
from Ist February, 1965. Weare not a party to that settlement. The Taluk 
Union also is not a party to that settlement. The wage structure in our 
factory was on a different basis. Any claim for Dearness Allowance at a 
higher rate or with retrospective effect from an earlier date is inequitable, 
unsustainable and damaging to the management. 

K. The contention that the tin factory workers being mechanica 
workers are entitled to Dearness Allowance at a higher rate is uasustainable 
Full wage inclusive of Dearness Allowance was fixed in respect of the workers 
involved in this case in 1959 and again on 17th August, 1962. 

L. The claim for Dearness Allowance at the rate of 74 paise per day 
from 1st January, 1966 is unjustifiable. The claim for retrospective opera 
tion from 1st October, 1960 is equally unsustainable. 

Issue No. II. - WORK LO4D . A. Asdernonstrated by actualworking of 
our tia factory cver several years it has been established that with our 
machinery and with the number of workmen now employed the workmen 
can produce not less than 1000 titis in 5 hours without sweating, provided 
they care to feed the machine to its normal capacity and without interrup 
tion . It is therefore subinitied that the normal worklo.d may be bxed as 
1600 tins in a shift of 8 hours. The daily wage awarded by the arbitrator 
may be linked to the normalworkload of 1600 tins in a shift of 8 hours. 

B. The present workload was fixed two months after we started produc 
tion with raw and inexperienced workers. When the same workers gained 
some experience it was established by actual working over a continuous 
period of se en months that they could produce 900 tins in less than 6 hours. 
Then further improvements were made to the machinery . The workers also 
gained more experience . The result was the demonstration by actualwork 
ing that 1000 lins could be produced in 5 hours. The capacity of the 
machine depends entirely upon its specd (which is constant) and the 
sufficiency of the feed . It can be demonstrated that by normal careful feed 
ing, the machine can produce 1000 tins in 5 hours. 

C. The wear and tear of the machine does not affect its production 
capacity. It only slightly affects the quality oi cuttings and consumption of 
power and lubricating oil. 

D. More manual labour is not required to operate the machine to its 
full capacity . Two testers of normal efficiency can complete the testing of 
1200 tins in a shiſt of cight lours. A tinker can complete the work of not 
less than 300 tins in eight hours. The sundry worker can easily remove 1600 
tins from the tin factory to the finishing section of the adjoining Cashew 
Factory . The distance is less than 50 years. Eight tins are carried at a 
time. He can casily carry 200 tins an hour. 

E. It is therefore submitted that the workload of the several categories 
may be increased as stated above. 


Issue No. III. - A : Any enhancement in wages whether as an all inclusive 
Wage as presently in vogue or as a basic wage and Dearness Allowance has 
necessarily to be linked with the higher workload to be fixed by the arbitra . 
tor. The claim for retrospective operation has therefore to be rejected . 

The Union files a rejoinder dated 23-2-1966 reiterating their claims 
preferred in the statement and controverting the contentions of the manage 
ment as follows : 

" The management has admitted in the last para of their reply 
statement that the production of tins in the tin factory is a part and parcel of 
their cashewnut business. According to them tins are produced for use and 
consumption for exporting the product of their cashew factories. 

Their contention in the second para that their machinery is of a 
superior productive capacity than themachinery of other tin factories is only 
a false statement,which could be very early disproved by their own argument 
that they had to fall in line with other tin factories and to agree to a wage 
system which had becomeestablished in the tin factories of Quilon area. Their 
statement that they introduced a wages system in factory in 1959 
Provisionally is false. Also their statement that their agreement with the 
Union representing their workers on 23-10-1959 accepting a wage system 
linked to a normal workload of 600 tins per day , was temporary, is false . 
That agreement was signed between the two parties before the District 
Labour Officer, Quilon on 23-10-1959. Nowhere in the agreement is stated 
that it is temporarily or provisionally accepted or agreed . So the above 
words, used in the 2nd para of the reply statement, provisionally and 
temporarily are words brought in from the imagination of the manage 
ment. Also their argument that they had to agree to wage 
system which was much to their disadvantage on 23-10-1959 cannot stand 
good because in 17th August, 1962 they have agreed with the workers Union 
in the presence of the Quilon District Labour Officer for an increase of 
wages. It is stated in the reply statement that in a short time after the 
agreement in 23-10-1959 they realised that with their machicery and the 
number of workmen they employed they could produce not less than 1000 
tins in eight hours shift and the wages they have fixed for 600 tins was found 
to be very high . But they have increased the wages after three years by the 
agreement dated 17th August, 1962. This fact itself will repudiate their 
argument. 

The statement that with their machinery and the number of workmen 
they employed they could produce 1000 tins in about five hours is false. But 
it will be true to state that 1000 tins could be produced in a day with five 
hours more work together with the eight hours regular shift. Thus on certain 
days because of the urgent need for the management for more tins the 
workers used to produce more than 600 tins a day by overtime work with 
only incentive wages, which was based on an agreement between the workers 
and themanagement. At times the workers had even to work up to five hours 
overtime (upto 10 o clock at night) to produce the required number of tins 
according to the managements request. This truth is ignored by the manage 
ment. 
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Themanagement s argument that in order to keep down production the 
workmen have been deliberately slowing down production by the slow and 
intermittant feeding of the machine is illogical, because since there is incen . 
tive wages for production ofover and above 600 tins a day, the workers will 
reasonably and logically be tempted to produce more tins per day than the 
minimum quota . So the question of slowing down production does not arise 
at all. And hence the managements argument that because ofslowing down 
production the quality of the work as well as the quality of the production 
will go down, is illogicaland baseless. 

With regard the quota of tin sheets, the management is getting more 
quota than the other cashew business men of equal nature. For example the 
quantum of cashew kernels export ofGemini is more than that of Ganesh 
Nayak . But the proportion of quota of tin sheets, is in advantage for Ganesh 
Nayak Company 

With regard to the two testers their wage is comparatively less than 
the wages given to testers in other similar tin factories. At Gemini 
there are six testers . Their total wage is Rs. 13.65. Their average will 
amount to Rs. 24. This is a higher wage than even the higher waged 
tester in our factory . 

So an enhancement of wages ofall the workers in the tin factory is un 
avoidably essential. 

The argument of the management that the daily wage is inclusive of 
Dearness Allowance, cannot stand for a moment. It is against all labour 
jurisprudence. Wage is wage and Dearness Allowance is Dearness Allowance, 
both cannot be amalgamated . The question of payment of D. A., to tin . 
factory workers as is given to cashew factory workers is accepted by all the 
other tia factory owners at Quilon by an agreement entered into between the 
management and the Union in the presence ofthe District Labour Oficer , 
Quilon on 17th September 1955. This is adınitted by the management in 
para 6 , 9 of the reply statement. But there it was decided to pay it with 
retrospective effect from 1st February, 1965. So far as we are concerned we 
claim it from October, 1960 onwards as is given to the cashew factory workers, 
because the management admits in the 1st para of their reply statement that 
the tin factory work is allied to the cashew industry. So D. A. is to be given 
to the workers from 1st October , 1960 as is given to the cashew factory 
workers. 

The contentions in para seven A of the reply statement are illusory and 
false. The existing work load of600 tins per day is the maximum that can 
be produced with a shift of eight hours. By their own statement in Para 7B 
of the reply statement they contradicts their statement in para 6C . 

The statements of the management with regard the testers tinkers and 
the sundry workers are false and are hence denied . 

So it is submitted that the basic wage may be increased with the existing 
workload . The question of increasing workload cannot be considered for a 
moment. Dearness Allowance may be fixed as is fixed in the cashew indus 
tries and retrospective effect to it may be given from 1st October, 1960. 

G. 2552 
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The Management examined 4 witnesses (M1to M4) and produced 11 
documents (Ext. Mito Mil) and the Union examined only one witness of 
their own. The Union did not produce any document. 

For the sake of convenience and as issue I and II are inter connected, I 
shall deal with them together namely wages and D.A. and the workload. 

For Sujir Ganesh Nayak Tin Factory was started in 1959 and by a settle 
ment dated 23-10-1959 (Ext.M5) wages ranging from 1.87 to 2.50 were fixed 
for a workload of manufacture of600 ting. Any number produced over this 
600 will be paid on pro rata basis. By a subsequent agreement dated 7-12-" 60 
( Ext. M6) the management had agreed for a payment of 10 paise per worker 
for every 100 tins produced over the stipulated 600 tins as incentive wages in 
addition to pro rata wages. The management issue: a notice for terminating 
the said agreements on 3-5-1960 on the plea that the workload fixed required 
revision (Ext. M9) . 

It is brought in evidence by examination of witnesses and the documents 
produced that the workload of 600 tins per day for all workers working in a 
team is not adequate workload for a normal day. Workers could easily 
produce the 600 tins in 5 or 6 hours and as incentive is provided the workers 
easily manufacture round about 1000 tins for a normal day . 

While the figure ofmanufacture of 1000 tins a day is not objected to by 
the Union , the unions statement that this is achieved by working overtime is 
not substantiated by production of any document, any evidence or examina 
tion of any witness . It is clear therefore that the workers can produce 1000 
tins a day within thenormal working hours of a day . But is cannot be said 
that, that does not required extra exertion by workers. That exertion 
requires compensation way of extra or incentive wages. 

On a close study of the exhibits and evidences before me I feel that a 
normal manufacture of 750 ting workload for a day for a team of 11 workers 
including the Sundry workers cannot be considered as too much , in view of 
the fact that the workers have acquired sufficient skill in the operations and 
the machinery itself had undergone some changes for better production . It 
is an accepted principle in Industrial Law , that when manufacturing cost is 
reduced by mechanisation or otherwise a portion of the cost so gained is to be 
distributed to workers as well. I feel that the workers wages fixed as early as 
1959 require a revision and the following increase in wages over the rates of 
1959 is to be paid when the workload of 750 ting is effected . 
1. 8 Machine workers (including 30 paise per day thus raising 
1 seaming worker) 

wages to 2.80 a day 
2. Testing workers 

One 37 paise and the other 
thus raising wages to 

50 paise raising wages to 

2.50 a day. 
3. Sundry worker 

30 paise raising the wages to 
raising the wages to 

2.30 a day. 
The workers are to be paid incentive wages for manufacture of tins over 
the normal workload of 750. This is fixed at 19 paise for each daily rated 
worker for every 100 tins. 
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This revised workload and wages shall come into force simultaneously. 

The next question is D. A , The Unions demand is that the tin factory 
is an allied industry of the cashew (Industry and the D. A. allowed to cashew 
factory workers should be extended to the workers of this industry at these 
rates paid to the Cashew Industry workers from various dates. The manage 
ment argued that there is no separate system of payment of Dearness 
Allowance for tin factories and the industry which depends solely on cashew 
industry is already facing a heavy manufacturing cost and cannot bear any 
further commitment. 

Ext. M8 is a copy of the Conciliation agreement effected at the instance 
of the District Labour Officer, Quilon wherein almost all tin factory manage 
ments have agreed for payment of D. A. as under. 
1. Workers will be paid Dearness Allowance at the rate of Dearness 

Allowance payable to the workers of Cashew Factories. 
2. No worker will be paid basic wages at a rate less than Rs.2.05 

per day. 
3. The enhancement granted as per term l of the Memorandum of 

settlement dated 17-8-1962 will be adjusted towards the Dearness 

Allowance mentioned in term 1 above . 
4. Dearness Allowance as per term 1 above will be effected from 

1-2-1965 . 
It is only fair that when all kindred institutions pay D. A., Sujir 
Ganesh Nayak Tin Factory should also follow suit . With equal force it has 
to be pointed out that any deviation from the accepted or prevailing rates 
and system of payment of D. A. in the area will give rise in Industrial unrest 
in other institutions. It follows therefore that the rates of D. A. accepted by 
other employers in the area should be extended here also from the dates 
agreed to in other factories . 

I summarise my conclusions and findings as follows: 

1. There shall be a team of 1l workers for the Tin Factory of Sujir 
Ganesh Nayak including the 1 sundry worker. 

2. The normal workload for a day shall be 750 (seven hundred and 
fifty ) tins. 
3. The wages of workers shall be as follows : 
I. 8 machine workers including 

1 scaming worker. 
II. 2 Testing workers 

2.50 
III. I Sundry worker 
IV . Tinkering workers 

2.06 per 100 tins. 
All daily rated workers are entitled for an incentive wages for extra over 
750 tins a day at 19 paise for each worker for every 100 tins. 

4. Workers including Tinkering section workers should be paid D. A. 
at the rate of D. A. payable to Cashew Factories from 1-2-1965. Amounts 
if any paid to workers as per the memorandum of settlement dated 17-8-1962 
( Ext.M7) or otherwise will be adjusted towards the D.A. payable as per this 
award . 


) 2-80 per day 


2.30 
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The workload and the increase in wages shall come into effect within 
30 days from the date of publication of the award in the Gazette or from 
an earlier date by mutual agreement. 

The arrears due on account of D. A. should be paid within 30 days from 
the date of publication of the award in the Gazette. 

Before I conclude, Imust express my gratitude to the parties and their 
learned counsels for the sincere co -operation they gave me in the conduct of 
the proceedings. 

It is hoped that this award will be appreciated and implemented in the 
spirit in which it is made and that both parties will extend their co -operation 
and strive for better production to their mutual advantage . 

Assistant Labour Commissioner 

( Arbitrator) 
APPENDIX 

Witness examined on behalf of workers 
1. O. Kunjukunju , Machine Worker, Walters Trading Co. Tin 

Factozy , Quilon . 

Witness examined on behalf of the management 
1. Parameswaran Achary, Foreman . 
2. . K. Mitheenkunju , Clerk . 
3. V. N. Thankappan Pillai, Manager, Kadappakada Factory . 
4. . K. Thankappan , Watchman , H. o . 
Exhibits marked on the side of the worker 

Nil 
Exhibits marked on the side of the management 1 to 11 
1. Letter No. 77/64 dated 12-9-1964 addressed to the President, Quilon 

District Tin Factory Workers Union.. 
2. Agreement dated 23-10-1959 between the Management and Union . 
3. Agreement dated 7-12-1960 

do. 
4. Agreement dated 17-8-1962 

do . 
5. Agreement dated 17-8-1965. 
6. Agreement dated 17-8-1965 (Arbitration Agreement). 
7. Notice dated 4-5-1960 sent to the General Secretary, Quilon District 

Tin Factory Workers Union under section 9 (a ) ofthe I. D. Act. 
8. Copy of the agreement entered into by Messrs. Gemini Cashew Sales 

Corporation with Quilon District Tin Factory Workers Union 

dated 11-1-1964 . 
9. Comparative statement of production cost with M /s.Gemini Cashew 

Sales Corporation , Quilon . 
10. Signature book of the Tin Factory (two books) . 
11. Wages register of the Tin Factory. 


Kerala Gazette No. 4 dated 31st January 1967. 
PART I 

GOVERNMENT OF KERALA 
Health and Labour (2 ) Depariment 

NOTIFICATION 
No. 84784/H2/66 /HLD . 

Dated, Trivandrum , 21st December 1966 . 
The interim award of Shri G. Kumara Pillai, Arbitrator in respect 
of the dispute between the Management of the Kerala State Electricity 
Board, Trivandrum and the workmen in the clerical and other allied and 
Miscellaneous Sections of the K. S. E. Board represented by the Kerala 
State Electricity Board Employees Union , Ernakulam received by Govern 
ment on 17th December 1966 is hereby published under Section 17 of the 
Industrial Disputes Act, 1917 ( Central Act XIV of 1947) . 

By order of the Governor, 

S. NAGARAJAN , 

Deputy Secretary . 
Interim Award 
( Under the Industrial disputes Act , XIV of 1947 ) 
ON THE INDUSTRIAL DISPUTE 

Between 
THE KERALA STATE ELECTRICITY BOARD , 

TRIVANDRUME 

And 

THE WORKMEN 
IN THE CLERICAL AND OTHER ALLIED AND MISCELLANEOUS 

SECTIONS OF THE KERALA STATE ELECTRICITY BOARD 
(Represented by the Kerala State Electricity Board Employees 

Union , Ernakulam ) 

By 
ARBITRATOR SHRI G. KUMARA PILLAI 
(Retired High Court Judge (Kerala) Trivandrum 

Thursday the 15th December 1966 
Parties and Representations: 
1 , The Kerala State Electricity By Shri K. Sreedharan Pillai, 
Board 

Advocate , Legal Adviser of the 
Kerala State Electricity Board , 
Trivandrum 
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2 . Workman of the Kerala State By Shri M. V. Joseph , Advocate, 
Electricity Board represent 

Secretary, Kerala State Electri 
ed by the Kerala State Elec city Board Employees Union , 
tricity Board Employees Ernakulam . 

Union , Ernakulam 
3. Members of the Kerala State By Shri K. Kunjukrishna Pillai, 

Electricity Board Secreta Advocate . 
riat Service represented by 
the Kerala State Electricity 
Board Secretariat Staff Asso 

ciation 

The Kerala State Electricity Board Employees Union, Ernakulam , 
representing the workmen in the clerical and other allied and Miscellaneous 
Sections of the Kerala State Electricity Board presented a Memorandum of 
demands to the Kerala State Electricity Board (referred to hereinafter as 
the Board ) on 7-12-1964 containing nutgerous demands some of which 
related to increase in wages or salaries and Dearness Allowance . The 
demands were listed under several heads and sub heads in the Memorandum . 
Under the head " A PAY STRUCTURE AND ALLOWANCES” there is 
a demand numbered III asking - for interim relief of Rs. 25 P. M. to all 
employees if time is required for consideration of the other demands. As 
the Board and the Kerala State Electricity Board Employees Union 
(hereinafter referred to as the Union ) could not agree on the demands con 
tained in the Memorandum (referred to hereinafter as the Charter of 
Demands) the consequent Industrial Disputes arising between them was 
agreed to be referred to mefor Arbitration on 8-7-1965 , and after receipt of 
the notification published by the Government of Kerala in respect of t . 
said agreement in the Government Gazette I started the Arbitration Proced 
dings on 6-10-1965 . 

2. On 6-11-1965 the Union filed its statement of claims (referred to 
hereinafter as the claim statement) before me. Paragraph 43 of the claim 
statements contains a demand for interim relief, and reads as follows : 

“ The Union placed its charter of demands on 7-12-1964 and ever 

since the formation of the Board there was no increase worth the 
name in the salary and emoluments of the employees, and even the 
assurances given by the Board to these employees were not honour 
ed or kept up. The employees in the executive wing and N. M.R. 
were benefited to some extent as they paid no heed to the assu 
rances of the Board regarding futuristic advantages. Moreover 
the cost of living is so high and unbearable that all the employees 
are facing stark poverty . Hence the demand of the Union for an 
interim relief of Rs. 25 p . m . to each employee irrespective 
of his salary is only just and fair. It is reasonable and moderate 
as well. The Union will be submitting a separate petition in this 
regard .” 
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3. The Board filed its counter on 18-12-1965 . Paragraph 55 of the 
counter , settingforth the Boards objections to the demand for interim relief, 
reads as follows: 

“ As regards the interim relief claimed in para 43 of the statement 

it may be submitted that the interim relicf sanctioned by the State 
Governinent to officers and staff drawing a salary below Rs. 500 
has been given by the Board also to its employees. This interim 
relief was granted a little after the charter of demands was placed 
by the Union on 7-12-1961. The revised rates of D. A. given to 
the employees of the State Governmentwith effect from 1-10-1965 
in G. O. No. ( P ) 421/65/ Fin . dated 3-11-1965 have also been 
allowed to the employees of the Board . In the circunstances 
therefore, it is neither necessary nor practicable to grant any further 
interim relief at present prior to the pay revision expected to be 

effected soon . " 
4. The Arbitration Proceedings has had a long and protracted career 
mostly due to the Boards failure to produce in time the relevant docunents 
asked for by the Union and the Arbitrator and its applications, both written 
and oral, for time. The Board has 10t, even as yet, produced so :ne o the 
important documents required by the Union and the Arbitrator. I think it 
not irrelavant to refer to one of them here. There has been a lot of contro 
versy and very many, conflicting statements about the report which an 
Industrial Consultant appointed by the Board or a Committee nominated by 
it has submitted regarding the Board s working conditions etc. According 
19 the Board , the demands of the employees could not be granted because 
the employees were not agreeable to adopt the recommendations in the 
Industrial Consultants report which has been referred to in the pleadings 
and the evidence before me as the Ibcons Report. Ice ording to the Union , 
there is not a word in the report about the demands of the employees for 
increase in wages and allowance and other matters in which they are vitally 
interested and the Board had not consulted its employees asregards the 
recommend itions of the report and it was keeping the report as an extremely 
confidential document, until it was asked by the Libour Commissioner to 
let the employees peruse the same in the Conciliation Proceeings which 
has broughtabout this Arbitration . The controversy about the Ibcons Report 
had begun right from the very beginning ofthe Industrial Dispute : it is 
mentioned in para graph 3 of the Charter of demands (E. D. ) and in 
the pleadings. Not only has the Board not produced this reporton its own 
initiative , but it has not cared to produce it as yet inspite of my repeated 
requests and reminders . 

5. According to the Union , the Board is deliberately protracting the 
proceedings, and it therefore urged by a petition dated 12-12-1956 that the 
grant of the interim relief asked for in the Charter of demands and the claim 
statement should not be further delayed and the question should be considered 
and decided atleast now . Although I do notsubscribe to the view that the 
Board will intentionally protract the Arbitration proceedings, it has to be 
admitted that, considering the numerous applications for time, either written 
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or oral, the Board s failures to produce in time the required documents , its 
regrettable omission to produce the Ibcons report inspite ofmy repeated 
requests and the circumstances , which will be mentioned in the next para 
graph , the Union s apprehension that the Board is protracting the proceed 
ings cannot be said to be unreasonable . 

6. One of the complaints of the Union is in respect of the formation of 
a separate Accounts and Audit Wing (referred to hereinafter as Accounts and 
Audit Wing). The Union has got a case that this wing was formed in 
violation of Section 33 of the Industrial Disputes Act and that the appoint 
ments or selections thereio are vitiated by irregularities etc. The Chief 
Accounts Officer, BW1, was specifically questioned by the Union about these 
matters and they were also touched upon during the examination of the 
Chairman of the Board , BW3. BW3 stated that he had nothing to do with 
these matters and that they were attended to by the Accounts Member. The 
Accounts Member was not in the list of the Board s witnesses, and BW3 was 
the last of the witnesses in the list. The Union therefore asked BW3 whether 
in view of the alleged irregularities the Board was examining the Accounts 
Member as a witness. He said the Board would be examining the Accounts 
Member if considered necessary . After BW3 s examination the proceedings 
was adjurned to 5-12-1966 inter alia for statement by the Board as to whether 
it wanted to examine the Accounts Member and with a view to avoid further 
delay it was also posted at the same time to 10-12-1966 for the examination 
of the Accounts Member in case the Board wanted to examine him . Nothing 
was said by the Board on 5.12-1966 or 10-12-1966 as to whether the Accounts 
Member was to be examined or not or regarding the irregularities alleged by 
the Union about which BW1and 3 had been specifically questioned . At the 
sitting on 12-12-1965 it was mentioned that a statement will be filed regarding 
what the Accounts Member had to say in respect of the alleged irregularities. 

This statement was filed yesterday (14-12-1966) and it refers to several docu 
ments. The Union contends that this statement cannot be acted upon with 
out the examinatioa of the Accounts Member and the production of the 
documents referred to in it and thatthe filing of the statement is a calculated 
move to protract the proceedings or in the alternative to torpedo the award 
which might be passed without the Accounts Member s examination . While 
it is extremely regrettable that it is only at this late stage that the Board has 
thoughtof filing a statement regarding the alleged irregularities and while the 
filing of the statement is leading to further delay of the proceedings at a time 
when it has reached the final arguments stage, I do not think that the Union 
is justified in attributing sinister motive to the Board and the Accounts 
Member. The omission might have been due to over sight. Whatever that 
be, it has to be admitted that these circumstances have led and are leading 
to the proceedings being further delayed . 

7. Today also the Boards Advocate made an application for adjourn 
ment to file objections to the Unions petition of 12-12-1966 . On that petition 
I had made a direction that thematter will be heard to -day and I had also 
observed " As there has been considerable delay in the Arbitration proceed 
ings, the Board is particularly requested not to cause further delay and co 
operate with me for a speedy disposal of this petition as well as the 


Arbitration Proceedings.” It is inspite of this direction and request that the 
Board made the application for adjournment to day : This application was 
stoutly opposed by the Union who pointed out that the question of Interim 
relief was hanging fire from the date of the Charter of demands (7-12-1964 ) 
and that it was specifically raised before me in the Union s claim statement 
dated 6-11-1965 and objected to by the Board s counter filed on 18-12-1965 . 
All that the present petition does is to ask me to dispose of the question of 
Interim relief raised at so early a stage and pending till now . It was also 
contended by the Union that, while the Board was opposing this demand for 
interim reliefasked for by about 3500 employees on the ministerial side at 
the rate of Rs. 25 — P. M., it had absolutely no objection to grant Interim 
relief at the rate of Rs. 27 - P . M. to about 5000 employees represented by the 
Kerala State Electricity Board Executive Employees Union . On a considera 
tion of all the relevant matters I felt that there was no justification for 
allowing Board s application for time made to-day and I therefore dismissed 
the same. 

I have to -day heard at length both Mr. Sreedharan Pillai for the 
Board and Mr. M. V. Joseph for the Union on the question of Interim relief. 
The Kerala State Electricity Board Secretariat Staff Association representing 
the employees of the Secretariat service of the Board , who are also partics to 
this arbitration proceedings supported without reservation the Union s prayer 
for Interim relief. 

9. It cannot be disputed that the cost of living is rising by leaps and 
bounds; and this fact has in a way been admitted by the Board itself who 
while agreeing to the demands of the Kerala State Electricity Board Executive 
Employees Union being referred to Arbitration have granted Interim relief 
to about 5,000 members of that union on the basis of the Dearness Allowance 
now being drawn by them ; Ext. E. D. 105 is the Memorandum of settlement 
between the Board and the said Union and paragraph 32 thereof reads as 
follows: 

“ The executive employees will be given an ad-hoc increase in emolu 
ments at the following rates with immediate effect. 

Those who are drawing Rs. 33 - as Dearness Allowance Rs. 27 P. M. 
Those who are drawing Rs. 50 and Rs . 65 - as D. A. Rs. 20 P. M. 
Those who are drawing Rs. 81 - as Dearness Allowance Rs. 17 P. M. 

The above increase in emoluments will be adjusted against any monetary 
benefit, if any, that would be awarded by the Arbitrator. 

The above grant of ad-hoc increase in emoluments is without prejudice 
to the contentions of either party before the Arbitrator." 

10. The Union and the Secretariat Staff Association complain that the 
Boards objection to grant Interim relief asked for by them in the Charter of 
demands, E. D. 44 , after having granted the Interim relief mentioned above, 
to the Executive Employees is grossly discriminatory conduct. I am not 
here concerned with the question of discrimination , and I think it not 
unlikely that the Board itself might grant the same Interim relief to the 
Ministerial staff also if it were given some time. But as the past history 


shows that the Board has been guilty of latches in these Arbitration pro 
ceedings. I do not think I shall be justified in leaving the question of 
Interim relief to be decided by the Board at its convenience when the Union 
has been urging for it for such a long time and the question is now bzing 
pressed before me for a decision . 

11. I am also satisfied that the Board has the financial means to grant 
the Interim relief asked for . To a greater number of employees and on a 
larger scale the Board had no difficulty at all to grant Interim relief and 
even to allow various other demands involving financial commitments while 
it was opposing in these proceedings the lesser demand to a smaller number. 
Although BW3, the Chairman was examined just a few days short of 2 years 
after the Charter of Demands was presented , as regards financial implica 
tions of the present demands, all that he could say was that he has not 
investigated the question till now . From the evidence of the ChiefAccounts 
Officer, BWI, and the records produced , it would appear that the total 
revenue income of the Board is now about Rs. 74 Crores and that only 20 % 
of this amount is spent on account of Revenue establishment including both 
Capital and Revenue establishments, the expenses are said to amount 
to 39 % . It would also appear from the BWI s evidence that the total sum 
required to grant in full all the demands of the Unions would be 
Rs. 72 lakhs. He was not in a position to deny the Unions suggestion that 
the implication of allowing the demands in full would only be a rise of 3 to 
4 % i. e ., from 20 to 23 or 24. In the circumstances I am satisfied that the 
Interim relief cannot be denied on the ground of lack of financial resources. 
Considering all the relevant circumstances I am also led to think that in the 
final award the employees may get some increase in emoluments. 

12. In the circumstances I would grant Interim relief to the employees 
in these proceedings one lines similar to those on which it has been granted 
to the Executive Employees by the Board itself in the Memorandum of 
settlement dated 10-12-1966 (E. D. 105) and the Board s Order dated 
12-12-1966 BD 27; with these differences, namely (1) that as the Union has 
asked for only an Interim relief of Rs . 25 P. M.per employee I would allow 
only Rs. 25 P. M. per employee for those drawing Dearness Allowance of 
Rs. 33 P. M. and that as there are members of the Ministerial and allied 
Sections who get Dearness Allowance of Rs. 90 P. M., I would allow Interim 
relief at the rate of Rs. 15 P.M.to employees getting D. A. of Rs. 90 but 
drawing only pay of Rs. 500 and below . These increase in emoluments will 
be adjusted against any increase in emoluments which may be allowed by 
the final award . 


13. In the result, I pass an Interim Award as follows: 

The employees of Ministerial and other allied and miscellaneous 
sections of the Kerala State Electricity Board represented in these Arbitra 
tion Proceedings by the Kerala State Electricity Board Employees Union and 
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the Kerala State Electricity Board Secretariat Staff Association will be given 
an ad hoc increase in emoluments at the following rates with effect from 
to -day i. e., 15-12-1966 . 

Those who are drawing Rs. 33 as Dearness Allowance .. Rs. 25 P. M. 
Those who are drawing Rs. 50 and 65 as D. A. 

Rs. 20 P. M. 
Those who are drawing Rs. 81 as Dearness Allowance Rs. 17 P. M. 
Those who are drawing Rs. 90 as D. A. butare at the 

same time in receipt of a pay not exceeding Rs. 500 
per month 

Rs. 15 P. M. 
14. The above increases in emoluments will be adjusted against mone 
tary benefits if any, that would be awarded by the final award . 
15. This Interim Award is submitted to the Government. 

G. KUMARA PILLAI, 

Arbitrator. 
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GOVERNMENT OF KERALA 
Revenue (G ) Department 

NOTIFICATIONS 
G. O.Rt: 37/67/RD: 

Dated, Trivandrum , 18th January 1967 . 

I 
In exercise of the powers conferred by Sections 8, 16 , 20 and 26 of the 
Abkari Act, ( Travancore Act IV of 1073 ) the Government of Kerala hereby 
make the following amendments to the Rules for the levy of Gallonage fee 
etc., and for the issue of licences for the sale of Foreign liquor" issued under 
Notification No. SR4-1859/52 RD . dated 17.1-1953 , and published in the 
Gazette Extraordinary dated 17-1-1953 as subsequently amended , namely: 

AMENDMENT 
In the said Rules, for sub rule (3 ) of Rule 13, the following shall be 
substituted : 

" (3 ) Foreign Liquor 3 Hotel (Restaurant) Licences. 

" Licences in this form may be issued by the Excise Commissioner to 
recognised hotels or restaurants run on European lines for an annual fee of 
Rs . 4,000 in cach case. Ordinarily licences will be issued only to those 
hotels or restaurants which provide facilties as would cater to the needs and 
tastes of foreign tourists and which have at least 5 rooms and a minimum of 
15 beds. No licence shall in any case be issued to hotels or restaurants unless 
there are at least 25 persons on an average per day who may be partaking of 
meals consisting of substantial dish cooked and served in European fashion 
and not snacks. The substantial dish shall for the purpose of this Rule mean 
one consisting mainly of lunch or Dinner of not less than two courses. No 
liquor shall be sold under these licences for consumption other than in a 
room specially approved for the purpose or for removal from the licenced 
premises, nor shall any liquor be sold otherwise than to residents in the hotel 
or boarding house, for the use of those residents and that of their guests or 
casual visitors partaking of meals consisting of substantial dish cooked and 
served in European fashion . No licence is to be issued except to meet the 
requirements of bonatide hotels (restaurants ) conducted on European lines 
by the licensee. 

The cost of liquor should be billed along with the cost of meals - the 
cost of liquor being shown separately in the bill and the duplicate copies 
thereof retained for inspection by the Officers of the Excise Department. 

The Commissioner may at any tinic withdraw the licence if it should 
appear, that. liquor has been sold to persons who have not partaken of meals 
consisting of substantial dish at the hotels or restauraut or that liquor has 
been supplied to persons who partake of only snacks, or that any condition , 
of the licence or Excise Laws has been violated. 

G. 43 
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II 
en exercise of the powers conferred by Sections 10, 18 , 24, and 29 of the 
Chin Abkari Act (Act I of 1077) the Government of Kerala hereby make 
the Slowing amendments to the rules for the levy of Gallonage fee etc , and 
for the issue of licences for the sale of Foreign Liquor issued under Notifica 
tion No. SR4-1859 /52/RD. dated 17-1-1953 and published in the Gazette 
Extraordinary dated 17-1-1953, as subsequently amended , namely : 

AMENIMENT 
In the said Rules, for sub -rule (3 ) of Rule 13 , the following shall be 
substituted : 

“ (3) Foreign Liquor 3 Hotel (Restaurant) Licences. 
“ Licences in this form may be issued by the Excise Commissioner to 
recognised hotels or restaurants run on European lines for an annual fee 
of4,000 in each case. Ordinarily licences will be issued only to those hotels 
or restaurants which provide facilities as would cater to the needs and tastes 
of foreign tourists and which have at least 15 beds and a minimum of 
5 rooms. No licence shall in any case be issued to hotels or restaurants 
unless there are at least 25 persons on an average per day who may be 
partaking of meals consisting of substantial dish cooked and served in 
European fashion and not snacks. The substantial dish shall for the purpose 
of this Rule inean of lunch or Dianer or other ineals of not less than two 
courses. No Liquor shall be sold under these licences for consumption other 
than in a room specially approved for the purpose or for removal from the 
licenced premises, nor shall any liquor be sold otherwise than to residents in 
the hotel or boarding house , for the use of those residents and that of their 
guests or casual visitors pirtaking of meals consisting of substantial dish 
cooked and served in European fashion . No licence is to be issued except 
to meet the requirements of bonafied hotels (restaurants ) conducted on 
European lines by the licensee . 

The cost of liquor should be billed along with the cost of meals --the 
cost of liquor being shown separately in the bill and the duplicate copies 
thereof retained for inspection by the Officers of the Excise Department. 

The Commissioner may , at any time withdraw the licence if it should 
appear, that liquor has been sold 10 persons who have not partaken of meals 
consisting of substantialdish at the hotels or restaurant or that liquor has 
been supplied to persons who partake of only snacks, or that any conditions 
of the licence or Excise Lawshas been violated . 

By order of the Governor, 
A. SETHUMADHAVA MENON, 

Revenue Secretary. 
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Sectica i 
GOVERNMENT OF KERALA 

Law Department 

NOTIFICATION 
No. 14336- B2 /66 /Law . 

Dated , Trivandrum , 3rd January 1967 . 
The following Act of Parliament, published in the Gazette of India , 
Extraordinary , Part II, Section 1 , dated the 5th December, 1966 is hereby 
republished for general information . The Bill as passed by the Houses of 
Parliament received the assent of the Presidenton the 4th December, 1965 . 

By order of the Governor, 
K. KUNJURAMAN NAIR , 

Joint Secretary (Law ) . 
THE COMPANIES (SECOND AMENDMENT) ACT, 1966 

( Act 37 of 1966 ) 

AN 

ACT 
further to amend the Companies Act, 1956 
Be it enacted by Parliament in the Seventeenth Year of the Republic of 
India as follows: 

1. Short title. This Act may be called the Companies (Second Amend 
ment ) Act, 1966 . 

2. Amendment of section 108 of the Companies Act, 1936.- In section 103 of 
the Companies Act, 1956 (1 of 1956 ), - 

(1) for sub -sections (1A ), (IB) and (1C ), the following sub- sections 
shall be, and shall be decmed to have been substituted on the 1st day of 
April, 1966 , namely; - 

" (1A ) Every instrument of transfer of shares shall be in such form 

as may be prescribed , and 
(a ) every such form shall, before it is signed by or on behalf of the 

transferor and before any entry is made therein , be presented 
to the prescribed authority, being a person already in the 
service of the Government, who shall stamp or otherwise 

endorse thercon the date on which it is so presented , and 
(b ) every instrument of transfer in the prescribed form with the 

date of such presentation stamped or otherwise endorsed there 
on shall, after it is exccuted by or on behalf of the transferor 
and the transferce and completed in all other respects, be 
delivered to the company, -- 
(i) in the case of shares delt in or quoted on a recognised stock 

exchange, atany timebefore the date on which the registe 
G. 27 
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ofmembers is closed , in accordance with law , for the first 
time after the date of the presentation of the prescribed form 
to the prescribed authority under clause (a ) or within two 
months from the date of such presentation , whichever is 

later ; 
(ii ) in any other case , within two months from the date of such 

presentation . 
(1B ) Notwithstanding anything contained in rub-section (1A ). an 

instrument of transfer of shares, executed before the commence 
ment of section 13 of the Companies (Amendment) Act, 1965 
(31 of 1965 ), or executed after such commencement in a form 
other than the prescribed form , shall be accepted by a 

company, - 
(a ) in the case of shares delt in or quoted on a recognised stock 

exchange, at any time not later than the expiry ofsix months 
from such commencement or the date on which the register of 
members is closed , in accordance with law , for the first time 

after such commencement, whichever is later ; . 
(b ) in any other case, at any time not later than the expiry of six 

months from such commencement. 
(16 ) Nothing contained in sub-sections (1A ) and (IB) shall 

apply to 
A ) any share 
(i) which is held by a company in any other body corporate in 

the name of a director or nomince in pursuance of sub 
section ( 2) , or as the case may be, sub -section ( 3 ), of 

section 49, or 
(ii) which is held by a corporation , owned or controlled by the 

Central Government or a State Government, in any other 

body corporate in the nameof a director or nominee, or 
(iii) in respect of which a declaration has been made to the 

Public Trustee under section 153B , 


(1) the company or corporation , as the case may be, stamps or 

otherwise endorses, on the form of transfer in respect of such 
share, the date on which it decides that such share shall not be 
held in the name of the said director or nomince or, as the case 
may be, in the case of any share in respect of which any such 
declaration bas been made to the Public Trustee the public 
trustee stamps or otherwise endorses, or the form of transfer 
in respect of such share under his seal, the date on which the 
form is presented to him , and 


( 2) the instrument of transfer in such form , duly completed in all 

respects, is delivered to the 
(a ) body corporate in whose share such company or corporation 

has made investment in the name of its director or 

nomince , or 
(b ) company in which such share is held in trust, 
within two months of the date so stamped or otherwise 

endorsed ; or 
(B ) any share deposited by any person with 

(i) the State Bank of India , or 
(ü ) any scheduled bank , or 
(ii) any banking company other than a scheduled bank ) or 

financial institution approved by the Central Government 
by notification in the Official Gazette (and any such 
a pproval may be accorded so as to be retrospective to any 

date not earlier than the 1st day of April, 1906 ), or 
(iv) the Central Government or a State Government or any 

corporation owned or controlled by the Central Government 

or a State Government, 
by way of security for the repayment of any loan or advance to, 
or for the performance of any obligation undertaken by, such 


person, if 


(1) the bank, institution , Government or corporation , as the case 

may be, stamps or otherwise endorses on the form of transfer 

of such share 
(a ) the date on which such share is returned by it to the 

depositor, or 
(b ) in the case of failure on the part of the depositor to repay 

the loan or advance or to perform the obligation , the date 
on which such share is released for sale by such bank, insti 

tution , Government or corporation , as the case may be, or 
(c) where the bank , institution , Government or corportion , as 

the case may be, intends to get such share registered in its 
own name, the date on which the instrument of transfer 

relating to such share is exccuted by it; and 
(2) the instrument of transfer in such form , duly completed in all 

respects , is delivered to the company within two months from 

the date so stamped or endorsed . 
Explanation. - Where any investment by a company or a corporation in 

the nameof its director or nominee referred to in clause (A ) (i) or 
clause (A ) (ii), or any declaration referred to in clause (A ) (i ), or 
any deposit referred to in clause (B ), of this sub -section is made 
after the expiry of the period or date mentioned in clause (a ) of 
sub-section (IB) or after the expiry of the period mentioned in 
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clause (b ) of that sub -section, as the case may be, the form of 
transfer, in respect of the share which is the subject of such invest 
ment, declaration or deposit, means the prescribed form ; 

or 
( C ) any share which is held in any company by the Central 

Government or a State Government in the name of its nominee, 
except that every instrument of transfer which is executed on 
or after the 1st day of October, 1966, in respect of any such 

share shall be in the prescribed form ." ; 
(II) in sub - section (ID ) , 
(i) after the words, brackets, figure and letter " or sub 

section (1B ) " , the words, brackets, figure and letter " or 

sub -section ( 1C ) " ; and 
( ii) after thewords “ as it may deem fit” , the words " whether 

such application is made before or after the expiry of the 

periods aforesaid " 
shall be, and shall be deemed to have been , inserted on the 1st 

day of April, 1966 . 
3. Validation . - Notwithstanding any judgment, decree or order of any 
court or tribunal to the contrary, or anything contained in any law for the 
time being in force, no order, rule , regulation or appointment made, direc 
tion given or thing done, by the Chairman or any other member of the 
Company Law Board , acting individually, before the commencement of the 
Companies (Amendment) Act, 1965 (31 of 1965), shall be deemed to be 
invalid , or ever to have become invalid , by reason only of the fact that such 
Chairman or other member, acting individually , had no power to make such 
order, rule, regulation or appointment or give such direction or do such 
thing and every such order, rule, regulation or appointment made and 
every such direction given and thing done shall be deemed to have been 
made , given or done, as the case may be , by the Company Law Board , 

4. Repeal and saving :-(1) The Companies ( Amendment) Ordinance, 
1966 (11 of 1966 ) is hereby repealed . 

(2 ) Notwithstanding such repeal, anything done or any action taken 
under the said Ordinance shall be deemed to have been done or taken under 
the corresponding provision of this Act, as if this Act had commenced on the 
21st day of September, 1966. 
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Section iv . 
GOVERNMENT OF KERALA 
Agriculture and Rural Development Department 

(Agriculture - Agri.) 

NOTIFICATION 
No.MS. 11/67. 

Dated, Trivandrum , 18th January 1967 . 
S. R. O.No. 24 /67.- In exercise of the powers conferred by Sections 9 and 10 of the Kerala Agricul 
turists Loans Act, 1961 (Act 27 of 1961), the Government of Kerala hereby make the following further 
amendment to the Kerala State Agricultura ! Loan Rules, published under Notification G.O. ( P) 107/62 / 
Agri-I dated 22nd January, 1962 in the Kerala Gazette No. 5 dated 30th January 1962, as subsequently 
amended , namely : 

AMENDMENT 
In the said rules, in Part II, " Loans to cultivators for Manure , Fertilizers, Seed , Agricultural Imple 
ments, work Animals and Insecticides" . 

In Schedule II, after Serial No. 5D and the entries relating thereto , the following entries shall be 
inserted , namely : 
( 2 ) ( 3 ) (4 ) (5 ) (6 ) 

( 7 ) (8 ) 

( 9 ) 

( 10) 
5.E. Sugarcane Rs. 250 

Rs. 750 per acci ic . 

In one instalment Unit 
cultivatior 3,750 

Upto Rs. 500 will he instalment after the harvest shall be 
paid in cash as culti 

of the crop with- 25 cents 
vation charges inclu 

in a maximum 
ding opening of irri 

period of 12 
gation and drainage 

iTwelve) months 
channels and Rs. 250 

from the date 
by under 

disbursement of 
Col. 4 . 

loan with interest. 
By order of the Governor, 

J.J. PRASELDOS , 

Deputy Secretary . 
G. 70A 
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Section iv 
GOVERNMENT OF KERALA 
Agriculture and Rural Development ( Panchayat Special) 

Department 

NOTIFICATION 
G. O.MS. No. 17/67/ A & RDD . Dated, Trivandrum , 27th January 1957 . 

S. R. O.No. 25 /67. - In exercise of the powers conferred by sections 39 
and 129 of the Kerala Panchayats Act, 196 ) ( Act 32 of 1960), the Govern 
ment of Kerala hereby make the following amendments to the Panchayat 
Establishment Rules, 1955 issued under Notification No. LS8 4369/54 /DD 
dated 13th August 1955 and published in Part I of the Gazette dated 23rd 
August 1953 , as subsequently amended , the same having been previously 
published as required by sub -section (2) of section 130 of the said Act, 
namely : 

AMENDMENTS 
In the said rules, for rule 23, the following rules shall be substituted , 
namely : 

23 ( 1). When any post in a Panchayat abolished within the meaning 
of sub -rule (a) ofrule 19 is subsequently revived , and candidates are required 
for employment in any such post in the Panchayat, preference shall be given 
to persons discharged or reverted from such posts in the Panchayat, so long 
as such persons desirous of such appointments are available, appointments 
being made in the inverse of the order in which they were discharged or 
reverted from such Panchayat: 

Provided that no person other than a person who was holding the post 
substantively on the date of his discharge or reversion or who had been 
exempted by competent authority before the discharge or reversion , from the 
qualifications if any, prescribed for the post, shall be appointed under this 
sub-rule, unless on the date of such appointment he possesses the quali 
fications, if any, prescribed for the post . 

( 2) Notwithstanding anything contained in sub -rule (1), a person 
appointed to the service of a Panchayat on the advice of the Employment 
Exchange, if discharged from service duc to retrenchment or abolition of 
the post which he held or due to termination of the vacancy to which he was 
posted , shall be eligible for further appointment provided the vacancy for 
such appointment arises in the Panchayat within a period of two years from 
the date of such discharge and that the qualifications prescribed for the post 
to which the appointment is to be made are the same as those for the post he 
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held before the discharge. The restriction regarding age under clause (a ) of 
rule 5 shall not be applicable for appointment under this sub -rule . 

(3). If the appointing authority considers it undesirable that any specified 
person should be appointed under sub -rule ( 1) or sub -rule (2), such authority 
may , for reasons to be recorded in writing and communicated to the person 
concerned refuse to appoint him , and an appeal shall lie from such refusal as 
if it were an order of dismissal . 

23. A. All vacancies in the service of the Panchayats shall be notified to 
the Employment Exchange as required under the Employment Exchanges 
( Compulsory notification of vacancies) Act, 1959, (Central Act 31 of 1959) 
in the manner specified under the Employment Excharges ( Compulsory 
notification of vacancies ) Rules, 1960." 

By order of the Governor , 

S. PADMAKUMAR , 
Joint Secretary to Government and 
Joint Development Cemmissioner. 
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Section is 
GOVERNMENT OF KERALA 
Revenue G Department 

NOTIFICATION 
No. 35419/ G3/ 66/ RD . 

Dated , Trivandrum, 3rd January 1967. 
The Malayalam and Tamil versions of the notifications No. 35419/G3/ 
66 /RD dated 16-11-1966 published as S.R. O. 432/66 in Part I of the 
Kerala Gazette No. 46 dated 22-11-1966 are hereby published for general 
information . 

By order of the Governor, 
K. P. ACHUTHAN NAIR , 

Joint Secretary. 


കേരള ഗവണ്മെൻറ്റ് 


റവന്യു ( ജി ) ഡിപ്പാർട്ടുമെൻറ്. 

പരസ്യം. 
നമ്പർ 35419/ മി . 3 / 66/ ആർ. ഡി . തിരുവനന്തപുരം, 1966 നവംബർ 16 . 

എസ്. ആർ. ഒ. 432 66. - 1959- ലെ കേരള മുദ്രപ്പത്ര ആക° റ് (1959 - ലെ 
17 -ാം ആക്റQ ) 10, 69 എന്നീ വകുപ്പുകളും, 1889 - ലെ ഇൻഡ്യൻ മുദ്രപ്പത്ര 
ആക്ററും (1889 - ലെ II-ാം ആക്റ്) 10 , 15 എന്നീ വകുപ്പുകളും, 1959 - ലെ 
കോർട്ടുഫീസും വ്യവഹാര സലയും സംബന്ധിച്ച കേരള ആക്റQ” (1960 - ലെ 10-ാം 
ആക്റ്) 18, 85 എന്നീ വകുപ്പുകളുംമൂലം നൽകപ്പെട്ട അധികാരായ വിനിയോ 
ഗിച്ചു്, കേരള ഗവണ്മെൻറ്, 1960 ആഗസ്റ്റ് 25 -ാം തീയതിയിലെ 47182160-2 
ഫിൻ. (എസ്റ്റാബ്ലിഷ്മെൻറ്) ബി -1 എന്ന നമ്പർ പരസ്യമായി പുറപ്പെടുവിച്ച 
ചട്ടത്തിനു പുറമെ, താഴെ പറയുന്ന ചട്ടം ഇതിനാൽ ഉണ്ടാക്കിയിരിക്കുന്ന. 

നാസികിലെ ഇൻഡ്യാ സെക്യൂരിററി പ്രസ്സിൽ അച്ചടിച്ചതും, താഴെ പറയുന്ന 
വ്യത്യസ്ത തരങ്ങളിലും വിലയിലുമുള്ളതും ആയ ഒഡീഷ്യൽ സ്റ്റാമ്പുകളും ഇപ്പ 
ങ്ങളും നോൺ ജുഡീഷ്യൽ മുദ്രകളും മുദ്രപ്പത്രങ്ങളും 1-12-1966 : മുത 

കരള 
സംസ്ഥാനമൊട്ടുക്കും ഉപയോഗിക്കേണ്ടതും. എന്നാൽ മേൽപ്പറഞ്ഞ തീയതിവ 
നിയമസാധുതയുള്ള എല്ലാ മുദ്രകളും മുദ്രപ്പത്രങ്ങളും തുടന്ന് ഉപയോഗിക്കാവുന്നതു 


മാകുന്നു, 
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ഇൻഡ്യയിലെ നോൺ-ജൂഡീഷ്യൽ സ്റ്റാമ്പുകളും മുദ്രപ്പത്രങ്ങളും. 
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கேரள அரசு 

வருவாய் ( ஜி ) துறை 
எண் 35419/ 13/ 66/ ஆர் . டி ... 

திருவனந்தபுரம் , 1963 நவம்பர் 16 . 
எஸ் . ஆர் . ஓ . 432 / 66. - 1959- ம் வருட கேரள முத்திரைச் சட்டத்தின் 
( 1959- ன் 17- ம்- சட்டம் ) 10- ம் , 69 - ம் " பிரிவுகள் மூலமும் , 1889 - ம் வருட 
இந்திய முத்திரைச் சட்டத்தின் (1889 - ன் II- ம் சட்டம் ) 10- ம் , 75- ம் 
பிரிவுகள் - மூலமும் , 1959- ம் வருட கேரள நீதிமன்றக்கட்டணம் மற்றும் 
வழக்குகள் மதிப்பீடுச் சட்டத்தின் ( 1960- ன் 10- ம் சட்டம்) 78 - ம் , 85 -ம் 
பிரிவுகள் மூலம் வழங்கப்பட்ட அதிகாரங்களைப் பிரயோகித்து கேரள அரசாங்கம் 
இதன் மூலம் , 1960 ஆண்டு 25 தேதியிட்ட , எண் . 47182 /60-2| நிதி 
( எஸ்டாபிளிஷ்மென்று) B1 கொண்ட விளம்பரத்தின்படி பிறப்பிக்கப்பட்ட 
விதிகளுக்கும் புறமே கீழ்க்காணும் விதியை உருவாக்குகிறது . 

நாஸிக்கிலுள்ள இந்திய ஸெக்யூரிட்டி பிரஸ்ஸில் அச்சடிக்கப்பட்டதும் 
கீழ்க்குறிப்பிடப்பட்டுள்ள பல இனங்களிலும் விலையிலுமுள்ள ஜூடீஷியல் மற்றும் 
ஜூடீஷியலல்லாத ஸ்டாம்புகளும் , முத்திரைத் தாள்களும் 1-12-1966 முதல் 
கேரள மாநிலம் முழுவதும் உபயோகிக்கப்படும் . எனினும் மேற் குறிப்பிட்ட 
தேதிவரை சட்டப்படி செல்லுபடியாகக்கூடிய எல்லா ஸ்டாம்புகளும் முத்திரைத் 
தாள்களும் தொடர்ந்து உபயோகிக்கப்பட்டுவரும் . 
இந்திய ஜூடீஷியலல்லாத ஸ்டாம்புகள் மற்றும் 
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முத்திரைத்தாள்கள் 
-500 
1000 

இன்சூரன்ஸ் ஸ்டாம்புகள் 
15 காசு ஓட்டு முத்திரைகள் 
20 
40 
50 

75 
1 ரூபாய் 


- 


.. 


1 
2 
3 
4 
5 
6 
7 


- 


. 


. 


. 


8 
9 


. 


9 
* 6 
10 


10 


. 


.. 


11 


20 


.. 


. 


. 


.. 


11 
13 
14 
15 
16 


. 


. 


.. 


.. 


40 
50 
100 
500 
1000 

அயல் நாட்டு பில் ஸ்டாம்புகள் 
15 காசு ஓட்டு முத்திரைகள் 
20 
25 
40 
50 

75 
1 ரூபாய் 


1 
2 
3 
4 
5 
6 
7 
8 

9 
10 


11 


1 . 


2 . 


1 . 


3 
8 


1 
2 
3 


பங்குமாற்றல் ஸ்டாம்புகள் 
15 காசு ஓட்டுமுத்திரைகள் 
20 


14 


. 


35 


.. 


. 


50 
75 


. 


5 


. 


2 


1 ரூபாய் 


தயா 


ஓட்டு முத்திரைகள் அமலில் உள்ள மாதிரியில் 

மற்றும் நிறத்தில் நாஸிக்கி 
லுள்ள இந்தியா ஸெக் 
ரியூற்றி பிரஸ்ஸில் 
ரிக்கப்பட்டதும் நாஸிக்கி 
லுள்ள ஸ்டாம்பு கண்ட்ரோ 
லரால் வெளியிடப்பட்டது 
மான 

அரசாங்க 
முத்திரைத்தாள்கள் 


2 
5 


7 
8 

9 
10 
11 


10 
30 
60 

நோட்டறியல் ஸ்டாம்புகள் 
1 ரூபாய் ஒட்டு முத்திரைகள் 


1 


sto- 


3 


7 


. 


11 


101 
11 
12 


டீஷியல் ஸ்டாம்புகள் மற்றும் முத்திரைத்தாள்கள் 
இந்திய நீதிமன்றக்கட்டண ஒட்டுமுத்திரைகள் . 

5 காசு ஒட்டுமுத்திரைகள் 
. 
3 

10 
4 

20 
5 

25 
6 

35 
7 | 

40 
8 

50 
55 
60 . 
65 

75 
13 

1 ரூபாய் 
14 

10 
15 

25 
16 

T. J.01 50 
17 
18 J.O! 3 
19 

4 . 

ப 
20 * 

5 
2110 

6 
22 

10 
*19.. 15 

20 


1 
1 


. 


: 
: 
: 
: 
: 
: 
: 
: 
: 
: 


11 


. 


13 


T 


1 . 


. 


. 


. 


5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 


31 

3 
முத்திரையிடப்பட்ட இந்திய நீதிமன்றக் கட்டண ஸ்டாம்புகள் 
25 ரூபாய் 

தாள் 

அமலில் உள்ள மாதிரியில் 
மற்றும் நிறத்தில் நாஸிக்கி 
லுள்ள 

இந்தியா ஸெக் 
யூரிற்றி பிரஸ்ஸில் 

தயா 
ரிக்கப்பட்டதும் 

நாஸிக்கி 
லுள்ள ஸ்டாம்பு கண்ட்ரோ 
லரால் வெளியிடப்பட்டது 
மான இந்திய அரசாங்க 

முத்திரைத்தாள்கள் 
30 
35 
40 
45 
50 
60 
70 
75 
80 
100 
125 
150 
200 
250 
300 
400 
500 
1000 
3000 
5000 
25000 
மேலே " நகல் கட்டணங்களுக்கு மட்டும் என்றெழுதப்பட்ட 
இந்திய நீதிமன்றக் கட்டண ஒட்டு முத்திரைகள் 

5 காசு ஒட்டு முத்திரைகள் 
10 
35 
50 

75 
1 ரூபாய் 


.. 


. 


3 . 


3 . 


1 


1 


2 
31 


. 


5 


2 


. 


1 . 


மாநிலத்தலைவரின் ஆணைப்படி, 
கே . பி . அச்சுதன் நயா , ர் 

திட்டுச் செயலர் . 
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PART I 

കേരള ഗവണ്മെൻറ് 


Section iv . 


റവന്യു ( എ ) ഡിപ്പാർട്ടുമെന് 


പരസ്യം 


ജി , ഒ . ( പി ) 573/ റവന്യു . 

തിരുവനന്തപുരം, 1968 ഒക്ടോബർ13 . 
എസ്. ആർ. ഒ . നമ്പർ 443 /66. - 1960 - ലെ കേരള ഗവണ്മെന്റ് ഭൂമി പതിച്ചു 
കൊടുക്കൽ ആകാറു് (1960 - ലെ 30 -ാം ആക്റ്) 7 -ാം വകുപ്പുമൂലം നൽകപ്പെട്ട 
അധികാരങ്ങൾ വിനിയോഗിച്ച്, കേരള ഗവണ്മെൻറ്. 1964 - ലെ കേരള മി 
പതിച്ചുകൊടുക്കൽ ചട്ടങ്ങളിൽ താഴെപ്പറയുന്ന ഭേദഗതി ഇതിനാൽ വരുത്തുന്നു, 
അതായത്: 

ge : ഗതി 


പ്രസ്തുത ചട്ടങ്ങളിൽ, 8.9ംചട്ടം (1) ( എ ) എന്ന ഉപചട്ടത്തിലെ ക്ലിപ്പനിബന്ധ 
നയശേഷം താഴെപ്പറയുന്ന കുറിപ്പു് ചേക്കണം, അതായത്: 

" കുറിപ്പ്. --മേൽപ്പറഞ്ഞ ക്ലിപ്തനിബന്ധന, താഴെപ്പറയുന്ന ചട്ടങ്ങൾ പ്രകാരം 
രജിസ്റ്റർ ചെയ്തു പതിച്ചുകൊടുക്കുന്ന ഭൂമികൾക്കു സംബന്ധിക്കുന്നകാണും. 

(6) തിരുവിതാംകൂർ- കൊച്ചി ഭൂമി പതിച്ചുകൊടുക്കൽആക്റQ പ്രകാരം 
1958 ഒക്ടോബർ 18 -ാം തീയതിയിലെ ജി . പ്രസ്സ്) 1029/ റവന്യൂ എന്ന 
നമ്പരായി പുറപ്പെടുവിച്ചതും, 1958 ഒക്ടോബർ 18 -ാം തീയതിയിലെ 107-ാം നമ്പർ 
കേരള അസാധാരണഗസററിൽ പ്രസിദ്ധപ്പെടുത്തിയതും ഗവണ്മെൻറ ഭൂമി പതിച്ചു 
കൊടുക്കുന്നതും സംബന്ധിച്ചുള്ളതുമായ ചട്ടങ്ങൾ. 

( i) ഭൂമി പതിച്ചുകൊടുക്കുന്നതിനുള്ള ഗവണ്മെൻറും പദ്ധതിയനുസരിച്ച് 
ബോർഡിന്റെ സ്ഥിരം, ഉത്തരവും 15 (മദ്രാസ്) പ്രകാരം, 1958 ഒക്ടോബർ 13-3. 
തീയതിയിലെ ജി . ഒ. ( പ്രസ്സ്) 1029/ റവന്യൂ എന്ന നമ്പരായി പുറപ്പെടുവിച്ചതും, 
1958 ഒക്ടോബർ 18 -ാം തീയതിയിലെ 107-ാംനമ്പർ കേരള അസാധാരണഗസററിൽ 
പ്രസിദ്ധപ്പെടുത്തിയതും ഗവണ്മെന്റ് ഭൂമി പതിച്ചു കൊടുക്കുന്നതു സംബന്ധിച്ചുള്ളത 
മായ ചട്ടങ്ങൾ . 

(iii ) 1960 - ലെ കേരള ഭൂമി പതിച്ചുകൊടുക്കൽ ആക്റ്റ് (1960 - ലെ 
60... ആക്റ്റ്) പ്രകാരം 1964 മാർച്ച് 23-ാം തീയതിയിലെ ഓി . ഒ. ( പി) 
200/റവന്യൂ എന്ന നമ്പരായി പുറപ്പെടുവിച്ചതും, 1964 മാർച്ച് 25 -ാം തീയതിയില 
65-ാംനമ്പർ കേരള അസാധാരണ ഗസററിൽ പ്രസിദ്ധപ്പെടുത്തിയതുമായ 1964- ലെ 
കേരള ഭൂമി പതിച്ചുകൊടുക്കൽ ചട്ടങ്ങൾ. 


ജി . ഒ. ( പി ) 600/റവന്യു . 

തിരുവനന്തപുരം, 1966 ഒക്ടോബർ 26. 
എസ്. ആർ. ഒ. നമ്പർ 429/66. - 1960- ലെ കേരള ഗവണ്മെൻറു” മേിപതിച്ചു 
കൊടുക്കൽ ആക്റ °, (1960- ലെ 30 -ാംആക°ററ്റ്) 7 -ാം വകുപ്പുമൂലം നൽകപ്പെട്ട 
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അധികാരങ്ങൾ വിനിയോഗിച്ചു . കേരള ഗവണ്മെൻറ്. 1964 - ലെ കേരള ഭൂമി 
പതിച്ചുകൊടുക്കൽ ചട്ടങ്ങളിൽ ത : ഒ ഴ ള റ യു ന്ന ഭേദഗതി ഇതിനാൽ വരുത്തുന്നു. 
അതായതു : 

ceb ഗതി 


പ്രസ്തുത ചട്ടങ്ങളിൽ: 

8 -ാം ചട്ടം (1) ( എ ) എന്ന ഉപചട്ടത്തിലെ ക്ലിപ്പൂനിബന്ധനയ്ക്കു പകരം താഴെ 
പറയുന്നതും കാക്കണം, അതായതു : -- 

“എന്നാൽ അത്തരം ഭൂമികൾ കാർഷികാവശ്യങ്ങൾക്കോ, ഭൂമി അഭിവൃദ്ധിപ്പെട 
ക്കുന്നതു സംബന്ധിച്ച ആവശ്യങ്ങൾക്കോ, തേയിലയോ റബ്ബറോ നട്ടുവളർത്തുന്ന 
തിനോ ഉള്ള വായ്പകൾ ലഭിക്കുന്നതിനും , ജാമ്യമായി ഗവണ്മെന്റിനോ, സഹ 
കരണസ്ഥാപനങ്ങൾക്കോററീബോർഡിനോ റബ്ബർ ബോർഡിനേം പണയം വയ്യാ 
വുന്നതാണ് . 


ഗവർണ്ണരുടെഉത്തരവുപ്രകാരം, 
ഏ . സേതുമാധവമേനോൻ, 

സെക്രട്ടറി. 


Kerala Gazette No. 4 dated 31st January 1967 
PART IA 

GOVERNMENT OF INDIA 

MINISTRY OF LAW 
(Legislative Department) 


NOTIFICATION 

New Delhi, the 24th December 1966 . 
S. O. 3963. - In exercise of the powers conferred by section 28 of the 
Representation of the People Act, 1950 ( 43 of 1950), the Central Goverz 
ment, after consulting the Election Commission , hereby takes the following 
rules further to amend the Registration of Electors Rules, 1960 , namely : 

1. , Short title. These rules may be called the Registration of 
Electors (Second Amendment) Rules, 1966 . 

2. Amendment of rule 31. - In rule 31 of the Registration of 
Electors Rules, 1960, 
(a ) in sub -rule (3), the following proviso shall be inserted at the end , 

namely : 
" Provided that for the purpose of preparing the roll for the 

first time for the Legislative Council of the State of 
Madhya Pradesh , the references to the Ist October and 
the 7th day of November shall be construed as relerences 
to the 31st December , 1966 and the 7th day of February, 

1967 respectively." ; and 
(b ) in sub -rule (4), the following proviso shall be inserted at the end , 

namely : 
“ Provided that in relation to the preparation of the roll for 

the first time for the Legislative Council of the State of 
Madhya Pradesh , the references to the 15th October and 
the 25th October shall be construed as references to the 
15th January and the 

25th January, 1967, 
respectively." . 

[ No. F. 7 (52) / c6 --Elce.) 
S. P. SEN - VARA, 

Scorelary. 


. 


G. 143 


Kerala Gazette No. 4 dated 31st January 1967 . 
PART III 

NOTIFICATION 
No. Ex. F2-1285 /67. 

24th January 1967 
UPPER SECONDARY SCHOLARSHIP AND LOWER SECONDARY 

SCHOLARSHIP EXAMINATIONS OF MARCH 1967 
It is hereby notified that the Upper Secondary and Lower Secondary 
Scholarship Examinations under the Unified Scheme will be conducted on 
20th and 21st March 1967 in accordance with the Time Table given below . 
These Examinations will be held at the S. S. L , C. Examination Cntres 
of March 1967. The Chief Superintendent of the S. S. L. C. Examination 
in the respective Centres will be the Chief Superintendents for these 
Examinations also . 

TIME TABLE 
Upper Secondary Scholarship Examination 
Day and Date 

Hours 

Subjects 
Monday --- 20-3-1967 10 a.m. to 12 Noon English 
Do. do. 2 p.m. to 4 p.m. First Language 

(Malaya am / Tamil 
Kupaca/Arbic Addl. 

English /Sanskrit). 
Tuesday -- 21-3-1967 10 a m . to 12 Noon Mathematics . 
Do. do . 

2 p.m. to 4 p.m. General Knowledge. 
Lower Secondary Scholarship Examination 
Monday .- 20-3-1967 . 10 a.m. to 11-30 a.m. Language 

(Malayalam /Tamil! 

Kannada Ad ). English ). 
Do. do . 

2 p.m. to 3-30 p.m. General Knowledge . 
Tuesday - 21-3-1967 io a.m. to 11-30 a.m. Arithinetic. 

Schools presenting candidates for the U.S. S. and L. S. S. Examina 
tions should select the Centres ncarest to their Schools from among the 
S.S.L.C. Examination Centres ofMarch 1967. All the candidates presented 
from a school will be examined at one Centre. The Headmasters should 
strictly follow the instructions which are given on the front page of the A . 
list in filling up the A and B lists. No correction or overwriting should be 
made in the A and B lists . The second language chosen by the candidate 
should be clearly specified . In no circumstance change of medium will be 
allowed . Similarly the Centre once chosen will not be allowed to be 
changed . This Office will not take any cognisance of the changes sub 
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sequently made in regard to the Centre chosen , Language of the Examina 
tion , medium etc. from those already noted by the Heads of Schools in the 

A and B lists. The Schemes for the conduct of the Examination had 
already been published by this Office Endt. on Ex. F2-22163/66 dated 
20-12-1966 . The Rules given in G. O. (P ) No. 640/66 /Edn . dated 9-12-1966 
should be strictly followed . 

The Headmasters/Headmistress should prepare the A and B lists neatly . 
and correctly as per the instructions. The Heads of U. P. Schools and L. P. 
Scho Is should send the A and B Forms to the Assistant Educational Officers 
concerned who will after thorough checking and counter signature , forward 
them so as to reach this Office by 13th February 1967 at the latest. 

The Heads of High (both . Complete and incomplete) and Training 
Schools will send the A and B lists direct to this Office so as to reach this 
Office before the prescribed date and intimate the District Educational 
Officers concerned the date of despatch of the lists to this Office. The 
District Educational Officers should watch and see whether the Schools under 
their Control have submitted the lists to this Office in time. 

The Heads of Schools from where candidates are proposed to be present 
ed for the examination should verify the entries in the Alists specially with 
reference to the subjects etc. at the timeof obtaining the Admission Tickets 
from the Chief Superintendents . The Admission Tickets should be obtained 
from the Chief Superintendents at least one week before the commencement 
of the Examination and issued to the candidates three days before the date 
of commencement of the Examination . 

The Chief Superintendents shall take particular care to verify carefully 
the particulars noted in the A lists and satisfy themselves that they tally 
with those given in the Admission Tickets . 

Candidates in all the subjects must bring with them for use in the 
Examination Hall their own pens, pencils, instrument box etc. 

Standard time should be followed . 


Office of the Commissioner for 
Government Examinations, 

Trivandrum - 14 . 


V. NANUKUTTAN NAIR , 
Secretary to the Commissioner for 

Government Examinations. 


Reg . 
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PART IN 

NOTIFICATION 
No. Ex . E3-15960 /66 . 

29th December 1966 . 
Junior Technical School Leaving Certia cate 

Examination September 1966 . 
The list of candidates who have come out successful in the Junior 
Technical School Leaving Certificate Examination of September 1966 under 
full course is furnished below : 
Name of candidate 

Name of parent 

Date of 

Rari s 
No. 

or guardian 

birth 
JUNIOR TECHNICAL SCHOOL , ATTINGAL 
2 Abdul Vaheed , M. Mustaff. , H. M. 1-2-19 + 7 
3 Bhakthavalsalan , S. Sadasivan , 1. 

29-4-1917 
JUNIOR TECHNICAL SCHOOL, EZHUKONE 
25 Alexander, T. G. 

Geevarghese , o . 16-5-1949 
29 Ramakrishnan Nair, G. Damodaran Pillai, N. 27-1-194 
31 Vijayachandran , C. S. Sreenivasan , K. 26-1-19-47 
35 Chandrasenan , T. K. Kunjupanicker, K. 12-5-19-28 

JUNIOR TECHNICAL School, ADOOR 
37 Balachandran , C. T. Thankappan , C. V. 21-6-19 + 7 
44 Sivasankaran Nair, N. Narayanan Nair , K. 2 +-12-1948 

JUNIOR TECHNICAL SCHOOL , PALAI 
43 Rajan, K. N. 

Narayana Pillai, P. N. 23-3-1948 
JUNIOR TECHNICAL SCHOOL , PERUMBAVOOR 
50 Girija Vallabhan , V. K. Kochunarayanan Nair . 15-5-1949 

JUNIOR TECHNICAL SCHOOL, KUNNANKULAN 
53 Chandrasekharan , K. Madhava Panicker , T. 5-5-1947 
54 Ravi, T. K. 

Karuppukutty , T. I. 21-3-1947 
55 Shunmughan , K. P. Dharmapalan , K. P. 26-12-1947 

JUNIOR TECHNICAL SCHOOL, MATTANNUR 
66 Aravindan , M. C. 

Kamalachari, M.P. 1-7-19-16 
69 Sreedharan , V. P. 

Balakrishnan 

15-4-1947 
Nambiar, N. 
JUNIOR TECHNICAL SCHOOL, CHERUVATHUR 
71 Krishnan , A. 

Sekharan , A. 

15-5-1949 
72 Kunhiraman , M. V. Keenavi cheriya 10-6-19-17 

Kunhambu 
73 Kumaran , K. C. 

Onakan , V. 

15-12-1927 
74 Lakshmanan , K. P. Krishnan , K. V. 15-3-19-17 
Office of the Comınissioner 

V. NANUKUTTAN XIX , 
for Government Examinations, 

Secretary to the Commissiener för 
Trivandrum - 14 

Goverament Exarrincions, 
G3J. 


Kerala Gazette No. 3 dated 31st January 1957 . 
PART M 
Free publication under Section 284 of Kerala 

Municipalities ) Act. 

KAYAMKULAM MUNICIPALITY 
NOTIFICATION UNDER SECTION 28+ OF THE KERALA MUNICIPALITIZS 

Act, 1960 (Act 14 OF 1961 ) 
No. A2. 5106/66/KMC . 

2nd January 1967. 
Under Section 28+ of the Kerala Municipalities Act, 1960, Act 14 of 
1961 the Municipal Council, Kayamkulam resolves that with effect from 
1-4-1967 and thereafter until otherwise notified , no place within the 
Kayamkulam Municipal limits shall be used for any one or more of the 
purposes specified below without the licence ofthe Commissioner and cxcept 
in accordance with the conditionsspecified therein . 

2. The owner or occupier of every such place shall apply to the Com 
missioner for a licence or renewal of licence for the use of such place or such 
purpose. Applications for renewal of licence shall be made not less than 
thirty days before the end of the financial year and applications for licences 
for trades or business to be newly opened shall be made not less than thirty 
days before they are opened . 

3. The Commissioner may by an order and under such restrictions 
and regulations as he thinks fit grant or refuse to grant such licence . 

4. Every such licence shall expire at the end of the financial year unless 
for special reasons the Commissioner considers it should expire at an earlier 
date, when it shall expire at such earlier date as may be specified therein . 

5. Failure to take out licence is punishable under Section 355 of the 
Kerala Municipalities Act 1960 and the trade or business is liable to be 
closed or the unlicensed articles or articles kept in unlicensed premises seized 
under Section 380 of the said Act. 

6. Application for licence shall be submitted in the prescribed form 
which can be had from the Municipal office at a cost of 10 Ps. and affixed 
with a court fec stamp to the value of Rupee orc and shall be accompanied 
by the fee prescribed therefor. A person carrying on more than one trade in 
the same door No. or place nced apply for licence for all the trades in a 
single applica :ion form but by remitting the ſecs for all such trades. 

7. Every grantec of a liceuce shall at all reasonable times while such 
licence remains in force, produce the same at the request of the Commissioner 
or Officers authorised by him . 

8. Licence taken for one place cannot be utilised for any other place io 
which the trade or business is likely to be shifted during the current period of 
licence . Fresh licence should be taken for every change of place. 

9. In the case of hostels, restaurants, eating houses, coffee houses, laundries 
or barber saloons, the admission or service therein shall be available to any 
member of the public. 
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2 


7 


8 


SCHEDULE OF LICENCE FEES 
Item Purpose 

Licence fee per 
No. 

door No. or area 

occupied per annum 
( 1) ( 2 ) 

(3 ) 

Rs. 
Aerated waters - Manufacturing 

12:00 
2 Alofibrc and yarn - Storing , pressing, cleansing pre 

paring or manufacturing by any process whatsoever 6.00 
3 Ammunition - Storing, pressing, cleansing , preparing 
or manufacturing by any process whatsoever 

12:00 
4 Arecanuts - Soaking of A class - When the monthly 
rental value of the building is Rs. 20 and above 

25.00 
B Class - When themonthly rental value of the 
building is below Rs. 20 

-15.00 
Articles of Rour - Baking preparing keeping or storing 

for human consumption (for other than domestic use ) 6:00 
6 Ashes - Storing , packing , pressing , cleansing, preparing 

or manufacturing by any process whatever dumping 
or sifting 

15.00 
Bamboos– Storing for sale, hire or manufacture 

12.00 
Biscuits - Keeping or storing for human consumption 
(other than domestic use ) up to ten kilogram 

2.00 
Above ten kilogram 

15.00 
8 a Biscuits - Baking or preparing ( for other than domestic 
use) 

12:00 
9 Blood - Storing, packing, pressing , cleansing, preparing 
or manufacturing by any process whatever 

3.00 
10 

Bones - Storing, packing, pressing cicansing , preparing 
or manafacturing by any process whatever 

6.00 
11 

Bread - Baking, preparing, keeping or storing for 

human consumption (for other than domestic use ) 10.00 
(A fee of Rs. 18 alone has to be paid for all transactions 

connected with item Nos. 8 , 8 (a ) and 11, if they all 

are transacted at one place) 
2 Bricks - Manufacturing or storing for sale 

15.00 
13 

Camphor – Storing, packing , pressing clearising pre 

paring or manufacturing by any process whatever 
or boiling 
Up to 1 kilogram 

3.00 
Above I kilogram 

12.00 
i4 Candles — Packing, pressing , cleansing , preparing or 

manufacturing 
1. By engaging up to 5 persons 

10.00 
2 By engaging above 5 persons 

25.00 
15 Carpets- Manufacturing 

6.00 
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( 1 ) 


(3 ) 


16 


Rs. 


2.60 
6.00 
25.00 
100.00 
200.00 


17 


3.00 


18 


19 
20 


25.00 
12.00 


6.00 
12.00 
25.00 
6.00 


21 
22 


(2 ) 
Cashewnuts -- Storing , packing, preparing or manu 
facturing by any process whatever 

Up to 1 quintal 
Above 1 quintal up to 10 quintals 
Above 10 quintals up to 25 quintals 
Above 25 quintals up to 50 quintals 

Above 50 quintals 
Catgut - Storing, packing, pressing, cleansing pre 

paring or manufacturing by any process whatever 
Cement - Packing , pressing, cleansing preparing or 

manufacturing by any process whatever 
Charcoal - Damping, sifting, selling or storicg 
Chemical preparations - Storing, packing, pressing 

cleansing , preparing or manufacturing by any 
process whatever 

1. Homco medicines 
2. Ayurvedic Asavams and Aristams 

3. Others including Allopathic medicines 
Chillies - Grinding by Machinery 
Chillies (dried ) -Sell ng wholesale or storing for whole 
sale trade, up to 50 K.G. 

Above 50 K.G. up to 100 K. G : 

Above 100 K , G. 
Chlorate mixture — Storing, packing, pressing clean 

sing , preparing or manufacturing by any process 

whatever 
Cinders- Storing , packing, pressing , cleansing, preparing 

or manufacturing by any process whatever, 

dumping or sifting 
Clothes - Dyeingi 
Coal - Dumping , sifting selling or storing, 
Cocoanut fibre - Storing , packing , pressing cleansing, 
preparing or manufacturing by any process what 

Up to 10 K. Grams. 
Above 10 K. G. up to 50 K.G. 

Above 50 K. G. 
Cocoanut husks and cadjan leaves - soaking of 
1. Cocoanut husks up to 1000 Nos. 

Above 1,000 up to 10,000 
Above 10,000 up to 100,000 

Above 100,000 ( one lakh ) 
2. Cadjan leaves 

For domestic purpose 
For business purpose 


3.00 
6.00 
20:00 


23 


6.00 


24 


25 
* .26 

27 


3.00 
15.00 
15.00 


ever 


2.00 
6.00 
18.00 


28 


6.00 
12.00 
50.00 
100.00 


No fec . 
12.00 
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( 2) 


(1) 


(3 ) 
Rs. 


29 


3.00 
6.00 


30 


cver 


6.00 
12.00 
25.00 
50.00 


31 


100.00 


25.00 


10.00 

free 
10.00 
25.00 


Cocoanut shell - storing 

Up to 1000 shells 

Above 1000 shells 
Cocoanut yarn -- Storing, packing, pressing , cleansing, 
preparing or manufacturing by any process what 

Up to 50 Kilograms 
Above 50 K. G. up to l quintal 
Above I quintal up to 10 quintals 

Above 10 quintals 
Combustible materials – Storing. 
(i) Piece goods including sik and woollen goods, 

cotton , yarn, ready -made dresses. 
" A class -- For trades conducted in buildings with a 

monthly rental value of Rs. 100 and above 
B class - For trades conducted in buildings with a 

monthly rental value of Rs. 20 and above 

up to Rs. 100 
C class - For trades conducted in buildings with a 

monthly rental value of below Rs. 20 
(ü ) Paper - Up to One ream 

Above one ream up to Ten reams 

Above Ten reams 
(iii) Rubber or Rubber goods (tyre , tube) 

Up to 1OO K. Grains 
Above 100 K. Grams 

Tyre re buttoning 
Combustible -Paking , preparing , keeping or storing 

for human consumption for other than domestic 
use ) including tea , coffee and pickles 

Up to 50 K. Grams 

Above 50 K. Grams 
Condiments- Manufacturing -- 
Confectionery - Keeping or storing for human con 
sumption (other than domestic use ). 

Up to One Kilogram 
Above I K. G. up to 10 K. G. 
Above 10 K. G. up to 25 K. G. 
Above 25 K. G. 
Baking or preparing for human consumption 

(for other than domestic use) using two 

quintals sugar a week 
Using above two quintals sugar up to four 

quintals sugar a week 
Using above four quintals sugar a week 


25.00 
50 00 
25.00 


32 


6.00 
15.00 
3.00 


33 
34 . 


free 


6.00 


12.00 
25.00 


25.00 


50.00 
100.00 
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(1 ) 


( 2 ) 


( 3 ) 


Rs. 


35 


6.00 
12.00 
25.00 
75.00 


36 


3.00 
6.CO 
15.00 


37 


3.00 


38 


anu 


3.00 


39 


3.00 
10.0.1 
6.00 


40 
41 


3.00 


42 


Copra - Preparing or storing or selling wholesale 

Up to three quintals 
Above three quintals up to 6 quintals 
Above six quintals up to 12 quintals 

Above 12 quintals 
Cotton -- Cotton refuse, cotton seed - Storing, packing, 

pressing. cleansing , preparing or manufacturing 
by any process whatever up to one quintal 

Above I quintal up to 6 quintals 

Above 6 quintals 
Cow - dung cakes - Storing, packing, pressing , cleansing, 

preparing or manufacturing by any process 

whatever 
Dyes - Packing , pressing , cleansing, preparing or 

facturing by any process whatever 
Explosive — Storing 

Retail 

Wholesale 
Fibre - Selling or storing 
Fat - Storing, packing , pressing , cleansing ,preparing or 

manufacturing by any process whatever 
Fins - Storing , packing , pressing, cleansing, preparing 

or manufacturing by any process wha:ever 
Fire wood - Selling or storing 
Fire works - Storing, packing , pressing, cleansing , pre 

paring or manufacturing by any process whatever 
Fish -- Storing, packing , pressing , cleansing , preparing 

or manufacturing by any process whatever 
Fish oil - Storing packing, pre:sing , cleansing, prepar 
ing or manufacturing by any process whatever 

Up to 50 litres 

Above 50 litres 
Flex - Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatever 
Fleshings - Storing, packing, pressing , cleansing , pre 

paring ormanufacturing by any process whatever 
Flour - Packing, pressing, cleansing, preparing or 
* manufacturing by any process whatever 

Up to one quintal 

Above one quintal 
Fuel - Using for any industrial purpose 
Fulminate of mercury -- Storing , packing , pressing, 

cleansing , preparing or manufacturing by 

any process whatever 
Furniture - Making or storing for sale 


43 
44 


6.00 
12.00 


15.00 


45 


6.00 


46 


10:00 


25.00 


47 


6.00 


48 


10.00 


49 


6.00 
12.00 
12.00 


50 
51 


52 


6.00 
20.00 


(1) 


( 2 ) 


( 3 ) 
Rs. 


53 


15.00 


.54 


10.00 
6.00 


55 
56 


6.00 
25.00 
50.00 
100.00 
6.00 
free 


57 
58 
59 


10.00 
25.00 


60 


10.00 


61 


Gas - Storing, packing pressing , cleansing, preparing 

or manufacturing by any process,whatever 
Ghee - Storing, packing, pressing , cleansing, preparing 

or manufacturing by any process whatever 
Gold - Refining 
Grain - Selling wholesale or storing for wholesale trade 

Up to 10 quintals 
Above 10 quintals up to 100 quintals 
Above 100 quintals up to 200 quintals 

Above 200 quintals 
Grams - Husking by machinery 
Grass - Storing 
Groundnut- Selling wholesale or storing for wholesale 
trade 

Up to 10 quintals 

Above 10 quintals 
Gun -cotton - Storing, packing, pressing, cleansing , 

preparing or manufacturing by any process 

whatever 
Gunny-bag - Storing, packing , pressing , cleansing, 

preparing or manufacturing by any process 
whatever 

Up to 1000 Nos. 
Above 1000 up to 2500 

Above 2:00 
Gun powder -- Storing . packing, pressing , preparing 

or manufacturir g by any process whatever 
Hair - Storing, packing, pressing , cleansing, preparing 

or manufacturing by any process whatever dyeing 

or drying 
Hay - Selling or storing 

Up to 5 quintals 

Above 5 quintals 
Hemp - storing, Packing, pressing, cleansing, preparing 

or manufacturing by any process whatever dyeing 

or drying. 
Hides - Storing, packing, pressing , cleansing preparing 

or manufacturing by any process whatever. 
Hoofs – Storirg ; packing, pressing , cleansing , preparing 

or manufacturing by any process whatever. 
Horns - Storing, packing, pressing , cleansing preparing 

or manufacturing by any process whatever. 
Ice - Manufacturing with the help of Electricity 

Small scale manufacturing 


10.00 
20.00 
50.00 


62 


25.00 


63 


10.00 


64 


10.00 
20.00 


65 


10.00 


66 


25.00 


67 


5.00 


68 


69 


5.00 
100.00 

6.00 


7 


(1) 


( 2) 


Rs. 


70 


15.00 
5.00 


71 


5.00 
10.00 
10.00 


72 
73 


Jaggery - Storing, packing, pressing, cleansing , prepar 

ing or manufacturing by any process whatever or 
selling 

Wholesale 

Retail 
Jute . -Storing, packing , pressing , cleansing, preparing 
or manufacturing by any process whatever- 

Ratail 

Wholesale 
Kakhi - Preparing 
Lac - Storing, Packing , pressing , cleansing, preparing, 
or manufacturing by any process whatever 

Retail 

Wholesale 
Lead - Melting 
Leather - Storing , Packing, pressing, cleansing , prepar 

* ing or manufacturing, by any process whatever 
Lime - Storing , packing, pressing, cleansing , preparing 

or manufacturing by any process whatever 
Lime shells — Storing, packing , pressing , cleansing, pre 

paring or manufacturing by any process whatever 
Manure - Storing , packing, pressing , cleansing, prepar 

ing or manufacturing by any process whatever 
up to 50 quintals 

above 50 quintals 
Machinery - Using for any industrial 

purpose 
up to 5 H. P. 
above 5 H. P. up to 15 H. P. 
Above 15 H. P. 

Rs. 25 each for every 

10, H. P. or 


5.00 
10 00 
10.00 


74 
75 


15.00 


76 


20 00 


77 


10.00 


78 


10.00 
50.00 


79 


30.00 
50.00 


part thereof 


80 


9 


81 


Matches - Storing , Packing, pressing, cleansing, prepar 

ing or manufacturing by any process whatever 
up to l gross 

free 
Above 1 gross upto 10 gross 

5.00 
Above 10 gross up to 50 gross 

15.00 
Above 50 gross 

50.00 
Meat - Storing, packing, pressing , cleansing, preparing 
or manufacturing by any process whatever 

5.00 
Metals --Beating, breaking, hammering casting etc. 
By engaging up to three workers 

10.00 
By engaging above three workers 

25.00 
Nitro coinpound - Storing , packing , pressing , cleansing 

preparing or manufacturing by any process whatever 10.00 


82 


83 


8 


( 2 ) 


(1) 


( 3) 
Rs. 


84 


6.00 


85 


6.00 


86 


. or 


free 
5.00 
10.00 
25.00 


87 


3.00 
10.00 
25.00 
15.00 


88 
89 


25.00 


90 


Nitro glycerine - Storing, packing , pressing, cleansing , 

preparing or manufacturing by any process 

whatever 
Nitromixture - Storing , packing, pressing, cleansing , 

preparing or manufacturing by any process whatever 
Oral- Storing, packing, pressing , cleansing , preparing 

manulacturing by any process whatever 
up to one quintal 

Above I quintal up to 5 quintals 
Above 5 quintals up to 10 quintals 

Above 10 quintals 
Oil - Storing packing , pressing, cleansing , preparing or 
manufacturing by any process whatever 

Up to 20 kilo gram 
Above 20 Kilogram up to 200 Kg. 

Above 200 Kilograms 
Paddy--Boiling or husking by Machinery 
Paper - Packing, pressing, cleansing, preparing or 

manufacturing by any process whatever 
Petrolium products --Storing , packing, pressidg , cleans 

ing, preparing or manufacturing by any process 
whatever (except grece and Kerosene Oil) 

Grece 
Kerosene Oil up to 40 Litres 
Above 40 litres up to 200 litres 
Above 200 litres up to 2,000 litres 

Above 2,000 litres 
Pitch - Storing , packing , pressing , cleansing preparing , 
or manufacturing by any process whatever 

Up to 200 litres 

Above 200 litres 
Pottery - Packing, pressing, cleansing, preparing or 

manufacturing by any process whatever 
Radio - Manufacturing , Assembling servicing and 
Repairing 

For repairing only 

For other purposes 
Resin (including resin ) - Storing, packing, pressing 

cleansing prepuring or manufacturing by any process 

whatever 
Rugs --Storing , packing , pressing, cleansing, preparing 

or manufacturing by any process whatever 
Sags - Manufacturing or distilling 
Sastpetre - Storing, packing, pressing, cleansing, 

preparing or manufacturing by any process what 
ever 


50.00 
25.00 

3.00 
25.00 
25.00 
50.00 


91 


3.00 
6.00 


92 


5.00 


93 


15.00 
25.00 


94 


5.00 


95 


6.00 
6.00 


96 
97 


10.00 


9 


(1) 


( 2) 


( 3 ) 


Rs. 
10.00 


12.00 


10.00 


15.00 


15.00 


20.00 
10.00 
20.00 


100.00 


25.00 


20.00 


15.00 


98 Serkai - Powdering by machinery 
99 Shellac - Storing, packing, pressing , cleansing , prepar 

ing or manufacturing by any process whatever 
100 Silk - Packing, pressing , cleansing, preparing or manu 

facturing by any process whatever 
101 

Skins - Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatever 
102 Soap --Packing , pressing, cleansing, preparing or 

manufacturing by any process whatever 
103 Spirits - Storing , packing, pressing , cleansing, prepar 

ing or manufacturing by any process whatever 
104 Straw - Selling or storing up to five quintals 

Above five quintals 
105 Sugar -- Packing, pressing , cleansing, preparing or 

manufacturing by any process whatever 
106 Sugar candy - Packing , pressing , cleansing , preparing, 

or manufacturing by any process whatever 
107 Sulphur - Storing, packing , pressing, cleansing, prepa 

ring or manufacturing by any process whatever or 

melting 
108 Surki – Storing , packing, pressing, cleansing, preparing 

or manufacturing by any process whatever 
10 ) Sweetmeats - Baking, preparing, keeping or storing for 

human consumption ( for other than domestic use ) 
110 Tallow --Storing, packing , pressing , cleansing, prepa 

ring or manufacturing by any process whatever or 

melting 
111 Tar - Storing, packing, pressing , cleansing, preparing 

or manufacturing by any process whatever 

Upto 80 litres 

above 80 litres 
112 Thatching materials - Selling or storing 

Cadjan leaves 
Tiles 
Asbostoes 
Zinc sheet 

Tin sheet 
113 Tiles - Manufacturing 
114 Timber - Selling or storing 

Upto 10 cubic metres 
Above 10 c . m . up to 25 C.metres 
Abovc 25 cm . up to 50 C. metres 
Above 50 cm . up to 100 c. metres 

Above 100 cubic metres 
G. 83 


10.00 


10.00 


10.00 
20.00 


10.00 
25.00 
25.00 
25.00 
25.00 
100.00 


25.00 
50.00 
100.00 
150 00 
200.00 


10 


- 


1 


(2 ) 

Rs. 
115 Tobacco ( including Snuff , Cigars. Cigarettes and : 

" Beediés )-Storing, packing, pressing , cleansing ; pre 

paring ormanufacturing by any process whatever) frec 
116 Turpentine - Storing , packing, pressing ; cleansing, pre 

paring or manufacturing by any process whatever 6 00 
117 WoolStoring, packing, pressing, cleansing; preparing 

or manufacturing by any process whatever dyeing 
or drying 

$ 15.00 
1 18 Yarn - Dyeing 

10.00 
119 Guilding or electroplating 

. :-) ! 15.00 
120 Keeping a shaving or hair dressing saloɔnit 

Single seateli!! 

freei 
Two seated 

2.00 
** Three seated . " 

7.3.00 
Above three seats 

10.00 
121 Keeping together " 
(i) Pigs 

2.00 
(ilj tën or more sheep or goat 

2.00 
( iii ) two or more buffaldes 

2.00 
( iv ) She buffaloe (per head ) 

3.00 
(V ) Ten or more healof cattle 

2:00 
122 Washing — Soiled clothes and keeping soiled cloths for 
. 

the purpose and keeping : Washed -clothes -- Resi : 
dential purpose 

free 
Others 

2:00 
123 . Cashewnut oil (oldo2.consel do) 

50.00 
Eggs 

25 00 
125 Cement - Storing 

25:00 
126 Coconut huskStoring 

25.00 
127 Candles - Storing or selling up to 5 kg: 

free 
Above 5 kg . 

3.00 
128 Microphone equipments 1 set: 

6.00 
Above 1 set 
129 Tea shop Hotel , coffee club or eating house ? 
A Class 

50.00 
B Class 

25.00 
C Class 

15.00 
D Class 

3.00 
, 130 Perishable A Class 

15.00 
B Class 

5.00 

2.00 
Municipal Office , 

(Sd .) 
Kayamkulam . 

Con.missioner. 
2-1-1967. 


124 


12.00 


CCláss 


Kerala Gazette No. 4 dated 31st January 1967. 
PART III 

NOTIFICATION 
No. P. 683/65 . 

18th January 1967 . 
The following bye-laws framed by the Municipal Council, Shertallai 
under section 127 and 347 (31) of Kerala Municipalities Act 1960 (Act 14 of 
1961) and approved by the Director of Municipalities in his proceedings No. 
G4. 12731/66 dated 22-11-1966 is published as required under section 351 (2) 
of the said Act for general information of the public . 


Bye - law 
Bye-laws framed by the Municipal Council; Shertallai under Section 127 
and 347 (31) ofthe Kerala Municipalities Act 1960 (Act 14 of 1961) for the 
regulation of Advertisements in the ShertallaiMunicipality. 

I: No persons shall errect, exhibit, fix , retain or display or cause to be 
erected, exhibited , fixed , retained or displayed any advertisement in any 
street, road or public park or part thereof or in any place of public resort 
without the written permission of the Commissioner. Provided that the 
Council may by previous notification publi-hed in the Government Gazette 
prohibit the erection , exhibition , fixation, retention or display of all or any 
class of advertisements in any particular street, road, public park or any part 
thereof or any place of public resort. 

II . No persons shall erect, exhibit , fix, retain or display or cause to be 
erected , exhibited , fixed , retained or displayed any advertisement so as to 
injuriously affect the amenities of any historic public building or monument 
or ofany public park or pleasure promenade. 

III. No vehicle used for the purpose of advertisement shall display any 
advertisement in a manner , form or method different from that approved by 
the Commissioner . 

IV . No person shall deface or cause to be defaced any sign or mark 
or letter or words that shall have been put by the Commissioner on the 
advertisements erected , exhibited , fixed, retained or displayed in token of 
their having been permitted or approved by him and of the lax having been 
collected thereon . 

V. ADVERTISEMENT HOARDINGS. 
(1) shall not project, or be on or over the public way more than 150 
M.M. beyond the general line of buildings in the streets or more than 300 
M. M. beyond the building line in the streets for which a building. line has 
been prescribed and 
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I reasons and 


( ii ) Hoardings on porampoke land will be liable to pay the fees 
prescribed by the Council under the Kerala Municipalities Act from time to 
time for usc of Public Streets for the purpose. 

VI. ( 1) Every person desiring to crect, exhibit. fix , retain or display 
advertisement shall send or cause to be sent to the Commissioner not . less 
than seven clear days, before advertising it to be made and in time before 
printing copies of advertisements or painting advertisement or exhibiting 
them in any manner a notice in duplicate in writing in such form as may be 
determined by the Commissioner with all the particulars required therein 
together with a copy of the matter to be advertised provided , however, the 
Commissioner may for valid reasons and for emergencies, reduce the time 
limit , in special cages. 

( 2 ) The Commissioner shall within four days, from the date of 
receipt of the notice intimate to the applicant the tax due on the intended 
advertisement provided the Commissioner approved of the advertise 
ment. 

(3 ) The original of the notice shall be returned to the applicant 
immediately on payment of tax, with instructions either to ir corporate the 
Jicence number and date the advertisement copies to be printed for dis 
playing within the town or in the paintings to be done, or to produce copies 
having been paid, and the advertiser shall carry out ķhe instructions.The ta 

(4 ) Where the giving of previous notice under clause (1) is 
impracticable, copies of the advertisement proposed to be erected , exhibited , 
fixed , retained or displayed shall be produced along with the application for 
approval under that clause. On tho payment the tax due in respect of 
such advertisement the Couneil Stamp shall be affixed on all copies of such 
advertisements in token of the tax having been collected . 

(5 ) The production of the copies of advertisement for the purpose of 
affixing the Council Stamp or the incorporation of the licence number and 
date shall not be insisted upon in any case where the nature ofthe advertise 
ment does not admit of such production or incorporation . 

(6) No advertisement or hoardings shall be exhibited , erected , fixed, 
or retained as to obstruct the view of any other advertisement or place of 
business, trade or calling of any other person . 

VII. (1) Persons or agencies who undertake the display of advertise 
ments on behalf of others sha enrol mselves as licenced advertisers on 
payment of a security deposit of not more than Rs. 50 and not less than 
Rs. 25 each of the Commissioner may decide for the due observances of the 
bye -laws. 

(ii) . Persons intending to entrust the work of displaying advertise 
ments on their behalf shall not entrust it to any other person than a licensed 
advertiser. 

(ii ) A licenced advertiser shall, before displaying or causing the 
display of advertisements, satisfy himself that the tax due thereon has been 
paid and the Commissioner s approval obtained therefore. 
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(iv ) A licenced advertiser shall maintain proper accounts and 
produce them whenever required for inspection by the Commissiorer . 

VII !. Every person who prints or paints an advertisement shall print of 
write legibly his name in all the copies of such advertisements . Every such 
person shall also maintain accounts showing the name of the person forwhom 
the work was done, the number of copies prin ed and supplied or the 
number of paintings done and the size of advertisements or the measurements 
of space occupied by such advertisements shall be produced before the 
Commissioner whenever so required by him . 

IX . No person shall advertise or cause to be advertised in any manner 
prescribed in these bye-laws without previously obtaining the permission of 
the Commissioner . 

X. Every application for permission will be made to the Commissioner 
along with the fee at the rates prescribed by the Council, from time to time 
as per rules issued by Government in that behalf . 

XI. (a ) The Commissioner may with the approval of Counsil farm 
out or fix a consolidated amount for advertisement tax in respect of showsand 
slides in every cinema theatre in the town. 

(b) The consolidated amount fixed should not be arbitrary, but 
should be arrived at on the strength of all known data such as probable 
estimate of collection etc. 

(c) The amount shall not be fixed collectively for a number of group . 
of theatres. It stall be fixed individually. 

(d ) The farming out should not be done for a period exceeding one 
year at a time and should as far as possible concur with the financial year . 

(c) The consolidated amount shall be paid in advance in equal 
quarterly instalments. 

XII. The Commissioner may farm out for any period not exceeding 
one year at a timethe collection of any tax on any other advertisement 
leviable under section 131 on the following conditions : 

(a ) Such farming out shall be conducted by public auction . 

(b ) The lease amount shall be realised in advance in two half yearly 
instalments. 

XIII. Whoever commits a breach of any of the byc-laws I to X shall be 
punishable. 

(a ) with fine which may extend to fifty rupees and in case of conti 
nuing breach with fine which may extend to Rupees fifteen for every day 
during which the breach continues after conviction for the first breach or 

(b ) With finc which may extend to ten rupees for every day during 
which the breach continues after receipt of notice from the Commissioner to 
discontinue such breach. 

(Sd .) 
Municipal Commissioner . 


Kcal Gazette No. 4 dated 31st January 1967 . 
PART IV 

NOTIFICATION 
No. L. Dis. 53449 /66 / P . 

19th January 1967 . 
The following publications have been newly added to stock in the 
Publication Stores 

of the Governinent Pesses at Trivandrum , 
Ernakulam and Shoranur during the month of November 1966. 


GOVERNMENT CENTRAL PRESS , TRIVANDRUM 

SECTION I 


Acts 


13. P. 


120 
2 00 


0 45 


1. Agricultural Income Tax Act (Act 22/1950) as 

on 1-6-1966 . 
2. T - C Public Health Act 16,55 as on 15-3-1966 . 
3 . The Kerala Compensation for Tenants Improvement 

Act ( Act 29/58 ) as on 1-3-1966 . 
4. The Kerala HabitualOffenders Act 1960 (Act 28/1960 ) 

as on 15-8-1966. 
5. The Kerala Municipalities Act 14/61. 
6. The Kerala Municipal Corporation Act 30/61 . 
7. The Kerala Survey and Boundaries Act 37/61, 
8. The Kerala Forest Act 4/62. 

9. General Sales Tax Validation Act 1964 (Act 8 /6 +). 
10 . Calicut City Municipal Act ( Tamil). 
11. The Kerala Prevention of Eviction Act 1966 (Act 
12/66 ) . 

SECTION II 


0 60 
6 20 
6 00 
0 60 
100 
0 30 
6 95 


0 30 


Rules 


0 50 
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0.35 


Survey and Boundaries Rules 1964 . 
The Kerala Panchayat Election of Members by the 

Panchayats Rules 1963 . 
The Kerala Development Scheme Rules 1964. 

SECTION VI 
Central Government Publications - Unlawful Activities 

Prevention Ordinance 6/66 . 
G. 3 / V . 
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SECTION VII 


Awards 


Rs. P. 


dated 


22 


Award No. 65556 /H3/66 /HLD 

65946 /H4/66 /HLD 
67843/H4/66 /HLD 
68268 /H3/66 /HLD 
66554/H3/66 /HLD 
67844 /H2/66 /HLD 
67842 /H2/66 /HLD 
67845 /H2/66 /HLD 
66939/ H2/66 /HLD 


6-10-1966 
1-10-1966 
12-10-1966 
13-10-1966 
6-10-1966 
12-10-1966 
12-10-1966 
12-10-1966 
12-10-1966 


0 10 
0 10 
0 10 
0 10 
0 10 
0 10 
0 25 
0 10 
0 45 


> 


93 


12 


SECTION XI 


1 50 
0 75 
2 70 


150 


I. L. R. (Kerala Series) November 1966 . 
Tear off Calendar 1967. 
The Kerala Budget Manual. 

GOVERNMENT PRESS , ERNAKULAM 
I. L. R. (Kerala Series) November 1966 . 
Administration Report of the Co-operative Depart 

ment for 1962-63. 
Administration Report of the Fire Force Department for 

1963. 
Administration Report of the Survey and Land 

Records 1963-64. 
Administration Report of the Local Fund Department 

for 1963-64 . 


1 50 


1 30 


50 


5 80 


GOVERNMENT PRESS, SHORANUR 
The Kerala Labour Manual 
Book of Financial Powers 
Statutory Rules and Notifications ofKerala 1963 
I. L. R. (Kerala Series) November 1966 . 
The Kerala Panchayat Accounts Rules 1965 . 
Tear off Calendar 1967 


21 80 

3 40 
29 90 
1 50 
4 85 
0 75 


Office of the Superintendent 
ofGovernment Presses, 

Trivandrum . 


K. SWAMINATHAN , 

Superintendent. 


